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IN THE UNITED STATES DISTRlCT COURT 
FOR THE DISTRICT OF SOUTH CAROLINA 

CHARLES PIENAARand STEPHANIE S. 
PIENAAR, individually, 

Plaintiffs, 

v. 

REMINGTON ARMS COMPANY, LLC, 
SPORTING GOODS PROPERTIES, INC., and E.I. 
DU PONT DE NEMOURS AND COMPANY, 

DefendantS. 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

CASE NO.: 2:12-MC-00226 

NOTICE OF ISSUANCE OF 
SUBPOENA DUCES TECUM 

Pursuant to Federal Rule of Civil Procedure 45(b )( 1 ), the Defendants hereby give notice of 

intent to serve a subpoena duces tecum for the production of documents on Mr. Kenneth Soucy. A 

copy of the subpoena duces tecum and attached Rider to subpoena duces tecum are attached hereto 

as Exhibit A. 

June 26, 2012 

WCSR 7309982vl 

WOMBLE CARLYLE SANDRllJGE & RICE, LLP 

By:Ua~e~· 
WILLIAM c: CLEVELAND 
Womble Carlyle Sandridge & Rice, PLLC 
Five Exchange St. 
P.O. Box 999 
Charleston, S.C. 29401 
843-720-4606 

Attorneys for Remington Arms Company, LLC, 
Sporting Goods Properties, Inc., and E.I. duPont 
de Nemours & Company 

/I , 
! ", ""· 

SEE 4355 
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CERTIFICATE OF SERVICE 

The undersigned hereby certifies that on the 26th day of June, 2012 he mailed a copy of 

the NOTICE OF ISSUANCE OF SUBPOENA DUCES TECUM by first-class mail and certified 

mail, return receipt requested, restricted delivery, proper postage affixed, addressed to the 

person(s) hereinafter named, at the place(s) and address( es) stated below, which is/are the last 

known address( es): 

WCSR 7309982vl 

Bruce E. Dice, Esq. 
Bruce E. Dice and Associates, P.C. 
787 Pine Valley Drive, Suite E 
Pittsburgh, PA 15239 

Timothy W. Monsees, Esq. 
Monsees, Miller, Mayer, Presley & Amick 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 

WOMBLE CARLYLE SANDRIDGE & RICE, LLP 

By:~~ 
WILLIAM C. CLEVELAND 
Womble Carlyle Sandridge & Rice, PLLC 
Five Exchange St. 
P.O. Box 999 
Charleston, S.C. 29401 
843-720-4606 

Attorneys for Remington Arms Company, LLC, 
Sporting Goods Properties, Inc., and E.I. duPont 
de Nemours & Company 

SEE 4356 
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AO 88B (Rev. 06/09) Subpoena to Produce Documents, lnfonna!ion, or Objects or to Permit 1nspection of Premises in a Civil Action 

UNITED STATES DISTRICT COURT 
for the 

!' , •. "'."' ;·• 1. ,.., "' 
~ .. ;._, 

DISTRICT OF sourn CAROLINA ZOil JU~! 2b P 3: 55 
Charles A. Pienaar and Stephanie S. Pienaar 

Plaintiff 

v. 

Remington Arms Company, LLC, Sporting Goods 
Properties, Inc. and E.I. duPontde Nemours & Co. 

Defendant 

) 
) 
) 
) 
) 
) 

Civil Action No. 

(If the action is pending in another district, state where: 

USDC for the Western District of Pa. 

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS 
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION 

To: Kenneth Soucy 

r/ Production: YOU ARE COMMANDED to produce at the time, date, and place set. forth below the following 
documents, electronically st.ored infonnation, or objects, and pennit their inspection, copying, testing, or sampling of the 
material: A description of the doucments you are commanded to produce is contained in the attached Rider to 

Subpoena Duces Tecum. 

·Place: Office of William C. Cleveland 
Womble Carlyle Sandridge & Rice, LLP 
Five Exchanqe St., Charleston, S.C. 29401 

Date and Time: 

07/09/2012 10:00 am 

0 Inspection of Premises: YOU ARE COMMANDED to permit entry onto the designated premises, land, or 
other property possessed or controlled by you at the time, date, and location set forth below, so that the requesting party 
may inspect, measure, survey, photograph, test, or sample the property or any designated object or operation on it. 

The provisions of Fed. R. Civ. P. 45( c), relating to your protection as a person subject to a subpoena, ;µi.d Rule 
45 (d) and (e), relating to your duty to respond to tills subpoena and the potential consequences ofnot doing so, are 
attached. 

Date: ------

CLERK OF COURT 
OR 

Signature of Clerk or Deputy Clerk Attorney's signature 

The name, address, e-mail, and telephone number of the attorney representing (name of party) Remington Arms Company, 

LLC. Sporting Goods Properties, Inc. and E.I. du Pont de Nemours & Co , .who issues or requests this subpoena, are: 

William C. Cleveland, Womble Carlyle Sandridge & Rice, LLP, Five Exchange St., Charleston, S.C. 29401; 
wcleveland@wcsr.com; 843-722-3400 

Exhibit A 

SEE 4357 
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AO 88B (Rev. 06/09) Subpoena to Produce Documents, Infonnation, or Objects or to Permit Inspection of Premises in a Civil Action (Page 2) 

Civil Action No. 

PROOF OF SERVICE 

(This section should not be filed with the court unless required by Fed. R. Civ. P. 45.) 

This subpoena for (name of individual and title, if any) 

was received by me on (date) 
------

0 I served the subpoena by delivering a copy to the named person as follows: 

on (date) ; or 
---------------------~ --------

0 [ returned the subpoena unexecuted because: 

Unless the subpoena was issued on behalf of the United States, or one of its officers or agents, I have also 
tendered to the witness fees for one day's attendance, and the mileage allowed by law, in the amount of 

$ 

My fees are$ for travel and $ for services, for a total of$ 0.00 ------- ------

I declare under penalty of perjury that this information is true. 

Date: 
Server's signature 

Printed name and title 

Server's address 

Additional infonnation regarding attempted service, etc: 

SEE 4358 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:14 AM 
Cleveland, William 
Fw: Ken, as you might imagine ... 

----- Forwarded Message-----
From: Jeff Hightower <jeff@hightangel.com> 
To: kensoucy9@yahoo.com 
Sent: Sunday, October 24, 2010 3:29 PM 
Subject: Ken, as you might imagine ... 

I would be very interested to speak with you. 

Thank you for your note. 

Jeff. 

Cell phone is 214.641.9100 
Work direct is 214.580.9803 (where I am now). 

Jeff Hightower, Jr. 

HIGHTOWER ANGELLEY LLP 

4144 N. Central Expwy: Suite 1230 
Dallas. Texas 75204 
214.580.9&00 
214.580.9804 (fax) 
hi ghtan gel .com 

SEE 4359 



Casey, Carol 

From: 
Sent: 
To: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:15 AM 
Cleveland, William 

Subject: Fw: Mnoo 

-----Forwarded Message-----
From: Stephen Drinnon <stephen@drinnonlaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Sunday, October 24, 2010 8:41 PM 
Subject: Re: M/700 

Ken, Thanks for contacting me. I am unavailable tonight but would like to speak to you next week. I am 
scheduled to travel but will try to reach you by phone or email. 

Sent from my iPhone 

On Oct 24, 2010, at 2:38 PM, "Ken Soucy" <kensoucy9(m,yahoo.com> wrote: 

Attorney Drinnon 

Re: Reminton M/700 

I watched with interest CNBC's "expose"' of the M/700 fire control problem. I held various positions with Remington during the ?O's, 
80's and 90's including Manager, Technical SeNices (R&D), Superintendent, Product Engineering & Control, (included all QC 
functions), Director of International Technology, etc. I have also served as expert witness for Remington, although not on M/700 
issues. 
During the mid 90's I was the guy assigned to handle a 60 MINUTES interview on the same subject. It was with, as I recall, Ed 
Bradley's producer. I apparently did okay, as they never chose to air a story. 
I was also the guy who initiated and led the NBAR program before moving on to other things. 
So much for the bona fides. 
What surprised me about the CNBC piece was their failure to mention a very damaging piece of evidence, that being the numerous 
FSR incidents in Remington's own factory, mostly on brand new guns. These occurred due to a tiny sliver of metal being created 
during the fire control assembly operation. That sliver would get lodged in a position such that the trigger would not return to the neutral 
position. The safety was then released and ... BAM. In the field, any foreign object of about the same size could, and probably has, 
produced the same result. 
If Remington has managed to shield these incidents from your discovery process, they have done a pretty thorough job of "cleaning 
things up". 
Thought you'd want to know. 
I have been ambivalent about this situation for years. I guess I agree with my old friend Mike Walker. There was nothing sinister about 
Remington's actions, at least at the engineering level. But you don't have to be sinister to be wrong. 
If I can be of assistance. let me know. 
As I do not know who is the lead attorney in this matter, I have sent a similar note to Attorney Hightower. 

Regards, 
Ken Soucy 

SEE 4360 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:16 AM, 
Cleveland, William 
Fw: Haskin Deposition Critique 
Haskin deposition critique.rtf 

---- Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: JEFF HIGHTOWER <jeff@hightangel.com> 
Sent: Wednesday, October 27, 2010 8:55 AM 
Subject: Haskin Deposition Critique 

Jeff, 
I spent some time this morning doing a rewrite to focus on the main points. I know your time is valuable. You 
shouldn't have trouble reading the .rtf file. 
Ken 

SEE 4361 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 20127:17 AM 
Cleveland, William 
Fw: Publically Available 

-----Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Jeff Hightower <jeff@hightangel.com> 
Sent: Thursday, December2, 2010 3:29 PM 
Subject: Re: Publically Available 

Nice piece of work. Thanks for keeping me in the loop. I assume that that was Mike Keeney featured in the 
opening. 
By the way: 
Jeff Pohlman was to call me yesterday or today, but I haven't heard from him yet. 
Not to plead their case, but if I were on the stand for Remington my response would be: 

"The FSR's experienced in the gallery were the result of a well known, one time event, that being the initial 
assembly of the fire control to the rifle. Our quality control procedures worked flawlessly in that they 
immediately identified and corrected the problem. The repaired rifle was returned to service, there being no 
need to preserve it as an example of a known, correctable problem that was duly recorded. This is not 
spoliation of evidence, this is common sense. " 

Just being the Devil's advocate. 

Ken 

--- On Thu, 12/2/10, Jeff Hightower <jeff\iiJhightangel.com> wrote: 

From: Jeff Hightower <jeff@hightangel.com> 
Subject: Publically Available 
To: "'Ken Soucy"' <kensoucy9@yahoo.com> 
Date: Thursday, December 2, 2010, 12:51 PM 

Jeff Hightower, Jr. 
HIGHTOWER ANGELLEY LLP 
4144 N. Central Expwy; Suite 1230 
Dallas, Texas 75204 
214.580.9800 
214.580.9804 (fax) 
hightangel.com 

SEE 4362 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:19 AM 
Cleveland, William 
Fw: Remington 

-----Forwarded Message-----
From: Dale Wills <dwills@smbtrials.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Cc: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Sent: Friday, July 13, 2012 6:32 PM 
Subject: Re: Remington 

Ken, 

I'm sorry to hear about everything you are going through. Will be keeping you in our thoughts and prayers. 

Dale 

On Jul 13, 2012, at 3:18 PM, "Ken Soucy" <kensoucy9@yahoo.com<mailto:kensoucy9@yahoo.com>> wrote: 

Tim, 
Didn't mean to put you off, but I waited until today to answer since I had an appointment with the oncologist 
and thought I might get a better idea of timing. 
I was taken off chemo today because of some bad blood test results. I will have a CT scan next week and a 
decision will be made to stay off it or do another week. Either way, I will be done with chemo by July 27. 
At that time I will be given 2-3 weeks to build strength in prep for surgery. That would put surgery around Aug. 
20. I'm told I will be in the hospital for 10-14 days. 
I assume I will be available shortly after that. 
You now know what I know. 
Ken 

PS: Hi Dale 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com<mailto:tmonsees@mmmpalaw.corn>> 
To: kensoucy9@yahoo.com<mailto:kensoucy9@yahoo.corn> 
Cc: dwills@smbtrials.com<mailto:dwills@smbtrials.com> 
Sent: Thursday, July 12, 2012 10:43 AM 
Subject: Remington 

Ken, what if we tried to do a deposition sometime the week of September 10th? That would give you some 
time to recuperate from your chemotherapy and hopefully feel a little stronger. I remain happy to limit the time 
we spend with you to make this a bit more comfortable for you and your recent ill health. As you can see, I am 
cc'ing Mr. Wills in on this email, and subject to your approval on a date, he and I have already agreed this week 
works. 

Timothy W. Monsees 

SEE 4363 



MONSEES, MILLER, MA YER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com<mailto:tmonsees@mmmpalaw.l'.om> 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 

2 
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Casey, Carol 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:15 AM 
Cleveland, William 
Fw: Gallery Testing 
Transcript from Hearing.pdf 

----- Forwarded Message-----
From: Jeff Hightower <jeff@hightangel.com> 
To: kensoucy9@yahoo.com 
Sent: Sunday, October 24, 2010 3:35 PM 
Subject: Gallery Testing 

Ken: 

I have been working and working to discovery all I can about Gallery Test failures, 
as you described. Church Prosser discussed metal shavings, too, in his GER's. 

I am happy to share with you what I have found. 

What is most shocking is that gallery test rejects (FSR, follow down, etc) are either 
reworked or discarded. And, no paperwork goes along with the decision. That is, 
we have to take Remington's word for it that the Walker fire control did not meet 
manufacturing spec. 

Here is a transcript from a hearing in Georgia where attorney Wills acknowledges 
that he told me what happens with gallery test rejects. I believe the relevant part 
starts on the bottom of page 29. 

Jeff . 

.Jeff Hightower, Jr. 

HIGHTOWER ANGELLEY LLP 

4144 N. Central Expwy; Suite 1230 
Dallas, Texas 75204 
214.580.9800 
214.580.9804 (fax) 
hightangel.com 

SEE 4365 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:16 AM 
Cleveland, William 
Fw: here is the protective order 
Haskin Deposition Condensed.pdf 

----- Forwarded Message -----
From: Jeff Hightower <jeff@hightangel.com> 
To: 'Ken Soucy' <kensoucy9@yahoo.com> 
Sent: Monday, October 25, 2010 12:25 PM 
Subject: RE: here is the protective order 

Ken: 

I have received, and thank you for, the signed protective order. There are 
documents in the attached deposition that are protected, and the testimony 
about those documents is also protected. As I know you will, please respect 
the protected nature of the information. 

Bob Haskin's deposition might be a good starting point. I also took the 
deposition of Tommy Millner and many others. 

Call to discuss at your convenience. 

Jeff. 

Jeff Hightower, Jr. 

HIGHTOWER ANGELLEY LLP 
4144 N. Central Expwy; Suite 1230 
Dallas, Texas 75204 
214.580.9800 
214.580.9804 (fax) 
hightangel.com 

SEE 4366 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:17 AM 
Cleveland, William 
Fw: Haskin Deposition Critique 

---- Forwarded Message -----
From: "jeff@hightangel.com" <jeff@hightangel.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, October 27, 2010 10:33 AM 
Subject: Re: Haskin Deposition Critique 

Ken, 
Good stuff. Thank you. I need to read it along with Haskin depo in front of me. Let's talk today and see if we 
can layout a framework for mutual benefit. 
Jeff. 
Sent via BlackBerry by AT&T 

From: Ken Soucy <kensoucy9@yahoo.com> 
Date: Wed, 27 Oct 2010 05:55:03 -0700 (PDT) 
To: JEFF HIGHTOWER<jeff@hightangel.com> 
Subject: Haskin Deposition Critique 

Jeff, 
I spent some time this morning doing a rewrite to focus on the main points. I know your time is valuable. You 
shouldn't have trouble reading the .rtf file. 
Ken 

SEE 4367 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:17 AM 
Cleveland, William 
Fw: FW: Gun Involved In Teens Death Under Investigation 

----- Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Jeff (NBC Universal CNBC)Pohlrnan <Jeff.Pohlman@nbcuni.com> 
Cc: JEFF HIGHTOWER <jeff@hightangel.com> 
Sent: Thursday, December 30, 2010 2:23 PM 
Subject: Re: FW: Gun Involved In Teens Death Under Investigation 

I had not seen that, but thanks. 
I'm currently visiting daughter #2 10 miles from the Ilion plant. While at the mall today I ran across an old 
Remington friend, Dennis Sanita. He is now retired but worked for many years in customer service related 
capacities along with Ken Green, now also retired. Nice guy. 100% company. He said that the "M/700 stuff' 
was still causing quite a stir in the plant and that the feeling was that "things weren't over yet". 
A couple of main players have just recently died. Harvey Boyle was Plant manager until about 1992 and John 
Linde preceded me as Superintendent, Product Engineering & Control. Both Harvey and John had responsibility 
for QC at one time and were well aware of the FSR problem. 
I've taken the liberty of copying Jeff Hightower here for his info as there seems to be nothing of a sensitive 
nature. 
I look forward to hearing your attorney's opinion about my separation agreement. 
Ken 

--- On Thu, 12/30/10, Pohlman, Jeff (NBC Universal, CNBC) <Jeff.Poltlman@µbcuni.com> wrote: 

From: Pohlman, Jeff (NBC Universal, CNBC) <Jeff.Pohlman@nbcuni.com> 
Subject: FW: Gun Involved In Teens Death Under Investigation 
To: "Ken Soucy" <kensoucy9@yahoo.com> 
Date: Thursday, December 30, 2010, 1 :45 PM 

Ken, 
I suspect you probably heard about this. 
Lets connect in January. 
Jeff 

Just saw this - and did not know if we have reported/blogged about it yet? 

http://www.wksr.com/wksr.php?rfc=src/article.html&id=26204 

Gun Involved In Teens Death Under Investigation 
Posted on December 22, 2010 

The focus of an investigation into death of thirteen year old Trenton "Trent" Christopher Holt is being 
directed at the firearm, according to Giles County Sheriff Kyle Helton, who said the bolt-action 270 
Remington 700 has been sent to the Tennessee Bureau of Investigation's crime lab for analysis and 
testing. 

SEE 4368 



Holt died at his home in southern Giles County. Reports filed with the Sheriff's office state deputies 
and emergency medical service providers with the Giles County Ambulance Service responded just 
after 5:30pm to a residence on Bethel Road to find the young boy had been killed instantly by an 
apparent gunshot wound. 

"Our investigators learned the victim and a 14-year-old friend had been handling the firearm when it 
discharged," Helton said. "No criminal charges are being sought." 

Holt was an eighth grade student at Bridgeforth Middle School, where he excelled both in the 
classroom and in athletics. According to numerous sources, both boys were experienced hunters, 
had completed Hunter's Safety Course and treated firearms with proper respect and safety. 

Tracy Ayers with the Pulaski Citizen Newspaper did some investigating and found a report on 
CNBC.COM that stated the manufacturer of the most popular hunting rifle in the world has been 
aware of potential safety problems with the gun since before it went on the market 60 years ago. 

Drawings and memos made by the gun's inventor, which are included in the CNBC report, allegedly 
show the weapon's potential flaw was noted before the gun went on the market, and the company 
refused to add a trigger block suggested by inventor Mike Walker that would have only cost the 
company pennies per gun. 

Seventy-five lawsuits, an excess of 20 deaths and 100-plus serious injuries are linked to accusations 
the Remington 700 is prone to firing without the trigger being pulled. 

(thanks to Tracy Ayers & the Pulaski Citizen ) 

2 
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Casey, Carol 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7: 15 AM 
Cleveland, William 
Fw: here is the protective order 
Bledsoe signed protective order.pdf 

---- Fol"Warded Message-----
From: Jeff Hightower <jeff@hightangel.com> 
To: kensoucy9@yahoo.com 
Sent: Sunday, October 24, 2010 4:28 PM 
Subject: here is the protective order 

Please sign and send back to me. 

Jeff. 

SEE 4370 



Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:16 AM 
Cleveland, William 
Fw: M/700 - Ken Soucy 

----- Forwarded Message -----
From: Stephen Drinnon <stephen@drinnonlaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Monday, October 25, 2010 6:33 PM 
Subject: RE: M/700 - Ken Soucy 

Hello Ken, 
I just tried your phone number and it was answered by a 
message service. I left a message with your answering service. 
A home refinance closing took significantly longer than it 
should have. Perhaps we can chat soon but I will be traveling 
tomorrow and Wednesday. Please don't hesitate to call my cell 
phone if conv~nient. 
Best Regards, 
Stephen Drinnon 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Monday, October 25, 2010 1:58 PM 
To: Stephen Drinnon 
Subject: RE: M/700 

Stephen, 
My phone # is 803-4 72-0033 
You should be aware that I have spoken at some length with attorney Hightower on this matter. Further, I have 
executed a protective order prior to receipt of documents from Jeff. 
Look forward to talking with you. 
Ken 

--- On Mon, 10/25/10, Stephen Drinnon < stephen@.drin11onlaw.com >wrote: 

From: Stephen Drinnon< stephen@drinnonlaw.com > 
Subject: RE: M/700 
To: "Ken Soucy" <kensoucy9@yahoo.com> 
Date: Monday, October 25, 2010, 11 :05 AM 

Ken, 
I thought I would give you a call but do not have your number 
and my cell is out of commission today. I would very like to 

SEE 4371 



speak with you and perhaps my ambition is partly fantasy, I 
still believe we can do some good trying to have these guns 
retrofitted. I have heard some very tragic stories long before 
and around the CNBC special. I have seen documentary 
evidence of both Mike Walker and Mr. Haskell being honest 
about the risk and trying to eliminate it to no avail. 
Please let me know when might be a good time for us to visit. 
Stephen Drinnon 

Stephen W. Drinnon 
THE DRINNON LAW FIRM, PLLC. 
1700 Pacific Ave., Suite 2230 
Dallas, Texas 75201 
(972) 445-6080 Main 
(972) 445-6089 Fax 
(972) 445-6081 Direct 
stephen@drinnonlaw.com 
www.drinnonlaw.com 

WARNING NOTICE : This e-mail is: (1) subject to attorney-client privilege, (2) attorney 
work product, (3) strictly confidential. If you are not the intended recipient, you may not 
disclose, print, copy, disseminate, or use this information. If you have received this e-mail in 
error, please reply to the sender only and delete the message and attachments, if any. 
Unauthorized interception of this transmission is a violation of federal criminal law. 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Sunday, October 24, 2010 2:39 PM 
To: Stephen Drinnon 
Subject: M/700 

Attorney Drinnon 

Re: Reminton M/700 

I watched with interest CNBC's "expose"' of the M/700 fire control problem. I held various positions with Remington during the ?O's. 
BO's and 90's including Manager, Technical Services (R&D), Superintendent, Product Engineering & Control, (included all QC 
functions), Director of International Technology, etc. I have also served as expert witness for Remington, although not on M/700 
issues. 
During the mid 90's I was the guy assigned to handle a 60 MINUTES interview on the same subject. It was with, as I recall, Ed 
Bradley's producer. I apparently did okay, as they never chose to air a story. 
I was also the guy who initiated and led the NBAR program before moving on to other things. 
So much for the bona tides. 
What surprised me about the CNBC piece was their failure to mention a very damaging piece of evidence, that being the numerous 
FSR incidents in Remington's own factory, mostly on brand new guns. These occurred due to a tiny sliver of metal being created 
during the fire control assembly operation. That sliver would get lodged in a position such that the trigger would not return to the neutral 
position. The safety was then released and ... BAM. In the field, any foreign object of about the same size could, and probably has, 
produced the same result. 
If Remington has managed to shield these incidents from your discovery process, they have done a pretty thorough job of "cleaning 
things up". 
Thought you'd want to know. 
I have been ambivalent about this situation for years. I guess I agree with my old friend Mike Walker. There was nothing sinister about 
Remington's actions, at least at the engineering level. But you don't have to be sinister to be wrong. 

2 
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If I can be of assistance, let me know. 
As I do not know who is the lead attorney in this matter, I have sent a similar note to Attorney Hightower. 

Regards, 
Ken Soucy 

3 
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Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com] 
Sunday, July 15, 2012 7:19 AM 
Cleveland, William 
Fw: Remington 

----- Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Cc: "dwills@smbtrials.com" <dwills@smbtrials.com> 
Sent: Friday, July 13, 2012 4:17 PM 
Subject: Re: Remington 

Tim, 
Didn't mean to put you off, but I waited until today to answer since I had an 
appointment with the oncologist and thought I might get a better idea of timing. 
I was taken off chemo today because of some bad blood test results. I will have a CT 
scan next week and a decision will be made to stay off it or do another week. Either 
way, I will be done with chemo by July 27. 
At that time I will be given 2-3 weeks to build strength in prep for surgery. That would 
put surgery around Aug. 20. I'm told I will be in the hospital for 10-14 days. 
I assume I will be available shortly after that. 
You now know what I know. 
Ken 

PS: Hi Dale 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: kensoucy9@yahoo.com 
Cc: dwills@smbtrials.com 
Sent: Thursday, July 12, 2012 10:43 AM 
Subject: Remington 

Ken, what if we tried to do a deposition sometime the week of September I 01
h? That would give you some time 

to recuperate from your chemotherapy and hopefully feel a little stronger. I remain happy to limit the time we 
spend with you to make this a bit more comfortable for you and your recent ill health. As you can see, I am 
cc'ing Mr. Wills in on this email, and subject to your approval on a date, he and I have already agreed this week 
works. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, PC. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 
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CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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Casey, Carol 

From: 
Sent: 
To: 
Subject: 

Ken Soucy [kensoucy9@yahoo.com) 
Sunday, July 15, 2012 7:18 AM 
Cleveland, William 
Fw: My apologies for not staying in touch. 

----- Forwarded Message -----
From: Jeff Hightower <jeff@hightangel.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Sunday, May 22, 2011 10:40 AM 
Subject: Re: My apologies for not staying in touch. 

Haskin testified under a subpoena, and they didn't sue him. But, yes, I know that is different. I am not sure what 
trade secrets you would be revealing by saying the fire control mechanism isn't robust enough for field use. I 
got mike walker to admit that he .designed the thing for professional shooters. We deposed him in January. 

Jeff Hightower, Jr. 
Board Certified - Personal Injury Trial Law 
Hightower Angelley, LLP 
214.580.9800 

On May 22, 201 I, at 9:27 AM, Ken Soucy <kensoucy9@vahoo.com> wrote: 

I'm doing very well, thank you. 
There is a very important point not being made and conspicuous in its absence. The point is that as these guns 
get older they get dirtier, more corroded and more gunked up with lube and thus more and more prone to FSR. 
The problem will only get worse and more people will get killed. Other than going public myself, I don't know 
what to do except to depend on attorneys such as yourself and media types such as Jeff Pohlman at CNBC. 
During my last conversation with Jeff he indicated that their lawyers were not inclined to indemnify me against 
claims from Remington. Without that, I'm a 110 go. Seems short sighted to me. They probably spend more 011 

Maria Bartiromo's wardrobe than the money I might put at risk. 
Ken 

--- On Sat, 5/21/11, Jeff Hightower <je(f@hightangel.com> wrote: 

From: Jeff Hightower <jeff@hightangel.com> 
Subject: My apologies for not staying in touch. 
To: "'Ken Soucy"' <kensoucy9@yahoo.com> 
Date: Saturday, May 21, 2011, 5:32 PM 

Ken: 

I appreciate your reaching out to me after the CNBC story last year. 

It is very clear both from what you have told me and from the documents that you were 
centrally involved in the Remington saga (or whatever word is appropriate to describe the 
decades-long battle over the Walker). There is no doubt that you have valuable information, 
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perhaps for both sides, and that your deposition should be taken. 

T hope you are doing well. 

Jeff. 

Jeff Hightower, Jr. 
Board Certified - Personal Injury Trial Law 
Texas Board of Legal Specialization 

HIGHTOWER ANGELLEY LLP 

4144 N. Central Expwy; Suite 1230 
Dallas. Texas 75204 
214.580.9800 
214.580.9804 (fax) 
hightangel.com 

Confidential communication. Not for Distribution. 
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October 27, 2010 

To: Jeff Hightower 
From: Ken Soucy 

CONFIDENTIAL 

Re: Comments on Haskin deposition taken in Bedsoe v. Remington 

Jeff, 
Quite a bit of reading there. I have included some historical notes that may be helpful. 
Also, there is a good deal of opinion. Unfortunately, I was operating out of Switzerland 
for most of Haskin's tenure. I was reporting to Senior VP Steve Bishop who was 
reporting directly to Hubbard (Bard) Howe, the same guy Haskin was reporting to. 

p81: Dr. (PhD) Tony Hancock's name comes up here. He was hired from IBM to set 
up and run the Elizabethtown R&D Center, an assignment I was undertaking before 
being sent to Switzerland. He proved to be ineffectual. I was sent back over to guide 
his efforts but to no avail. Tommy Milner finally canned him and for quite a few months 
I was commuting between Neauchatel, Switzerland and E'town, trying to do both jobs. 
They finally found a new guy (who I never met) who ran things until Diaz took over. 

p109, line 21: I think he's lying here. Being familiar with the NBAR program, I can say 
unequivocally that we intended to address the safety issues and thus, address litigation 
concerns. I saw no mention of a sealed fire control. This was also considered for the 
NBAR. I considered it technically challenging, but doable. 

p117, line 21: Unless he has dementia he's lying. We talked about this together and he 
must have had numerous other conversations about it. Otherwise he wouldn't have 
been doing his job. 

p144: Wayne Leek comes up here. Wayne was the R&D manager who hired me in 
1969. He was always somewhat critical of the M/700 fire control. Wayne was once 
called "One of the world's greatest gun designers" by a prominent gun writer. He 
served at the Neuremberg trials before joining Remington. I last saw him at his 
retirement home in Arizona some 20 years ago. He committed suicide about 10 years 
ago. 

p154: The Consumer Reports gun was probably a manufacturing defect, not a design 
defect. Something(s) were out of tolerance to the extent that the lower tip of the trigger 
got caught on the trigger guard. It should have been caught in the Gallery or Final 
Inspection. 

p186, line 3: WAW is William A Warren. Bill was an outspoken engineer who started 
2 years before me. He worked in QC as well as Design. We had a serious downturn 
in the early 90's and I had to let Bill go, along with a number of others. Bill was pissed 
off enough at me and Remington to sue for wrongful discharge. He would make an 
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excellent witness as to the inadequacy of the Walker fire control and would probably 
leap at the opportunity. I do not currently know Bill's whereabouts. 

p197, line 19: I totally disagree. When a high powered rifle goes off it is subjected to 
about 1000 "g's". It's a very violent event. A jury could be easily convinced of this by 
witnessing a high speed movie. Either Haskin is putting forth a position that he knows 
is false or he has been seriously misinformed. 

p206, lines 7&8: Save this quote. You'll be using it. 

p247, line 17: He's lying. This was a big deal. Everyone knew about it. 

I had quite a few more quibbles which I edited out, but my disagreement with Haskin's 
testimony boils down to this: 
A design defect exists if a properly manufactured gun inadvertently discharges under 
reasonably foreseeable conditions. 
It is reasonable to foresee that the fire control will be assembled to the gun. If that 
assembly process results in an FSR, in a gun that is in all other manner in spec, there is 
a design defect. 
It is reasonable to foresee that a gun will be used outdoors in sometimes harsh 
conditions. If those conditions result in an FSR or FBC, there is a design defect. 
It is reasonable to foresee that within the normal range of consumer product users there 
will be those who do not follow, or even read, their owner's manual and do not properly 
maintain their product. That failure should not result in death or injury. 

There is a concept in product design called Failure Mode and Effect Analysis (FMEA). 
It dictates that designers anticipate problems and design their product so that when 
these problems occur they result in a "fail safe" condition. Lacking that you look for a 
"fail soft". See Wikipedia for a more formal definition. In my opinion, FMEA should 
be the foundation of your case against Remington 

Example: Someone improperly maintains their lawnmower. Having the blade fly off 
because the crankshaft failed (Gee, it needs oil?) is not an acceptable failure mode. 

Example: Someone uses a screwdriver as a pry bar, as in opening a can of paint. 
Having a piece snap off into the eye of the consumer is not an acceptable failure mode. 
Specifying a steel alloy that bends instead of breaking results in an acceptable failure 
mode. 

Remington violated this principle in the shotgun barrel steel fiasco. Reminton could 
reasonably foresee that handloaders would make mistakes, overload their shells, and 
blow up their guns. We saw hundreds, if not thqusands of examples. The choice of 
1140 Modified steel resulted in shrapnel being scattered around. The correct choice of 
steel, 4140 or the like, results in the barrel blowing up like a balloon. The shooter will 
have to change his pants and will probably suffer a hand injury but will not loose an eye 
because of flying shrapnel. This is a "fail soft" result, ie. the designer couldn't design 
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in a "fail safe" failure mode but did the best he could to minimize injury. 

Dale Wills and I lost a very important shotgun barrel steel case in Madison, Wisconsin 
about 20 years ago. We lost it for the wrong reason, but lost it nonetheless. 

Regards, 
Ken 
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FILED 
U.S. OISTHIOT count 

MIODL'.: n:Or:GIA 

INTHEUNITEDSTATFBDISTRICTCOURT(ijQi~Af'J 1156 
FOR THE MIDDLE DISTRICT OF GEORGIA t 

ALBANY DMSION 
-DEPUT'f Cl.ERK 

CHARI.BS P. BLEDSOE, 

Plaintiff, 

v. 

) 
) 
) 
) 
) 
) 

RBMINGT<lN ARMS COMPANY, INC., ) 

Defendant. 
) 
) 

No. l..Q9.CV-69·~ 

6TIPULATED PR<ll'ECTlyE ORDER 

Plaintiff, CHARLES P. BLEDSOE. and his attorneys, Jeffrey W. Hightower, Jr., Stephen 

W. DriMon, and J~es M. Skipper, Ir., and defendant, REMINGTON ARMS COMPANY, INC. 

("Remington"), llfld its 11ttoMCys, Timothy A. Bumann and Dale 0. Wills, pUl'tltlant to Rule 26(c) of 

the Federal Rules of Civil Procedure, stipulate and agree as follows: 

1. This stipulated order Is lntendr.d to govern the use and dlscloaure of certain 

documents and tangible things produced by Remlngton 1111d irs attorneys during pre-trial dlstovery 

and trial. 

2. Remington believes and antlcipates that certain documents and 1angtbJe thingi; 

which may be reque.~ted by plaintiff to be produced during pre-Uial discovery may contain trade 

secrets and/or proprietary and confidential business infunnation. Not yet having RCCJl all of the 

documents and tangible things, plaintiff does not stipulate that any such materials are desciving of 

prorection tunder Rule 26(c), Thia stipulated protective older applies only ta confidential materials 

produced by Remington to the plaintiff under this protective older. Remington documents plaintiff' 

mny obtain or may have obtainr.d in the "public domain" may or may not be righd\llly or lawfully in 

---- ----------------
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the "public domain," but that would be 11 question scplll'llto nnd upwt from this stipulated protective 

otdcr. Nevertheless, in order to ullow Remington's production of documents Md tangible things to 

proceed in this action, the parties stipulate to the following procedures, and lhe Court approves the 

procedures es set forth herein. The parties stipulate that this stipulated older Is agreed to without 

waiver of nny party's right to request tho entry of a now or revised protective order containing 

different or additional provisions. 

3. If the plaintiff request& production of dcx:unietrts and tangible things which 

Remington, in good fai~ .... believes are entitled to protection under this stipulated Older nnd the -Jledcral Rules of Civil Procedure, then Remington shall, before production to me plaintiff, affix the 

label or words: t! ·I) 
CONFIDENTIAL- SUBJECT TO PROTBCTJVB ORDBR If-' 

BLBDSOB V. RBMINOTON 

Any and all documents and tangible things (including CDs or other electronic storage media 

containing documents) so labeled or designated by Remington shall be referred to llll the 

""'~"Je,.. 
"Remington Confidential Documents" throughout the ~"f this stipulated order. 

4. The parties agree that the Remington Confidential Documenlll lllld the contents of 

those documents shall be discloaed by plalnUff and plalndff's attorneys only as follows: 

(a) To employees of plaintiff's altomeys and experts neceMary lo 8Slllat llUch 
attorneys In the p1q1arutlon and trial of this action: 

(b) All such materials shall be available to plaintifrs attome)'S herein to use In 
any other litigation against Remington involving a Remington bolt-action 
rifle only after first 11otlfying Reminglon' a attorneys of lite intent to use Wd 
materials and provided plai11tiff's attorneys stipulate to entry of a similar 
protective order in such other litigation; 

(c) Such mmcrlala shoU not be provided to 11ny of Remington's commercial 
competitors; 

(d) Such materials may be provided to tho Court with consideration of any 
motion, but shall be filed with a request that It be placed under seal; and 

(e) The materials and infonnation produetd may not otherwise be sold, offered, 
advertised or publlcited to any media representative. 

-2· 
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~ ___ ,..,...~· 

5. Prior to the disclosure of any of the Remington Confidential Documents to an expert 

under Parasmph 4(b) of this stipulated order, plailltiff's attorneys shall present the pernon wilh a 

copy of this stipulated on:ler. After reading lhe stipulated order, 01e export shall initial each page of 

tho stipullltcd ooicr and sign the attached fonn rl "Acknowlodgemcnt of Stlpul11lccl Protective 

Order." Plaintiff's attorneys shall maintain all such 1lgned nclmowlcdgernents 1111d lnldaled orders. 

6. To lhe extent lhal any Remington Confidcl)lial Documents or the contents thereof JJ _ 
~r .. c.:t ~ •ff Moi-t'o'-' ....... ~vwt.- -rV\e 

llltl used in deposiUons or at hearings or trlats! sach-~ments and infottnalion shall remain subject 'a:!~ 

to the provisions of this order, along with the transcript pages of the deposition/hearingltrial ~/ 
llllltimony rcfcni11g to the Remington Confidential Documcnta or informntion contained lhmin. 

7. Any cou1t repoiter or tran11eribcr who reports or traruicribes testimony in this action 

shall be advised of this stipulated order ond ahall agreo to be bound by its terms and not disclose tlll'/ 

oJ the Remington Confidentilll Documents or information contained therein to 1Ul)'Ol1e other than the 

court, lhe parties, the witnesses, or the attorneys in this action. 

8. Inadvertent or unintentional production of documents or infonnation containing 

confidential Information which are not designated by Remington as Remington Confidential 

Documenm 5hall not be doomed a waiver iii whole or In part of a claim of confidentiality, provided 

that Remington shall advise plaintiff's attorneys in writing within seven (7) dayR of discovering 

. such inlldvertent or unintentional production that such m111erials are to be considered 88 Remlngtoo 

, Confidential Documents under the tenna of this stipulated order. Similarly, inadvertent or 

unintentional production of documents or infolTIUllion containing attorney/client or attorney work 

product lnfunnation shall not be deemed a waiver in whole or in part of a claim of privilege, 

~woo1~-~~~~~•w:.-m~~:y~<~~m 

--- ·---·-----~-·------· 

SEE 4383 



disoovering such inadvertent or unlntentlonal production that such materials 111'\1 to be tniated as 

privileged and returned to Remington's attorneys. 

9. Persona teceiving Remington Confidentlal Documents shllll not under ony 

clroumstances sell, offer for salo, advcttise, or publicize such documents or the contents thereof. 

10. Upon tirnd disposition of this ootion, plaintiff's ettomeys hmin may, 11ubjec;t to the 

leml8 and limitations of this protective order, retain the Remington Confidential Documents. In the 

event plaintiffs attorneys wish to use the Remington Confidential Documents In 1111y other litigation 

against R.emlngtoo lnvol\ling a Remington bolt·actiou rifle, the altomey(s) shall stip11latc to entry of 

a similar protective order In such other llligallon. All other persons whO receive Remlngton 

Confiden!1al Documcnbl in this aclion shall rotum all dooumcnts or tangible things covered by this 

stipulated order to Remi1igton' s counsel within sixty (60) days of the fimll disposition of this action. 

Upon final disposition ofthi& action, plaintiff's attorneys shall aJso have tho option of destroying nil 

the Remington Confidential Documents produced to them during 1he action and, In that event. they 

shall provide Remington's counsel with thciraffidavit(s) attesting to the fllCt that 1111 sucb documents 

have been destroyed. 

11. This stipulated order may be modified ot any time by the written ogJ."eCment cf the 

parties or by order of tho Coart Rftcr notice to all parties. 

12. Any attorney or person who violRtcs any tcnn of this stipulated order Is iiubject to all 

appropriate disciplinary action, including CAJntempt power, of the Unltod SUltes District Court for 

the Middle District of Georgia. 

IT IS SO ORDBRBO. 

Dated; ---------

·--·-------------····-----·---····-·--------·---
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UNITHD STATES DISTRICT JUDOB 

AGREED TO THE. ABOVE AND FOREGOING STIPULATBD INTBRlM PROTECTIVE 
ORDBR AS TO FORM AND CONTENT: 

J · y W. Hightower, 1r. 
e uf the ollomeys for Pluintlff 

Daleo. Wills 
One of the attorneys for Defendant 

.s. 

------·- --···-···-----·--···· ---·-------· . ·····----------- ····- ----·---·-···-· 
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ACKNQWLEDGENT OFSTJl'ULATED INTERIM rRQTRC..'11VR ORDER 

I have been infonned that I will be shown certain documents, which ore described as the 

Remington Confidential Documents, in connection with tho litigation known as ''Bledsoe v. 

Remington." I have been provided with a oopy of the Stipulnled Intedm Protective Order relating to 

those documents, and I have read it and I agree to be bound by the terms end conditions set forth 

therein. 

I promise that I will not disclnse or discll8S such confidential documenlB or Information with 

any person other th!lll lhe parties, and attorneys for the parties or membem of lhcir slllff. 

I understand that any use of lhe infommtion obtained by me from materials desigiiahld 

"CONPIDBNTIAL • Subjeet to Prok«ive Order - Bledsoe v. Remlngton" or any portions or 

sunumuies thereof, in any m11J1ner wntrary to the provisions of the Stipulated Interim Protective 

Order may subject me to the jurisdiction of and sanctions by the United States District Court for the 

Middle Di&lrict or Georgia. 

Sigmitlll'I? 
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Mari Stewart 

From: Ken Soucy [kensoucy9@yahoo.com] 

Sent: Friday, June 2.9, 2012 6:11 AM 

To: Timothy W. Monsees 

Subject: Fw: Remington 

- Forwarded Message -
From: Timothy W_ Monsees <tmonsees@mmmpalaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, May 25, 2011 8:48 AM 
Subject: RE: Remington 

!'age 1 or L. 

I maintain a close relationship with Jeff Hightower. We talk almost weekly. He and I have collaborated 
on cases and tried a case together a couple of years ago. Same Rich Miller. Do you feel comfortable 
talking to me "off the record" about this? Interested to also learn what your level of commitment is 
relative to the separation agreement Haskins too had such an agreement, and Jeff deposed him last 
year. I assume Tommy Millner has such an agreement, and we are to depose him again in the near 
future. Of course, even Hutton had such an agreement, but I guess as long as he was testifying for 
Remington, everyone seemed to overlook that. I can be reached most days at the number below, 
including tomorrow when I have a wide. open day. You can call me on the mobile too, 816-213-7780. 
We represented Rich Barber and his family for Gus' death. I expect you may have had some 
discussion with Jeff Pohlman regarding his contacts with Rich during the production of the CNBC 
program. Since I am so intimately involved in cases with Remington, I thought it wise not to become 
visible in the CNBC program. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain 
information which is legally privileged or otherwise exempt from disclosure. They are 
intended solely for the use of the individual or entity to whom this e-mail is addressed. 
If you are not one of the named recipients or otherwise have reason to believe that 
you have received this message in error, please immediately notify the sender and 
delete this message immediately from your computer. Any other use, retention, 
dissemination, forwarding, printing, or copying of this e-mail is strictly prohibited. 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, May 24, 2011 6:57 AM 
To: Timothy W. Monsees 
Subject: Re: Remington 

Timothy, 
Sorry for the late response, but I am currently on the road between South Carolina and 
Cape Cod. 
If memory serves, Rich Miller was the nemesis of Jim Hutton and Jim Hennings and 
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rage L. 01 L. 

crossed swords numerous time with our Dale Wills. Correct? 
The Jims worked for me during those years and I generally kept myself out of the 
crosshairs. 
As I have just in the past couple of days been in caontact with CNBC and Attorney 
Hightower, I am wondering how you managed to get my contact information. 
I am not averse to helping out on M/700 FSR issues but may be of Limited value due to 
my seperation agreement with Remington. 
I may not be able to turn over all the rocks on FSR, shotgun barrel steel, common fire 
control, etc., but I know which rocks to look under. 
I expect to be picking up emails daily. 
Ken 

--- On Mon, 5/23/11, Timothy W. Monsees <tmonsees@mmmpalaw.com>wrote: 

From: Timothy W. Monsees <tmonsees@mmrnpala\v.com> 
Subject: Remington 
To: kensoucy9@yahoo.com 
Date: Monday, May 23, 2011, 11:43 AM 

Ken, I am an attorney who regularly litigates against Remington. You are 
probably familiar with my former partner, Richard Miller, who first started 
handling these cases in the mid-1980's. Rich passed away in 2006. I have 
taken over his work load. If you are so-inclined, I would welcome the chance 
to chat with you. Let me know, and we can schedule a time to talk. 

Timothy W. Monsees 

MONSEES, MILLER, MAYER, PRESLEY &AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain 
information which is legally privileged or otherwise exempt from disclosure. They are 
intended solely for the use of the individual or entity to whom this e-mail is addressed. 
If you are not one of the named recipients or otherwise have reason to believe that 

you have received this message in error, please immediately notify the sender and 
delete this message immediately from your computer. Any other use, retention, 
dissemination, forwarding, printing, or copying of this e-mail is strictly prohibited. 

'7/11 /'"lf\1,.., 
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Mari Stewart 

From: Timothy W. Monsees 

Sent: Tuesday, June 12, 2012 4:1 D PM 

To: Christy McNeely 

Cc: Mari Stewart; Richard Ramler 

Subject: Fwd: Remington 

Sent from my iPhone 

Begin forwarded message: 

From: Ken Soucy <kensoucy9@yahoo.com> 
Date: June 12, 2012 1:54:12 PM EDT 
To: "Timothy W. Monsees" <tmonsees@mmmpalaw.com> 
Subject: Re: Remington 
Reply-To: Ken Soucy <kensoucy9@yahoo.com> 

Page l of2 

Don't think I'm up to it any more. I have a serious case of cancer and 
am now into my 12th week of chemo. Six more weeks of that, followed 
by surgery. 
Ken 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: kensoucy9@yahoo.com 
Sent: Monday, June 11, 2012 3:47 PM 
Subject: Remington 

Ken, I have several cases pending at present against Remington. I would like to schedule 
a time that is convenient for you to take your deposition. I am approaching this in a fashion 
so that I would only need to bother you once with this process. Right now, I am looking at 
dates in August to accomplish this. I will see that you are subpoenaed for this deposition, 
but do not want this to reach you out of the clear blue. Let me know several dates that 
work for you. I will then use those to find dates that work for both Remington's attorney 
and myself. We may also include Jeff Hightower in this deposition, again to minimize your 
inconvenience. Hope you are well. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may 
contain information which is legally privileged or otherwise exempt from 

6/14/201?. 
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Page 2 of2 

disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named 
recipients or otherwise have reason to believe that you have received this 
message in error, please immediately notify the sender and delete this 
message immediately from your computer. Any other use, retention, 
dissemination, forwarding, printing, or copying of this e-mail is strictly 
prohibited. 

6/14/2012 
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Mari Stewart 

From: 

Sent: 

Ken Soucy [kensoucy9@yahoo.com] 

Thursday, May 26, 2011 4:09 PM 

To: Timothy W Monsees 

Subject: Soucy Separation Agreement 

Attachments: SEPARATION AGREEMENT.pdf 

Counselor, 
It turns out that I had a copy of my separation agreement in my laptop. 
Also, I thought you might be interested in an excerpt from my initial contact in this matter. 

To:XXXXXXX 
Re: Reminton M/700 

Page I of I 

I watched with interest CNBC's "expose"' of the M/700 fire control problem. I held various positions with Remington during the 
?O's, BO's and 90's induding Manager, Technical SeNices (R&D), Superintendent, Product Engineering & Control, (included all 
QC functions). Director of lntemational Technology, etc. I have also served as expert witness for Remington, although not on 
M/700 issues. 
During the mid 90's I was the guy assigned to handle a 60 MINUTES interview on the same subject. It was with, as I 
recall, .~,qJ~~~~l.irY.'s producer. I apparently did okay, as they never chose to air a story. 
I was also the guy who initiated and led the NBAR program before moving on to other things. 
So much for the bona fides. 
What surprised me about the CNBC piece was their failure to mention a very damaging piece of evidence, that being the 
numerous FSR incidents in Remington's own factory, mostly on brand new guns. These occurred due to a tiny sliver of metal 
being created during the fire control assembly operation. That sliver would get lodged in a position such that the trigger would 
not return to the neutral position. The safety was then released and ... BAM. In the field, any foreign object of about the same 
size could, and probably has, produced the same result. 
If Remington has managed to shield these incidents from your discovery process, they have done a pretty thorough job of 
"cleaning things up". 
Thought you'd want to know. 
I have been ambivalent about this situation for years. I guess I agree with my old friend Mike Walker. There was nothing 
sinister about Remington's actions, at least at the engineering level. But you don't have to be sinister to be wrong. 
If I can be of assistance, let me know. 
As I do not know who is the lead attorney in this matter, I have sent a similar note to Attorney XXXXX. 

Regards, 
Ken Soucy 
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I maintain a close relationship with Jeff Hightower. We talk almost weekly. He and I have collaborated 

on cases and tried a case together a couple of years ago. Same Rich Miller. Do you feel comfortable 

talking to me "off the record" about this? Interested to also learn what your level of commitment is 
relative ta the separation agreement. Haskins too had such an agreement, and Jeff deposed him last 

year. I assume Tommy Millner has such an agreement, and we are to depose him again in the near 

future. Of course, even Hutton had such an agreement, but I guess as long as he was testifying for 

Remington, everyone seemed to overlook that. I can be reached most days at the number below, 

including tomorrow when I have a wide open day. You can call me on the mobile too, 816-213-7780. 
We represented Rich Barber and his family for Gus' death. I expect you may have had some discussion 

with Jeff Pohlman regarding his contacts with Rich during the production of the CNBC program. Since I 
am so intimately involved in cases with Remington, I thought it wise not to become visible in the CNBC 

program. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816} 361-5577 Facsimile 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which 
is legally privileged or otherwise exempt from disclosure. They are intended solely for the use 
of the individual or entity to whom this e-mail is addressed. If you are not one of the named 
recipients or otherwise have reason to believe that you have received this message in error, 

· please immediately notify the sender and delete this message immediately from your computer. 
Any other use, retention, dissemination, forwarding, printing, or copying of this e-mail is strictly 
prohibited. 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, May 24, 2011 6:57 AM 
To: Timothy W. Monsees 
Subject: Re: Remington 

Timothy, 
Sorry for the late response, but I am currently on the road between South Carolina and Cape 
Cod. 
If memory serves, Rich Miller was the nemesis of Jim Hutton and Jim Hennings and crossed 
swords numerous time with our Dale Wills. Correct? 
The Jims worked for me during those years and I generally kept myself out of the crosshairs. 
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As I have just in the past couple of days been in caontact with CNBC and Attorney Hightower, I 
am wondering how you managed to get my contact information. 
I am not averse to helping out on M/700 FSR issues but may be oflimited value due to my 
seperation agreement with Remington. 
I may not be able to tum over all the rocks on FSR, shotgun barrel steel, common fire control, 
etc., but I know which rocks to look under. 
I expect to be picking up emails daily. 
Ken 

--- On Mon, 5/23/11, Timothy W. Monsees <tmonseeWo/nmmpalaw.com> wrote: 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Subject: Remington 
To: kensoucy9@yahoo.com 
Date: Monday, May 23, 2011, 11:43 AM 

Ken, I am an attorney who regularly litigates against Remington. You are probably 
familiar with my former partner, Richard Miller, who first started handling these cases in 
the mid-1980's. Rich passed away in 2006. I have taken over his work load. If you are 
so-inclined, I would welcome the chance to chat with you. Let me know, and we can 
schedule a time to talk. 

Timothy W. Monsees 

MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 

4717 Grand Avenue, Suite 820 

Kansas City, MO 64112 

(816) 361-5550 

(800) 444-7552 Toll Free 

(816) 361-5577 Facsimile 

tmonsees@mm m pal aw .com 

CONFIDENTIALITY NOTICE 
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This e-mail and any files transmitted with it are confidential and may contain infonnation which 
is legally privileged or otherwise exempt from disclosure. They are intended solely for the use 
of the individual or entity to whom this e-mail is addressed. If you are not one of the named 
recipients or otherwise have reason to believe that you have received this message in error, 
please immediately notify the sender and delete this message immediately from your computer. 
Any other use, retention, dissemination, forwarding, printing, or copying of this e-mail is strictly 
prohibited. 
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Mari Stewart 

From: 

Sent: 

To: 

Ken Soucy [kensoucy9@yahoo.com] 

Thursday, May 26, 2011 4:09 PM 

Timothy W. Monsees 

Subject: Soucy Separation Agreement 

Attachments: SEPARATION AGREEMENT.pdf 

Counselor. 
It turns out that I had a copy of my separation agreement in my laptop. 
Also, I thought you might be interested in an excerpt from my initial contact in this matter. 

To:XXXXXXX 
Re: Reminton M/700 

Page 1 of 1 

I watched with interest CNBC's "expose"' of the M/700 fire control problem. I held various positions with Remington during the 
70's, 80's and 90's including Manager, Technical SefVices (R&D), Superintendent, Product Engineering & Control, (included all 
QC functions), Director of lntemationa/ Technology, etc. I have also served as expert witness for Remington, although not on 
M/700 issues. 
During the mid 90's I was the guy assigned to handle a 60 MINUTES interview on the same subject. It was with, as I 
recall, .~,q.~r<?~l~,Y.'s producer. I apparently did okay, as they never chose to air a story. 
I was also the guy who initiated and led the NBAR program before moving on to other things. 
So much for the bona tides. 
V\/hat surprised me about the CNBC piece was their failure to mention a very damaging piece of evidence, that being the 
numerous FSR incidents in Remington's own factory, mostly on brand new guns. These occurred due to a tiny sliver of metal 
being created during the fire control assembly operation. That sliver would get lodged in a position such that the trigger would 
not return to the neutral position. The safety was then released and ... BAM. In the field, any foreign object of about the same 
size could, and probably has, produced the same result. 
If Remington has managed to shield these incidents from your discovery process, they have done a pretty thorough job of 
"cleaning things up". 
Thought you'd want to know. 
I have been ambivalent about this situation for years. I guess I agree with my old friend Mike Walker. There was nothing 
sinister about Remington's actions, at least at the engineering level. But you don't have to be sinister to be wrong. 
If I can be of assistance, let me know. 
As I do not know who is the lead attorney in this matter, I have sent a similar note to Attorney XXXXX. 

Regards. 
Ken Soucy 

6/28/2012 
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SEPARATION AGREEMENT 

THIS AGREEMENT (hereinafter "Agreement") entered into this Z- 2- day of 

\~ , 19 j_]_, between KENNETH W. SOUCY (hereinafter "Employee"), 

and REMINGTON ARMS COMPANY, INC., a Delaware corporation (hereinafter 

"Remington"). 

WHEREAS, the parties believe an amicable resolution of all matters relative to 

Employee's employment with Remington and separation therefrom is in their respective best 

interests. 

NOW THEREFORE, in consideration of the mutual obligations and promises set forth 

herein, the parties agree as follows: 

1. Remington's Covenants. Remington covenants and agrees to: 

(a) Compensation. Pay and provide Employee the compensation and benefits 

described in Attachment "A", in complete and full satisfaction of all claims for compensation and 

benefits from Remington or any and all of its affiliates, subsidiaries, corporate parents, agents, 

officers, owners, employees, attorneys, successors and assigns, (collectively "Remington 

Agent(s)"), including but not limited to wages, salary, benefits, bonus( es), stock, stock options 

and any other wage or contract claim on any theory or basis whatsoever that has or could be 

asserted. Remington shall withhold all appropriate payroll taxes from this amount. It is further 

understood and agreed that under Remington's ex-patriot policy, Remington is liable for foreign, 

federal and state income taxes based on compensation paid to Employee from Remington for the 

years 1995-97, in excess of Employee's theoretical liability as computed by Ernst & Young. 

Remington agrees to pay all foreign, federal and state income taxes in return for Employee 

agreeing to pay, if required, any additional theoretical tax due, including but not limited to 1995, 

1996, and 1997 as computed by Ernst & Young. Employee is entitled to the refund of any 

hypothetical tax withheld in excess of the theoretical tax as computed by Ernst & Young. 
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Employee is responsible for any additional taxes related to income after his separation date in 

1996. 

(b) Conversion Notice. Provide Employee notice and full rights of conversion 

under COBRA and ERISA. 

2. Employee's Covenants. Employee covenants and agrees to: 

(a) Release. Forever release, discharge, cancel, waive and acquit, for Employee 

and for Employee's marital community, heirs, executors, administrators, and assigns, Remington 

and Remington Agents of and from any and all rights, claims, demands, causes of action, 

obligations, damages, penalties, fees, costs, expenses, and liability of any nature whatsoever, 

whether in law or equity, which Employee has, had or may hereafter have against Remington or 

Remington Agents arising out of, or by reason of any cause, matter, or thing whatsoever existing 

as of the date of execution of this Agreement, WHETHER KNOWN TO THE PARTIES AT 

THE TIME OF EXECUTION OF THIS AGREEMENT OR NOT. This FULL RELEASE 

OF ALL CLAIMS includes, without limitation, attorney's fees, and any claims, demands, or 

causes of action arising out of, or relating in any manner whatsoever to, the employment and/or 

termination of the emplo)'Tilent of Employee with Remington, such as, BUT NOT LIMITED 

TO, any charge, claim, lawsuit or other proceeding arising under the Civil Rights Act of 1966, 

1964, or 1991, Title VII as amended by the Civil Rights Act of 1991, the Americans with 

Disabilities Act (ADA), the Age Discrimination in Emplo)'Tilent Act (ADEA), the Labor 

Management Relations Act (UARA), the Consolidated Omnibus Budget Reconciliation Act 

(COBRA), the Employee Retirement Income Security Act (ERISA), the Fair Labor Standards 

Act (FLSA), the Equal Pay Act, any Act or statute arising under or within the Office of Federal 

Contract Compliance (OFCCP), the Rehabilitation Act of 1973, any state Civil Rights Act, the 

Family and Medical Leave Act of 1993, Worker's Compensation Claims, or any other foreign, 

federal, state, or local statute or law. Employee further covenants and agrees not to institute, nor 

cause to be instituted in Employee behalf, any legal proceeding, including filing any claims or 

complaint with any government agency alleging any violation oflaw or public policy against 

Remington or Remington Agents premised upon any legal theory or claim whatsoever (except to 
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enforce the terms of this Agreement), including without limitation, tort, wrongful discharge, and 

breach of contract. 

(b) Return of Property. Return to Remington all property belonging to 

Remington, including but not limited to, any and all records, files, office supplies, computers, 

software, computer disks, electronic information, printers, cellular telephones, credit cards, phone 

cards, office keys, building access card(s), and all other property. 

( c) Injunction. Allow Remington , in the event of a threatened or actual 

breach by Employee of the provisions of this Agreement, to enforce this Agreement by injunction 

(without the requirement to post bond) in addition to other remedies that may be available under 

law or equity. Nothing herein contained shall be construed as prohibiting Remington from 

pursuing any other remedies available to Remington for such breach or threatened breach, 

including the recovery of damages from Employee. 

( d) Cooperation. Provide reasonable assistance to Remington while Employee 

continues to receive compensation or benefits under this Agreement, upon Remington's request, 

concerning the Employees previous employment responsibilities and functions. 

(e) Tax Refund. Pay and release unto Remington any IRS refunded income 

tax overpayment, previously paid by Remington on Employee's behalf for the 1995, 1996, 

andl997 tax year, as calculated by Ernst and Young, in accordance with Remington's tax 

equalization policies. 

(f) Proprietary Information. Recognize the fact that Remington's 

manufacturing processes, business plans, corporate strategy, trade secrets, suppliers, customers, 

product development strategies, research and development plans and strategies, potential 

customers, lists of customers, and other e-0nfidential information ("Proprietary Information") are 

valuable, special and unique assets of Remington, and that Employee, by virtue of his 

management, international operations, and research and development employment positions, 

acquired and had access to Remington's Proprietary Information, the use of which by a 

competitor e-0uld result in serious damage or injury to the business interests of Remington, 

domestically and internationally; and Employee agrees that he will hold all such infonnation in 

confidence. 
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(g) Non-Competition. Refrain from (i) being employed or engaged, directly 

or indirectly, as an agent, employee, officer, director, shareholder, consultant, partner, joint 

venturer, or in any other manner in any aspect of a company's or individual's business of 

designing, manufacturing, distributing, marketing, or selling shotguns, rifles, ammunition, or sport 

hunting products, accessories or apparel, internationally or domestically, and (ii) calling upon, 

soliciting, servicing, interfering with or diverting in any way any customers served by Remington, 

domestically or internationally, for a period of two (2) years from the date of this Agreement. As 

an exception to 2(g) (i) above, Employee will not violate this provision by working as an 

employee or consultant for a company which designs, manufactures, distributes, markets, or sells 

military firearms, ammunition, or products, or provides manufacturing or product development 

services solely for or to military contractors or military organizations. This exception does not 

apply to or include a company where any portion of its firearms, ammunition, or products, or 

manufacturing or product development services, are sold or provided to or for non-military, 

civilian markets or users, or if the subject company is developing non-military :firearms, shotguns, 

rifles, ammunition, or sport hunting products, accessories or apparel. Employee acknowledges 

and agrees that Employee's experience and capabilities are such that he can obtain employment in 

other lines and of a different nature than those prevented under this Agreement, and that the 

enforcement ofthis Agreement by injunction will not prevent him from earning a livelihood or 

impose upon him any undue hardship, economic or otherwise. 

(h) Employment Notice. Before engaging in work for any company under the 

exception described in section 2(g)(i) above, Employee will provide Remington with 15 days 

advance written notice of the name, address, phone number, and company description for the 

subject company and Employee's proposed employment duties and department assignment, and 

provide the subject company and relevant department head a copy of the above non-competition 

provision 2(g) and Remington's name, address, and phone number for the Legal Department -

(910) 548-8515. 

3. Breach. Employee covenants and agrees that any material breach of this Agreement by 

Employee shall entitle Remington, in addition to a cause of action for damages, to rescind this 

Agreement, and to recover any monetary amounts paid to Employee as of the date of rescission. 
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4. Employee Representations. Employee, by Employee's execution of this Agreement, 

· avows that the following statements are true: 

(a) Review of Agreement. That Employee has been given the opportunity and 

has, in fact, read this entire Agreement, that it is in plain language, and that Employee has had all 

questions regarding its meaning answered to Employee's satisfaction; 

(b) Independent Advice. That Employee has been given the full opportunity to 

obtain the independent advice and counsel from an attorney of Employee's own choosing; 

(c) Understanding of Terms. That Employee fully understands the terms, contents • 

and effects of this Agreement and understands that it is a FULL RELEASE OF ALL CLAIMS, 

including arbitration claims and awards, against Remington and any and all Remington Agents 

including any rights under the ADEA, and as to ADEA claims, is not a waiver of claims that may 

arise after the date ofthis Agreement, 

( d) Consideration. That this FULL RELEASE OF ALL CLAIMS is given in 

return for valuable consideration, in addition to anything of value to which Employee is already 

entitled, as provided under the terms of this Agreement; 

( e) Voluntary Act. That employee enters into this Agreement knowingly and 

voluntarily in exchange for the promises referenced in this Agreement and that no other 

representations have been made to Employee to induce or influence Employee's execution of this 

Agreement; and 

(f) Notice Period. That Employee has been given at least twenty-one (21) days 

within which to consider this Agreement before signing and seven (7) days following Employee's 

execution of the Agreement to revoke this Agreement. The Agreement shall not become effective 

or enforceable until the foregoing revocation period has expired. 

5. Advance and Set-Off. It is understood and expressly agreed by the parties that 

amounts paid shall constitute an advance for which a credit and set-off will be taken, in its 

entirety, against any workers' compensation benefits, including benefits and/or payments for 

temporary or permanent disability, medical costs, or rehabilitation, under provisions of applicable 

state law. It is the intention of the parties that such credit/set-off be made by the parties, and 
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Employee agrees to cooperate fully with Remington to facilitate such credit/set-off. Employee 

represents that employee has no workers' compens11tion claim against Remington pending at this 

time and has no current intention of filing such claims. 

6. ·Confidentiality. Employee agrees that any and all confidential infonnation obtained by 

or disclosed to Employee at any time during Employee's employment with Remington or 

thereafter which is not generally known to the public, including, but not limited to, information 

concerning Remington's customers, customer lists, methods of operation, manufacturing 

procedures, products, product history, claims, claims history, liabilities or potential liabilities, 

management information systems, security procedures, processes, practices, policies, programs, 

and procedures, and/or personnel data, are strictly confidential and/or proprietary to Remington, 

constitute trade secrets of Remington and shall not be disclosed, discussed, or revealed to any 

persons, entities, or organizations, outside of Remington, without prior written approval of an 

authorized representative ofRemington, or as required by law. Anything to the contrary in this 

Paragraph notwithstanding, Employee may freely use any information (i) which is now generally 

known or is readily available to the trade or in the public domain, (ii) which is independently 

developed by Employee (or independently developed by a third party and lawfully disclosed to 

Employee) apart from Employee's employment with Remington, or (iii) which is disclosed in any 

issued patent, publication, or other source from and after the time it becomes available to the 

public in any fonn. 

7. Governing Law and Venue. This Agreement shall be governed in all respects, whether 

as to validity, construction, capacity, performance, or otherwise, by the laws of the State of North 

Carolina,, and no action involving this Agreement may be brought except in the Courts of the 

State ofNorth Carolina or the Federal District Courts sitting therein. 

8. Severability. If any provision of this Agreement or the application thereof is held to be 

invalid, void or unenforceable for whatever reason, the remaining provisions not so declared shall 

be construed so as to comply with law, and shall nevertheless continue in full force and effect 

without being impaired in any marmer whatsoever. 
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9. Headings. The headings in this agreement are for reference only and shall not affect 

the interpretation of this agreement. 

10. ·Notices. All notices, demands, or other communications which are required or are 

permitted to be given hereunder shall be in writing and shall be deemed to have been sufficiently 

given upon personal delivery, or on the third business day following due deposit in the United 

States Mail, postage prepaid, and sent certified mail, return receipt requested, correctly addressed 

to the addresses of the parties as follows: 

If to Employee: 

If to Remington: 

I 4-S lfOM 1 rzPrL- s 1.-1+ f..l c. . No. I l, 

Wayland E. Hundley 
Legal Department 
REMINGTON ARMS COMPANY, INC. 
Post Office Box 700 
Madison, North Carolina 27025-0700 

11. Indemnification. In the event of any litigation or any other legal proceeding, including 

arbitration, relating to this Agreement, including without limitation, any action to interpret or 

enforce this Agreement, the prevailing party shall be entitled to reasonable attorneys' fees and 

costs of suit. 

12. United States Employee. The parties acknowledge that Employee was at all times 

during his employment with Remington a United States employee subject to the US federal, state, 

and local laws; and the parties agree that the laws of the United States and the State of North 

Carolina shall govern the interpretation of this Agreement and the rights, duties, and remedies of 

the parties' employment relationship. 
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IN WITNESS WHEREOF, the undersigned parties execute this Agreement in Madison, 

North Carolina on the date indicated herein. 

CAUTION! THIS IS A RELEASE! READ BEFORE SIGNING! 

KENNETH W. SOUCY 

Date: /- -Z Z-9 7 
(:;'. '/ r7 

Witness: ~:~~:P' ...Jo~ee.;7 
' 

REMINGTON ARMS COMP ANY, INC. 
By: Robert L. Euritt 
Title: Vice President Human Resources 

Date: \l'd-3\°'"? 
a:wch/contract/SeparationSoucy 
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ATIACHEMENT "A" 

SEPARATION AGREEMENT 

As of the date of Employee's separation, the total separation package includes: 

1. Employee's last day of employment was October 21, 1996. 

2. Continuation of current monthly salary through April 30, 1997, payable on regularly 
scheduled paydays. 

3. If Employee is not gainfully employed on April 30, 1997, Employee will receive additional 
salary from May 1 through July 31, 1997, so long as Employee is unemployed, and if and only 
if Employee can demonstrate that he has continually used good faith and his best efforts to 
find gainful employment after his last date of employment. 

4. Payment of reasonable travel cost for one trip for Employee and Employee's wife for 
purposes of job and house hunting. 

5. Payment of reasonable and customary moving and relocation costs for moving Employee and 
Employee's family to Employee's new place of residence in the United States. 

6. Payment of a one time sum equal to one month of salary, grossed up, as a miscellaneous 
relocation expense upon Employee's move back to the United States on or before January 15, 
1997. 

7. Pay for up to 90 days storage and moving costs for storage and moving Employee's 
household goods. 

8. Pay for the shipment by air of Employee's clothing, bedding, personal effects, and files to the/ 
United States. '\ 

J 
r'., 

c(1 lY.,..1- .0\ 
9. Payment of all earned but unused vacation. 0 -n +-,.. .l,LJ ..... "V' \2- · . .;' 

u~.~ ~ 'f r., \ 
10. Payment of the reasonable cost of Swiss"income tax preparation for the 1995, 1996, and 1997 

tax years. 

11. Employee agrees to move from and vacate his apartment in Neuchatel, Switzerland, turn over 
possession of his leased Volvo automobile, and return to the United States on or before 
January 15, 1997. Employee agrees to use his best efforts, and to fully cooperate with 
Remington, to facilitate the delivery of possession of the apartment and automobile to 
Remington or its agent and/or to assist in the subleasing of the apartment and automobile. 

12. Pay Employee a consulting fee of $100 per hour plus pre-approved costs for consulting and 
expert witness services. Employee agrees to provide consulting and expert witness services 
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for Remington at Remington's request beginning on the date of this agreement and continuing 
for a period of twenty four months (the "Consulting Period"). Employee agrees to exercise 
his best efforts, his best expertise, and high ethical standards when providing these services. 
In addition to the hourly fee, Remington agrees to pay Employee a retainer in the amount of 
$1000 for each month following the termination of the separation payments under provision 3 
of this Attachment, and extending until the end of the Consulting Period. Remington reserves 
the right, among other rights granted by law, to terminate payments under this provision if 
Employee violates any of the terms of this provision or the separation agreement. 

KENNETH W. SOUCY 
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From: Ken Soucy <kensoucy:9((i;yahoo.corn> 
Date: July 9, 2012 11:15:07 AM EDT 
To: Cleveland William <WClcveland({V,wcsr.com> 
Subject: Fw: Business Week 
Reply-To: Ken Soucy <kensoucv9(iV,vahoo.com> 

----- Forwarded Message ----
From: "Pohlman, Jeff (NBC Universal, CNBC)" <Jeff Pohlman@nbcuni.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Tuesday, November 9, 2010 10:26 AM 
Subject: Business Week 

Sorry for the delay in sending this. I was out with sick kids yesterday. 
l'll call you later this week. Take care 
Jeff Pohlman 

~I 0=·;;·~· _·····_··_··-_···_····_···_· _··_·_····~IBusinessWeek: May 23, 1994 

Legal Affairs 

REMINGTON FACES A 
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MISFIRING SQUAD 
On Dec. 29, 1989, Glenn W. Collins was ready for a day of deer and 
wild-boar hunting in Eagle Pass, Tex. But while he was unloading his 
rifle after running into bad weather, it accidentally discharged, wounding 
him in the foot. That afternoon, the 53-year-old Amoco Corp. drilling 
supervisor had to have his foot amputated. 

Collins claimed that the gun, Remington Anns Co.'s Model 700 bolt
action rifle, had gone off without his ever touching the trigger. And on 
May 7, he persuaded a Texas jury it had: After a six-week trial, 
Remington was ordered to pay Collins $17 million--$15 million of it in 
punitive damages. "I think what the jury was telling Remington and all 
gun manufacturers is that if you have a defective or unsafe product, you'd 
better do something about it," says Collins. 

The Wilmington (Del.) gunmaker hasn't decided whether to appeal the 
verdict. But company spokesman William Wohl says Remington flatly 
denies that the Model 700--one of the top-selling hunting rifles in the 
U.S.--is faulty in any way. "We have believed in the past and continue to 
believe today that the Model 700 is one of the finest bolt-action rifles 
manufactured," says Wohl. "We see the product as a safe and reliable 
sporting fireann." 

STORMY OUTLOOK. Remington maintains that the accidents stem 
from users' mistakes, not from product defects--a defense it used in the 
Collins' case. "When a gun goes off, the first thing people say is: 'It's not 
my fault,"' argues Kenneth Soucy, who is in charge of research and 
development at Remington. "Usually, we find that people have been 
messing around with the fire control. They get in there and screw things 
up." 

Remington has done pretty well with that argument, winning 8 out of 12 
jury trials since 1981. In a further 18 known suits settled since 1981, 
Remington has negotiated modest payouts--some as little as $5,000, say 
plaintiff lawyers. But the Collins case is the first time a jury saw internal 
Remington documents allegedly showing that the company had 
developed a safer design yet chose not to market it. "The documents 
established that Remington has had a design for at least a dozen years that 
eliminates the heart of the problem," says Richard C. Miller, a lawyer in 
Springfield, Mo., who represents Collins and 17 other plaintiffs in past 
and present suits against Remington involving its Model 700. "This 
implies that they knew something was wrong with the existing fire
control system." 

Now, with the new documents and with 11 pending suits similarly 
alleging inadvertent firings of the Model 700, Remington's legal troubles 
could worsen. Plaintiff lawyers say more cases will be filed against 
Remington later this year, and pressure is mounting from consumers and 
Congress for more controls on fireanns. Critics hope these actions, taken 
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together, will compel Remington to consider modifying its rifle free of 
charge or recalling it if it can't conclusively demonstrate its safety. 

That's a tall order for the nation's largest seller of shotguns and rifles. 
Four deaths have been linked to alleged malfunctions of the Model 700, 
in addition to dozens of injuries, court records show. Fwthennore, some 
1,400 written customer complaints have been lodged with the company 
over the past 16 years concerning the Model 700--many of which assert 
the rifle went off without the trigger being pulled. Remington still insists 
shooter errors are the problem. "If you're following the rules of safe gun 
handling ... people won't get hurt," says Remington's Wohl. 

In 1989, however, Miller discovered a program started in 1981 whose 
purpose, he says, was to design a safer bolt action rifle, thus contradicting 
Remington's repeated court statements that the Model 700 is flawless. 
The company argued that records pertaining to this new bolt-action rifle 
(NBAR) program were proprietary and unrelated to the Model 700. But 
more than 20 judges have ruled otherwise, forcing Remington to give up 
the documents. "The NBAR program had as its goal improvement of the 
defective fire control on the Model 700," wrote Texas Supreme Court 
Justice Lloyd Doggett in December, 1992. "[The documents] provide 
evidence of great significance ... as to Remington's knowledge of defects 
and of its ability to implement safer altemati ve designs." 

The company has good reason to defend its popular product: More than 
100,000 Model 700 rifles are sold annually, at an average cost of$500. 
That accounts for an estimated $58 million of the company's $370 million 
in annual revenues. Today, nearly 3 million such rifles in 21 different 
calibers are in consumers' hands. 

In addition to the NBAR evidence, internal corporate documents first 
disclosed in the Collins case show Remington may have known as early 
as 1975 that its rifle could accidentally discharge. That's when the 
company first began investigating customer and retailer complaints about 
malfunctions, according to Remington records. In a Dec. 8, 1987, letter, 
Nina Dula of Lenoir, N.C., complained that a rifle in the front seat of a 
Jeep discharged when a neighbor kicked a tire. She didn't report the 
accident to the company until the rifle fired inadvertently a second time. 
"In both instances, the trigger was never touched," wrote Dula. 

Remington investigated Dula's complaint and determined the rifle 
functioned properly. The company wrote to Dula on Jan. 8, 1988: "The 
only manner in which the rifle could be made to fire was with the safety 
off and the trigger pulled." In 52 other responses to customer complaints 
BUSINESS WEEK reviewed, Remington either said it "cannot duplicate 
customer complaint" or concluded the owner unknowingly pulled the 
trigger. 

In a 1979 internal memo, however, Remington's product-safety 
subcommittee stated that, based on tests of returned rifles, 1 % of the 2 
million pre-1975 Model 700s could be "tricked" into firing. The panel 
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considered a recall but concluded the discharges were "more associated 
with abnormal use or misuse of the product rather than indication of a 
defective product," according to the memo. Instead, the subcommittee 
recommended issuing a statement to customers on proper gun handling. 
"The recall would have to gather 2 million guns just to find 20,000 that 
are susceptible to this condition," wrote the panel, noting "a large 
percentage of competitor's models can be tricked." 

Eighteen months later, Fred Martin, a Remington field-service specialist, 
urged officials to make changes in newly manufactured rifles. His 
estimated cost: 32 a gun. "I feel we should not pass up this opportunity to 
improve our fire control," Martin wrote in a 1981 internal memo that was 
first used as evidence against Remington in the Collins case. 

TRIGGER COMPLACENT. Remington did make one modification in 
1982: The company eliminated the bolt lock, which had required the 
shooter to take the safety off to load and unload the rifle. But Remington 
says the change wasn't for safety's sake. "The removal of the bolt lock in 
1982 was due to customer preference. This was not at all related to a 
safety issue," says Soucy. Still, the adjustment decreased reports of 
accidents. 

Remington did not address what some experts say is the gun's most 
serious defect: an unreliable trigger connector. They say this causes the 
rifle to fire when the safety is released or when the bolt is opened or 
closed. "No other manufacturer utilizes a resiliently mounted trigger 
connector of this type," says Tom Butters, a gun expert in Houston who 
has testified against Remington. "Other trigger designs are much less 
likely to be involved in a malfunction." 

Remington disputes Butters' assessment and says its trigger design is 
entirely safe and one of the most attractive features of the Model 700. 
"The Model 700 is one of the real pillars ofthis design," says Soucy. 
"The trigger is light in pull. You can check with most gun writers and 
find that this feature makes the gun one of the most desirable." 

Fireanns are one of the few consumer products for which regulators do 
not have authority to set design and safety standards--even though guns 
cause more accidental deaths than any other consumer product. Firearms 
accounted for 1,416 such fatalities in 1990, according to the National 
Safety Council, a nonprofit group in Itasca, Ill. By contrast, deaths from 
all other sports equipment or recreational activities totaled 1,220, 
according to the Consumer Product Safety Commission. 

Gun manufacturers and the National Rifle Assn. are opposed to current 
efforts toward tighter regulation. But consumer activists hope the public's 
growing concern over guns will compel lawmakers to adopt stricter 
standards. For now, consumers' only recourse is a legal one--and it looks 
like they plan to use it. 
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Loren Berger in Washington 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Sunday, November 07, 2010 8: 10 AM 
To: Pohlman, Jeff (NBC Universal, CNBC) 
Subject: Re: Contact 

Thanks Jeff. I vaguely remember that article and look forward to revisitig it. 

--- On Sun, 11/7/10, Pohlman, Jeff (NBC Universal, CNBC) <.Jeff.Pohlmmz@nbcuni.com> wrote: 

From: Pohlman, Jeff (NBC Universal, CNBC) <Jeff.Pohlman@nbcuni.com> 
Subject: Contact 
To: kensoucy9(Zi),yahoo.corn 

Date: Sunday, November 7, 2010, 7:50 AM 

Ken, 
I spoke with my colleague-you were quoted in a May 23, 1994 Business Week article entitled, "Remington 
Faces a Misfiring Squad." 
I will email it to you tomorrow. 
Hope you hit em long and straight if you go out today. I have a little league game! 
Best 
Jeff 

ms CT\GUL.AI-<. 230 NDTICf: Tu ensur'' rnmpliance witt·; requirements impose(i t;y the lf~S. we inform you that any U.S. tax advice contained in ihis 
comrnun1c~H.ion (or in any ~tt;;1chmcnt.} is nol i:·1~(~ndi?:d or v-.-T!tiGn to b~;; ust:d, and cannot be used 1 for the purpo&": of (i) avoiding penaJbcs undor Hr<: !nt::::rn~~! 

F\eVE:nue Codr, or (!i) promoting, mNketing or recommendir1g to anciher party any transaction or matter addressed in this communica!ion (or 1n any allachrne;;l). 

CONf··ID~Nl ll~.L.iTY NU l !Ct:: i !1ir; dectronic, 01ail tranSl'rliSGion has been sent by a 1(--:r .. -vyer. It may \..ontaln inforrna!ion that is confidential, priviioq6d, ptopri<::h1ry, or 
othen.·/i~;c leg;-1\ly eM;mnt frorn disciost.rc. If you are nol the intended recipient, you are flereby notified that you are not authorized to read, prinl, retr1in, copy or 
eis;xw1iriale this me%a9e, any pan or i1. or ;:rny <ittachmcn:s. if you have receved this message in error. please delete \his message and any att1c•1menls f~·v11 
yow· sy~;tern without nZ:ading tho content nnd :1ctify tho sonder im11ed1ate~y of the inadvertent transmission. There is no intent or the port of the se:idc~ to vvaivc 
eny privik:ge. includL1g H~e allorre'/ Giicnt o6vilego. tlial may allnch to this communication. Thank you for your cooperation. 
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From: Ken Soucy <kensoucy9@yahoo.com> 
Date: July 9, 2012 11:15:07 AM EDT 
To: Cleveland William <WClcveland(rV,wcsr.com> 
Subject: Fw: Business Week 
Reply-To: Ken Soucy <kensoucy9@yahoo.com> 

----- Forwarded Message -----
From: "Pohlman, Jeff (NBC Universal, CNBC)" <Jeff.Pohlman@nbcuni.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Tuesday, November 9, 2010 10:26 AM 
Subject: Business Week 

Sony for the delay in sending this. l was out with sick kids yesterday. 
I'll call you later this week. Take care 
Jeff Pohlman 

I~ 0=;<~, _'···_--·_·-·_··· ___ ·_···~· jBusinessWeek: May 23, 1994 

f ,cga\ Affairs 
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MISFIRING SQUAD 
On Dec. 29, 1989, Glenn W. Collins was ready for a day of deer and 
wild-boar hunting in Eagle Pass, Tex. But while he was unloading his 
rifle after running into bad weather, it accidentally discharged, wounding 
him in the foot. That afternoon, the 53-year-old Amoco Corp. drilling 
supervisor had to have his foot amputated. 

Collins claimed that the gun, Remington Arms Co.'s Model 700 bolt
action rifle, had gone off without his ever touching the trigger. And on 
May 7, he persuaded a Texas jury it had: After a six-week trial, 
Remington was ordered to pay Collins $17 million--$15 million of it in 
punitive damages. "I think what the jury was telling Remington and all 
gun manufacturers is that if you have a defective or unsafe product, you'd 
better do something about it," says Collins. 

The Wilmington (Del.) gunmaker hasn't decided whether to appeal the 
verdict. But company spokesman William Wohl says Remington flatly 
denies that the Model 700--one of the top-selling hunting rifles in the 
U.S.--is faulty in any way. "We have believed in the past and continue to 
believe today that the Model 700 is one of the finest bolt-action rifles 
manufactured," says Wohl. "We see the product as a safe and reliable 
sporting fireann." 

STORMY OUTLOOK. Remington maintains that the accidents stem 
from users' mistakes, not from product defects--a defense it used in the 
Collins' case. "When a gun goes off, the first thing people say is: 'It's not 
my fault,"' argues Kenneth Soucy, who is in charge ofresearch and 
development at Remington. "Usually, we find that people have been 
messing around with the fire control. They get in there and screw things 
up." 

Remington has done pretty well with that argument, winning 8 out of 12 
jury trials since 1981. In a further 18 known suits settled since 1981, 
Remington has negotiated modest payouts--some as little as $5,000, say 
plaintiff lawyers. But the Collins case is the first time a jury saw internal 
Remington documents allegedly showing that the company had 
developed a safer design yet chose not to market it. "The documents 
established that Remington has had a design for at least a dozen years that 
eliminates the heart of the problem," says Richard C. Miller, a lawyer in 
Springfield, Mo., who represents Collins and 17 other plaintiffs in past 
and present suits against Remington involving its Model 700. "This 
implies that they knew something was wrong with the existing fire
control system." 

Now, with the new documents and with 11 pending suits similarly 
alleging inadvertent firings of the Model 700, Remington's legal troubles 
could worsen. Plaintiff lawyers say more cases will be filed against 
Remington later this year, and pressure is mounting from consumers and 
Congress for more controls on fireanns. Critics hope these actions, taken 
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together, will compel Remington to consider modifying its rifle free of 
charge or recalling it if it can't conclusively demonstrate its safety. 

That's a tall order for the nation's largest seller of shotguns and rifles. 
Four deaths have been linked to alleged malfunctions of the Model 700, 
in addition to dozens of injuries, court records show. Furthermore, some 
1,400 written customer complaints have been lodged with the company 
over the past 16 years concerning the Model 700--many of which assert 
the rifle went off without the trigger being pulled. Remington still insists 
shooter errors are the problem. "If you're following the rules of safe gun 
handling ... people won't get hurt," says Remington's Wohl. 

In 1989, however, Miller discovered a program started in 1981 whose 
purpose, he says, was to design a safer bolt action rifle, thus contradicting 
Remington's repeated court statements that the Model 700 is flawless. 
The company argued that records pertaining to this new bolt-action rifle 
(NBAR) program were proprietary and unrelated to the Model 700. But 
more than 20 judges have ruled otherwise, forcing Remington to give up 
the documents. "The NBAR program had as its goal improvement of the 
defective fire control on the Model 700," wrote Texas Supreme Court 
Justice Lloyd Doggett in December, 1992. "[The documents] provide 
evidence of great significance ... as to Remington's knowledge of defects 
and of its ability to implement safer alternative designs." 

The company has good reason to defend its popular product: More than 
100,000 Model 700 rifles are sold annually, at an average cost of $500. 
That accounts for an estimated $58 million of the company's $370 million 
in annual revenues. Today, nearly 3 million such rifles in 21 different 
calibers are in consumers' hands. 

In addition to the NBAR evidence, internal corporate documents first · 
disclosed in the Collins case show Remington may have known as early 
as 1975 that its rifle could accidentally discharge. That's when the 
company first began investigating customer and retailer complaints about 
malfunctions, according to Remington records. In a Dec. 8, 1987, letter, 
Nina Dula of Lenoir, N. C., complained that a rifle in the front seat of a 
Jeep discharged when a neighbor kicked a tire. She didn't report the 
accident to the company until the rifle fired inadvertently a second time. 
"In both instances, the trigger was never touched," wrote Dula. 

Remington investigated Dula's complaint and determined the rifle 
functioned properly. The company wrote to Dula on Jan. 8, 1988: "The 
only manner in which the rifle could be made to fire was with the safety 
off and the trigger pulled." In 52 other responses to customer complaints 
BUSINESS WEEK reviewed, Remington either said it "cannot duplicate 
customer complaint" or concluded the owner unknowingly pulled the 
trigger. 

In a 1979 internal memo, however, Remington's product-safety 
subcommittee stated that, based on tests of returned rifles, 1 % of the 2 
million pre-1975 Model 700s could be "tricked" into firing. The panel 
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... considered a recall but concluded the discharges were "more associated 
with abnormal use or misuse of the product rather than indication of a 
defective product," according to the memo. Instead, the subcommittee 
recommended issuing a statement to customers on proper gun handling. 
"The recall would have to gather 2 million guns just to find 20,000 that 
are susceptible to this condition," wrote the panel, noting "a large 
percentage of competitor's models can be tricked." 

Eighteen months later, Fred Martin, a Remington field-service specialist, 
urged officials to make changes in newly manufactured rifles. His 
estimated cost: 32 a gun. "I feel we should not pass up this opportunity to 
improve our fire control," Martin wrote in a 1981 internal memo that was 
first used as evidence against Remington in the Collins case. 

TRIGGER COMPLACENT. Remington did make one modification in 
1982: The company eliminated the bolt lock, which had required the 
shooter to take the safety off to load and unload the rifle. But Remington 
says the change wasn't for safety's sake. "The removal of the bolt lock in 
1982 was due to customer preference. This was not at all related to a 
safety issue," says Soucy. Still, the adjustment decreased reports of 
accidents. 

Remington did not address what some experts say is the gun's most 
serious defect: an unreliable trigger connector. They say this causes the 
rifle to fire when the safety is released or when the bolt is opened or 
closed. "No other manufacturer utilizes a resiliently mounted trigger 
connector of this type," says Tom Butters, a gun expert in Houston who 
has testified against Remington. "Other trigger designs are much less 
likely to be involved in a malfunction." 

Remington disputes Butters' assessment and says its trigger design is 
entirely safe and one of the most attractive features of the Model 700. 
"The Model 700 is one of the real pillars ofthis design," says Soucy. 
"The trigger is light in pull. You can check with most gun writers and 
find that this feature makes the gun one of the most desirable." 

Fireanns are one of the few consumer products for which regulators do 
not have authority to set design and safety standards--even though guns 
cause more accidental deaths than any other consumer product. Fireanns 
accounted for 1,416 such fatalities in 1990, according to the National 
Safety Council, a nonprofit group in Itasca, Ill. By contrast, deaths from 
all other sports equipment or recreational activities totaled 1,220, 
according to the Consumer Product Safety Commission. 

Gun manufacturers and the National Rifle Assn. are opposed to current 
efforts toward tighter regulation. But consumer activists hope the public's 
growing concern over guns will compel lawmakers to adopt stricter 
standards. For now, consumers' only recourse is a legal one--and it looks 
like they plan to use it. 

4 

SEE 4414 



Loren Berger in Washington 

From: Ken Soucy [mailtq:kensoucy9@yahoo.com] 
Sent: Sunday, November 07, 2010 8: 10 AM 
To: Pohlman, Jeff (NBC Universal, CNBC) 
Subject: Re: Contact 

Thanks Jeff. I vaguely remember that article and look forward to revisitig it. 

--- On Sun, 11/7/10, Pohlman, Jeff (NBC Universal, CNBC) <Je(f.Pohlman@nbcuni.com> wrote: 

From: Pohlman, Jeff (NBC Universal, CNBC) <Jeff.Pohlman@nbcuni.com> 
Subject: Contact 
To: kensoucy9((/J.yahoo.com 
Date: Sunday, November 7, 2010, 7:50 AM 

Ken, 
I spoke with my colleague-you were quoted in a May 23, 1994 Business Week article entitled, "Remington 
Faces a Misfiring Squad." 
I will email it to you tomorrow. 
Hope you hit em long and straight if you go out today. I have a little league game! 
Best 
Jeff 

JF\S C!F\GUL.Af~ 2:30 NOT!CF.: Tc ensure corno!iaocc: witt·: :H;uirements imposed tiy the lf'!S. we inform you that any U.S tax advice contained 1n this 
c.omrnunica!ion (or in ;v1y att~1c!-imcnt) i~~ riot intendecJ or v.:ritt~1n to br::: used . .and cannot bo used. for th~ purpose of (i) avoiding ponalties undnr th(~ !n:crn::~i 
r:~eV(;flu(; Corie or (i) pro:no!inq, rn11rketi11q or recornrnendinq to another party any transaction or matter addressed in this communication [or in any attachrnenl). 

CCJf-.jHUt:f"~ f !AU r v NO! iC~2.: ! f11s e!t~ctror1c ir1~11l :r::1nsrnss1on has been senl by a la;.·vv~;r. It may contain infom1ation tt1at is confidontiat, privilogocL propriGl<~ry, o: 
0U1<:1wise lega:ly <:xompl fron1 disclosurt' If you am not the intended recipient. you ar·e hereby noUied that you are not authorized to read, print retain. copy or 
d1~'srnninate this messa9e, ;iny pmt of it, or ar1y attaci1me'lts. :f you havo received this message in error. please delete t!1is message and any attachments from 
you~ sy~Je.'11 without rGodirig tho cont0:1t and notify tho ~;ender !11medialdy of the !nadvert~nt transmission. Thero is no intent on the part of tho sender to woivo 
any privile9n. including the aliorreydicnt orivilege. lhal may attach to this cornmu11ication. Thank you for your cooperation. 
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From: Cleveland, William [mailto:WCleveland(O)wcsr.com] 
Sent: Monday, July 09, 2012 3:06 PM 
To: Ken Soucy 
Cc: Lariviere, Carol 
Subject: Re: More docs 

Mr. Soucy, 
I am sorry to learn of your hospitalization this past weekend. Don't be concerned about the timing of the 
documents. When you are back home and better able to deal with this, let me know what you think will work 
for you. In the meantime take care of yourself. 
Will 

William C. Cleveland 
Womble Carlyle Sandridge & Rice, PA 
Five Exchange Street 
Charleston, SC 29401 

On Jul 9, 2012, at 11:12 AM, "Ken Soucy" <kensoucy9@yahoo.com> wrote: 

Attorney Cleveland: 
The following are coming later than I promised. Last Friday my oncologist 
stuck me in the hospital for the weekend where I received four units of 
blood. Not a fun time. 
Regards, 
Ken Soucy 

IRS C!F<CULAR 2'.)0 NOTICE: To ensure compl11Jnce with requirements irnposcci by the IHS, we inform you \liat any U.S. :ax acvico cont;iincd in this 
cor-nrruni~a!ion (cir 1n ~~riy attnchn1!?~nt) ls fo)f inlPndHd or wr;tten to be used, <~nd cannot be used. for the purpose of(:} avoldinq penalties unCcr the ln~ernal 
.~~oven0c Codo or {~i) prornotng. n:ar!~e!ing or recomrncno!ng to another pa1iy any transaction or matter addressed in this cornmunication (or in any attachment\ 

CO~'FiDENT!f.IL'TY ~JOTICE. 'his electrodr: m2il trnm;rni"5inn !12s br"'"n sc:nt by a lawyer. It may contain information that is confidentia!, privile>JOd, preprieta1y or 
other,:;isc !GD01ly e>'.0:rlrt froff di~icbsuro. If you Glr0 not. H)i.2: intendr~d rocipiont, you ara hereby notified that you are not auti1oriz.ed to read. print. retain, copy or 
rJbser11!:1a1t~ tni's oari o> it or any at!acr1rnen!s. if you have received U1is message in error1 please delete U1is rnessa9e and any attacr1ments from 

('.Ontent 3tVJ notlfy UH;- sern1er immediatE•iy of the inadvertent transrnissiori. There is no intent on trle part of the se'1der to waive 
nny pfivjicJe, inciudlr;g tf;e aHonK·y r:ik:t:t privilef~~e. ~.h::!t rn::~y ali~1c1~i lo this cornmun1cation. Thank you for your cooperation. 
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From: Cleveland, William [mailto:WCleveland(QJwcsr.coml 
Sent: Monday, July 09, 2012 3:06 PM 
To: Ken Soucy 
Cc: Lariviere, Carol 
Subject: Re: More docs 

Mr. Soucy, 
I am sorry to learn of your hospitalization this past weekend. Don't be concerned about the timing of the 
documents. When you are back home and better able to deal with this, let me know what you think will work 
for you. In the meantime take care of yourself. 
Will 

William C. Cleveland 
Womble Carlyle Sandridge & Rice, PA 
Five Exchange Street 
Charleston, SC 29401 

On Jul 9, 2012, at 11:12 AM, "Ken Soucy" <kensoucy9@yahoo.com> wrote: 

Attorney Cleveland: 
The following are coming later than I promised. Last Friday my oncologist 
stuck me in the hospital for the weekend where I received four units of 
blood. Not a fun time. 
Regards, 
Ken Soucy 

lRS CfRCl.L.l\R 230 NOTICE. Tc ens1..Jr(; compkrnce v1ith n::!quiremE!nts imposed by the IRS, we inform you that any U.S. tax advice contained in this 
c0r1mun::.:G:!on (er in nt1v nt:ac-:1'!1Ent) is not lrtcndod or v"dk:n to be used, and c0nnot be used, for tho purpose of {i) avoiding pcra!t:es und0rthe Inter!"'\&! 
;;:c;vnnuo Cod8 or (i) promoi<ng. n:mkotiog or rer:omrnon'.i!ng to anothnr party any transaction or matter addressed in this communication {or in v.1y attacli'ncri:). 

COl,JFIDENTiALTf NOTICE. This electronic mail irnns111ission has boen ssnt by a lawyer. It may contain information that is confidential, pnvi1r,9od, proprietrny or 
oiherwise ,,,;_:ally e~0nirit from di~;c.!osure If you ;m• 1101 lne htenrJed mcioiEmt, you are hereby notJiod that you are not authorized to mad. print, retain, copy or 
f,ii:~sernin:ne tnls · par~ of iL or any otaciw1Ents. if you l1ave rece:ved this message in error, p!e3se delete Ulis message ::md {_~ny attadlntenls from 
you• content aivJ no1l1y the :~ender ;mrnediately of the inadvertent transrnission. There is no intent on the part of the se:ide~· to waive 
nny !n,::!uding tr:e ~1ttcn1(:y···~:i01~t pr:vile9E_ that may actach to this communication. Thank you for your cooperation. 
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From: Cleveland, William [mailto:WCleveland@wcsr.com] 
Sent: Monday, July 09, 2012 3:01 PM 
To: Dale Wills 
Subject: Fwd: Gun Involved In Teens Death Under Investigation 

FYI 

William C. Cleveland 
Womble Carlyle Sandridge & Rice, PA 
Five Exchange Street 
Charleston, SC 29401 

Begin forwarded message: 

From: Ken Soucy <kensoucy9@vahoo.com> 
Date: July 9, 2012 I I: 14:38 AM EDT 
To: Cleveland William <WCleveland@wcsr.com> 
Subject: Fw: FW: Gun Involved In Teens Death Under Investigation 
Reply-To: Ken Soucy <kensoucy9@vahoo.com> 

----- Forwarded Message -----
From: "Pohlman, Jeff (NBCUniversal, CNBC)" <Jeff.Pohlman@nbcuni.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, October 12, 2011 1 :59 PM 
Subject: RE: FW: Gun Involved In Teens Death Under Investigation 

Can we Lalk? 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Thursday, December 30, 2010 2:23 PM 
To: Pohlman, Jeff (NBC Universal, CNBC) 
Cc: JEFF HIGHTOWER 
Subject: Re: FW: Gun Involved In Teens Death Under Investigation 

I had not seen that, but thanks. 
I'm currently visiting daughter #2 10 miles from the Ilion plant. While at the mall today I ran across an old 
Remington friend, Dennis Sanita. He is now retired but worked for many years in customer service related 
capacities along with Ken Green, now also retired. Nice guy. 100% company. He said that the "M/700 stuff 
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was still causing quite a stir in the plant and that the feeling was that "things weren't over yet". 
A couple of main players have just recently died. Harvey Boyle was Plant manager until about 1992 and J or 
Linde preceded me as Superintendent, Product Engineering & Control. Both Harvey and John had responsibi 
for QC at one time and were well aware of the FSR problem. 
I've taken the liberty of copying Jeff Hightower here for his info as there seems to be nothing of a sensitive 
nature. 
I look forward to hearing your attorney's opinion about my separation agreement. 
Ken 

--- On Thu, 12/30/10, Pohlman, Jeff (NBC Universal, CNBC) <.lef(.Pohlman@nbcuni.com> wrote: 

From: Pohlman, Jeff (NBC Universal, CNBC) <Jeff.Pohlrnan@nbcuni.com> 
Subject: FW: Gun Involved In Teens Death Under Investigation 
To: "Ken Soucy" <kensoucy9(ii~yahoo.com> 
Date: Thursday, December 30, 2010, 1:45 PM 

Ken, 
l suspect you probably heard about this. 
Lets connect in January. 
Jeff 

Just saw this - and did not know if we have reported/blogged about it yet? 

http://www.wksr.com/wksr.php?rfc=src/article.html&id=26204 

Gun Involved In Teens Death Under Investigation 
Posted on December 22, 2010 

The focus of an investigation into death of thirteen year old Trenton "Trent" Christopher Holt is bein 
directed at the firearm, according to Giles County Sheriff Kyle Helton, who said the bolt-action 270 
Remington 700 has been sent to the Tennessee Bureau of Investigation's crime lab for analysis an 
testing. 

Holt died at his home in southern Giles County. Reports filed with the Sheriff's office state deputies 
and emergency medical service providers with the Giles County Ambulance Service responded juE 
after 5:30pm to a residence on Bethel Road to find the young boy had been killed instantly by an 
apparent gunshot wound. 

"Our investigators learned the victim and a 14-year-old friend had been handling the firearm when i 
discharged," Helton said. "No criminal charges are being sought." 

Holt was an eighth grade student at Bridgeforth Middle School, where he excelled both in the 
classroom and in athletics. According to numerous sources, both boys were experienced hunters, 
had completed Hunter's Safety Course and treated firearms with proper respect and safety. 

Tracy Ayers with the Pulaski Citizen Newspaper did some investigating and found a report on 
CNBC.COM that stated the manufacturer of the most popular hunting rifle in the world has been 
aware of potential safety problems with the gun since before it went on the market 60 years ago. 

Drawings and memos made by the gun's inventor, which are included in the CNBC report, alleged! 
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show the weapon's potential flaw was noted before the gun went on the market, and the company 
refused to add a trigger block suggested by inventor Mike Walker that would have only cost the 
company pennies per gun. 

Seventy-five lawsuits, an excess of 20 deaths and 100-plus serious injuries are linked to accusatio1 
the Remington 700 is prone to firing without the trigger being pulled. 

( thanks to Tracy Ayers & the Pulaski Citizen ) 

fF~S C>HC~JL./~F< 2~10 NOTi~~;F: ·r o ci~1:;urc ccmr:li£mGt; witr ;equircments imposed by tho IF{S 1 v...ic inform yo,J that any U.S. tax ctdv1ce conlainE:c1 in this 
commu1H,alion (rn in any aFacnrneni) is nor intended or written to be used, and cannot be used, for the purpose of(!) avoiding penalties under the Internal 
h!evenun Coch:: 01 [;iJ rncmo!.:n9. rr1<~rket1rg or recorn~11crHi1ng to anot.11er party any tra:1saction or matter acJdre:1sed in this coinmunlcation (or in ;:iny aH.:icl1mcnt). 

CDhiFIUf-N rlAl iTY l\OTICE Ti11s electronic mail transmission has been sent by a lawyer. It may contain information that is conklentia;, privileged, propriela1y, or 
other-·Ni:;e !e9aLy exempt from disciosur.:~. if you Eire nm. the intended rBcipiGnt, you are hereby notified U1at. you are not authorized to react print, retain, copy or 
disseminate this mssscgo, on/ r1ort of it, or mw attacrments. if you have rece,ved this message in error, please ddete this message and any .:ittnchrnonts from 
your system witl1out ronc!ing the content and notify the sender imniedinteiy of the inadvertent transmission. There is no intent on the part of the sender to waive 
any priviiogo includiq1 tne ai.torney .. client orlvi!sge, that may attm;!1 to this cornmunlca\ion. Thark you for your cooperation. 
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From: Cleveland, William [mailto:WCleveland@wcsr.com] 
Sent: Monday, July 09, 2012 3:01 PM 
To: Dale Wills 
Subject: Fwd: Gun Involved In Teens Death Under Investigation 

FYI 

William C. Cleveland 
Womble Carlyle Sand1idge & Rice, PA 
Five Exchange Street 
Charleston, SC 29401 

Begin forwarded message: 

From: Ken Soucy <kensoucy9(l/),yahoo.com> 
Date: July 9, 2012 11:14:38 AM EDT 
To: Cleveland William <WCleveland(Q)wcsr.com> 
Subject: Fw: FW: Gun Involved In Teens Death Under Investigation 
Reply-To: Ken Soucy <kensoucy9@yahoo.com> 

----- Forwarded Message -----
From: "Pohlman, Jeff (NBCUniversal, CNBC)" <Jeff.Pohlman@nbcuni.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, October 12, 2011 1 :59 PM 
Subject: RE: FW: Gun Involved In Teens Death Under Investigation 

Can we talk? 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Thursday, December 30, 2010 2:23 PM 
To: Pohlman, Jeff (NBC Universal, CNBC) 
Cc: JEFF HIGHTOWER 
Subject: Re: FW: Gun Involved In Teens Death Under Investigation 

I had not seen that, but thanks. 
I'm currently visiting daughter #2 10 miles from the Ilion plant. While at the mall today I ran across an old 
Remington friend, Dennis Sanita. He is now retired but worked for many years in customer service related 
capacities along with Ken Green, now also retired. Nice guy. 100% company. He said that the "M/700 stuff 
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•was still causing quite a stir in the plant and that the feeling was that "things weren't over yet". 
A couple of main players have just recently died. Harvey Boyle was Plant manager until about 1992 and Jot 
Linde preceded me as Superintendent, Product Engineering & Control. Both Harvey and John had responsibi 
for QC at one time and were well aware of the FSR problem. 
I've taken the liberty of copying Jeff Hightower here for his info as there seems to be nothing of a sensitive 
nature. 
I look forward to hearing your attorney's opinion about my separation agreement. 
Ken 

--- On Thu, 12/30/10, Pohlman, Jeff (NBC Universal, CNBC) <JefCPohlman@nbcuni.com> wrote: 

From: Pohlman, Jeff (NBC Universal, CNBC) <Jcff.PohlmanCZilnbcuni.com> 
Subject: FW: Gun Involved In Teens Death Under Investigation 
To: "Ken Soucy" <kenSQ:!J.<J'9(a{yahoo.com> 
Date: Thursday, December 30, 2010, 1:45 PM 

Ken, 
1 suspect you probably beard about this. 
Lets connect in January. 
Jeff 

Just saw this - and did not know if we have reported/blogged about it yet? 

http://www.wksr.com/wksr.php?rfc=src/article.html&id=26204 

Gun Involved In Teens Death Under Investigation 
Posted on December 22, 2010 

The focus of an investigation into death of thirteen year old Trenton "Trent" Christopher Holt is bein 
directed at the firearm, according to Giles County Sheriff Kyle Helton, who said the bolt-action 270 
Remington 700 has been sent to the Tennessee Bureau of Investigation's crime lab for analysis an 
testing. 

Holt died at his home in southern Giles County. Reports filed with the Sheriff's office state deputies 
and emergency medical service providers with the Giles County Ambulance Service responded jus 
after 5:30pm to a residence on Bethel Road to find the young boy had been killed instantly by an 
apparent gunshot wound. 

"Our investigators learned the victim and a 14-year-old friend had been handling the firearm when 1 

discharged," Helton said. "No criminal charges are being sought." 

Holt was an eighth grade student at Bridgeforth Middle School, where he excelled both in the 
classroom and in athletics. According to numerous sources, both boys were experienced hunters, 
had completed Hunter's Safety Course and treated firearms with proper respect and safety. 

Tracy Ayers with the Pulaski Citizen Newspaper did some investigating and found a report on 
CNBC.COM that stated the manufacturer of the most popular hunting rifle in the world has been 
aware of potential safety problems with the gun since before it went on the market 60 years ago. 

Drawings and memos made by the gun's inventor, which are included in the CNBC report, alleged! 
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• show the weapon's potential flaw was noted before the gun went on the market, and the company 
refused to add a trigger block suggested by inventor Mike Walker that would have only cost the 
company pennies per gun. 

Seventy-five lawsuits, an excess of 20 deaths and 100-plus serious injuries are linked to accusatio1 
the Remington 700 is prone to firing without the trigger being pulled. 

( thanks to Tracy Ayers & the Pulaski Citizen ) 

-----···-~---~----·--------------------------------------

lF~S C1r(:Cl.!l.:\F~ 230 NO f !Ct:.: r o onsure ccmpllanc~~ \-VIHi i~Dquirornents imposed by thH IF~S, we inform you tllat any U.S. fax ctdv1co conlainE~d in this 
commun:ca:ion (or in any 2t:achmenl) is not intended or written lo be used, and cannot be used, for the purpose of Cl avoiding penalties unde the l:1tern<1I 
~<.evenu~;) Code or (:i) promot!n~J- rr:arkc:i~ig or reco·1HnenrHrg to another party any transaction or matter acJdresscd in this communication (or in any anaclvnent). 

CO~<FIDF.NTIAi . .!"T Y NOTICE Tflis eiEcc\rornc mail ir,'111srnission ha:i been sent by a lawyer. It may contain information that is confidentiai, privileged, propriel<t1y, or 
othcrNise k~~v1Hy exempt frcrr (Ji:;cio;:wrc H you ::irc: not the lnlercJt:d recipient1 you are hereby notified that you are not authonz.ed to react print, r~~t<:iinj copy or 
cissernin8tG H1is message. any part of it, or 8ny at~achrn01:s. !f you have rece~vod this message in error, please delete this message and any attochmonts from 
your system w1i.hout reeding '.he con1ent and notify the sender immediatciy of tho inadvertent tra%mission. There is no intent on the part of the sondo: to waive 
2ny prlvilego. including tr;e nttorn(:y.·cdent privilege, ~hat may attacn to this communication. Thank you for your CClOperation. 
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From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Friday, July 06, 2012 7:37 AM 
To: Cleveland, William 
Subject: Fw: Remington 

----- Forwarded Message -----
From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, May 25, 2011 8:48 AM 
Subject: RE: Remington 

I maintain a close relationship with Jeff Hightower. We talk almost weekly. He and I have collaborated on 
cases and tried a case together a couple of years ago. Same Rich Miller. Do you feel comfortable talking to 
me "off the record" about this? Interested to also learn what your level of commitment is relative to the 
separation agreement. Haskins too had such an agreement, and Jeff deposed him last year. I assume 
Tommy Millner has such an agreement, and we are to depose him again in the near future. Of course, even 
Hutton had such an agreement, but I guess as long as he was testifying for Remington, everyone seemed to 
overlook that. I can be reached most days at the number below, including tomorrow when I have a wide open 
day. You can call me on the mobile too, 816-213-7780. We represented Rich Barber and his family for Gus' 
death. I expect you may have had some discussion with Jeff Pohlman regarding his contacts with Rich during 
the production of the CNBC program. Since I am so intimately involved in cases with Remington, I thought it 
wise not to become visible in the CNBC program. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
( 816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please irrnnediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, May 24, 2011 6:57 AM 
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To: Timothy W. Monsees 
Subject: Re: Remington 

Timothy, 
Sorry for the late response, but I am currently on the road between South Carolina and Cape Cod. 
If memory serves, Rich Miller was the nemesis of Jim Hutton and Jim Hennings and crossed swords numerous 
time with our Dale Wills. Correct? 
The Jiins worked for me during those years and I generally kept myself out of the crosshairs. 
As I have just in the past couple of days been in caontact with CNBC and Attorney Hightower, I am wondering 
how you managed to get my contact information. 
I am not averse to helping out on M/700 FSR issues but may be oflimited value due to my seperation 
agreement with Remington. 
I may not be able to turn over all the rocks on FSR, shotgun barrel steel, common fire control, etc., but I know 
which rocks to look under. 
I expect to be picking up emails daily. 
Ken 

--- On Mon, 5/23/11, Timothy W. Monsees <tmonsees@mmmpalaw.com> wrote: 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Subject: Remington 
To: kensoucy9@yahoo.com 
Date: Monday, May 23, 2011, 11 :43 AM 

Ken, I am an attorney who regularly litigates against Remington. You are probably familiar with my 
former partner, Richard Miller, who first started handling these cases in the mid-1980's. Rich passed 
away in 2006. I have taken over his work load. If you are so-inclined, I would welcome the chance to 
chat with you. Let me know, and we can schedule a time to talk. 

Timothy W. Monsees 

MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients orotherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we info1m you that any U.S. tax advice contained in th•s 
communication (or in any attachment) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal 
Revenue Code or (i1) promoting, marketing 01· recommending to another party any transaction o· matter addressed in this commurncation (or many attachment). 

CONFIDENTIALITY NOTICE: This elect1·onic rnail transmission has been sent by a lawyer. It may contain informaticn that is confidential, privileged, proprietary, or 
otherwise legally exempt from d1sc!osure. If you are not the intended recipient, you are hereby notified that you are not authorized to read. orint, retain, copy or 
disseminate this message, any part of it, or any attachments. If you have received this message in error, please delete this message and any attachments from 
your system without reading the content and notify the sender immediately of the inadvertent transmission. There is no intent on the part of the sender to waive 
any privilege, including the attorney-client privilege, that may attach to this communication. Thank you for your cooperation. 
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From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Friday, July 06, 2012 7:37 AM 
To: Cleveland, William 
Subject: Fw: Remington 

-----Forwarded Message-----
From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, May 25, 2011 8:48 AM 
Subject: RE: Remington 

I maintain a close relationship with Jeff Hightower. We talk almost weekly. He and I have collaborated on 
cases and tried a case together a couple of years ago. Same Rich Miller. Do you feel comfortable talking to 
me "off the record" about this? Interested to also learn what your level of commitment is relative to the 
separation agreement. Haskins too had such an agreement, and Jeff deposed him last year. I assume 
Tommy Millner has such an agreement. and we are to depose him again in the near future. Of course, even 
Hutton had such an agreement, but I guess as long as he was testifying for Remington, everyone seemed to 
overlook that. I can be reached most days at the number below, including tomorrow when I have a wide open 
day. You can call me on the mobile too, 816-213-7780. We represented Rich Barber and his family for Gus' 
death. I expect you may have had some discussion with Jeff Pohlman regarding his contacts with Rich during 
the production of the CNBC program. Since I am so intimately involved in cases with Remington, I thought it 
wise not to become visible in the CNBC program. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 

CONFIDENTIALITY NOTICE 
; 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, May 24, 2011 6:57 AM 
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To: Timothy W. Monsees 
~ject: Re: Remington 

Timothy, 
Sorry for the late response, but I am currently on the road between South Carolina and Cape Cod. 
If memory serves, Rich Miller was the nemesis of Jim Hutton and Jim Hennings and crossed swords numerous 
time with our Dale Wills. Correct? 
The Jims worked for me during those years and I generally kept myself out of the crosshairs. 
As I have just in the past couple of days been in caontact with CNBC and Attorney Hightower, I am wondering 
how you managed to get my contact information. 
I am not averse to helping out on M/700 FSR issues but may be of limited value due to my seperation 
agreement with Remington. 
I may not be able to tum over all the rocks on FSR, shotgun barrel steel, common fire control, etc., but I know 
which rocks to look under. 
I expect to be picking up emails daily. 
Ken 

--- On Mon, 5/23/11, Timothy W. Monsees <tmonsees@lnmmpalaw.com> wrote: 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Subject: Remington 
To: kensoucy9@yahoo.com 
Date: Monday, May 23, 2011, 11 :43 AM 

Ken, I am an attorney who regularly litigates against Remington. You are probably familiar with my 
former partner, Richard Miller, who first started handling these cases in the mid-1980' s. Rich passed 
away in 2006. I have taken over his work load. If you are so-inclined, I would welcome the chance to 
chat with you. Let me know, and we can schedule a time to talk. 

Timothy W. Monsees 

MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmoalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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IRS CIRCULAR 230 NOTICE: To ensure compliance with rcqui1·ements imposed by the !RS, we inform you that any U.S. tax advice contoined in this 
communication (or in any attachment) is not intended or written to be used, and cannot be used, for the purpose of (i) avoiding penalties under the Internal 
Revenue Code or (ii) promoting. marketing or recommending to another party any transaction or matter addressed in this commu111cation (or in any attachment) 

CONFIDENTIALITY NOTICE: This electronic mail transmission has been sent by a lawyer. It may contain information that is confidential, privileged. propnelary, or 
otherwise legally exempt from disclosure. If you are not the intended recipient, you are hereby rotified that you are not authorized to read. print, retain, copy or 
disseminate this message. any part of it. or any attachments. If you have received this message in error. please delete this message and any attachments from 
your system without reading the content and notify the sender immediately of the inadvertent transmission. There is no intent on the pa;i of the sender lo waive 
any privilege, including the attorney-client privilege, that may attach to this communication. Thank you for your cooperation. 
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From: Ken Soucy [mailto:kensoucv9@yahoo.com] 
Sent: Friday, July 06, 2012 7:31 AM 
To: Cleveland, William 
Subject: Re: Subpoena 

Attorney. Cleveland: 
Thanks for accommodating me. I expect a couple of extra weeks will be sufficient. I kept 
some stuff in email folders (Monsees and CNBC correspondence) but the rest must be 
ferreted out of a 300 page Yahoo "sent" file. 
My "Monsees" communications will follow (5 documents). I will try to send My "CNBC" 
communications this afternoon or tomorrow. 
In answer to your Item 4, I have not received any compensation "by or on behalf ... etc.". 
Further, I do not expect to receive same. 
I did not contact CNBC. They contacted me based on a BUSINESS WEEK article in which 
I was quoted (they said). 

Regards, 
Ken 

From: "Cleveland, William" <WCleveland@wcsr.com> 
To: 'Ken Soucy' <kensoucy9@vahoo.com> 
Cc: "Lariviere, Carol" <Clariviere@wcsr.com> 
Sent: Tuesday, July 3, 2012 5:31 PM 
Subject: RE: Subpoena 

Dear Mr. Soucy, 
Thank you for your email. I am sorry to learn of your illness and wish you all the best with your treatment. 

We certainly agree that you can take whatever additional time you require to provide us with the documents. 

Can you advise me how much time you think you will need? 

Thanks very much, 

Will 
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William C. Cleveland 
Womble Carlyle Sandridge & Rice, PLLC 
Five Exchange St. 
P.O. Box 999 
Charleston, S.C. 2940 I 

843-720-4606 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, July 03, 2012 4:14 PM 
To: Cleveland, William 
Subject: Subpoena 

Attorney Cleveland: 
I am in receipt of your subpoena and have a request. I would like to be allowed more time to comply. 
I am a cancer patient and am currently in the 16th week of a 18 week chemotherapy regimen. My current 
routine revolves around doctors' appointments (currently under the care of six), vomiting and sleeping. My wife 
would like to help but is computer illiterate. 
In addition, I will need clarification from one of plaintiffs attorneys concerning a document for which I signed a 
nondisclosure agreement. 
My intention is to deliver all documents in electronic form and I assume that will be satisfactory. 

Regards, 
Ken Soucy 

IRS CIRCULAR 230 NOTICE: To e11oure crnr1pli2111ce with require111er1b imposeLI uy the IRS, we inform you that any U.S. 1ax advice contained in this 
communication (or in any attachment) is not intended or written to be used, and cannot be used. for the purpose of (i) avoiding penalties under the Internal 
Revenue Code or (ii) promoting, marke1ing or recommending to another party any transaction or matter addressed 1n this communication (or in any attachment). 

CONFIDENTIALITY NOllCE: This electronic mail transmission has been sent by a lawyer_ It may contain information that is confidential. privileged, proprietary, or 
otherwise legally exempt from disclosure. If you are not the intended recipient, you are hereby notified that you are not authorized to read, print, retain. copy or 
disseminate this message, any part of it, or any attachments. If you have received this message in error, please delete this message and any attachments from 
your sys1em without reading the content and notify the sender immediately of the inadvertent transmission_ There is no intent on the part of the sender to waive 
any privilege, including the attorney-client privilege. that may attach to this communication. Thank you for your cooperation. 
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From: Ken Soucy (mailto:kensoucy9@yahoo.com] 
Sent: Friday, July 06, 2012 7:31 AM 
To: Cleveland, William 
Subject: Re: Subpoena 

· Attorney Cleveland: 
Thanks for accommodating me. I expect a couple of extra weeks will be sufficient. I kept 
some stuff in email folders (Monsees and CNBC correspondence) but the rest must be 
ferreted out of a 300 page Yahoo "sent" file. 
My "Monsees" communications will follow (5 documents). I will try to send My "CNBC" 
communications this afternoon or tomorrow. 
In answer to your Item 41 I have not received any compensation "by or on behalf ... etc.". 
Further1 I do not expect to receive same. 
I did not contact CNBC. They contacted me based on a BUSINESS WEEK article in which 
I was quoted (they said). 

Regards, 
Ken 

From: "Cleveland, William" <WCleveland@wcsr.com> 
To: 'Ken Soucy' <kensoucy9@yahoo.com> 
Cc: "Lariviere, Carol" <Clariviere@wcsr.com> 
Sent: Tuesday, July 3, 2012 5:31 PM 
Subject: RE: Subpoena 

Dear Mr. Soucy, 
Thank you for your email. I am sorry to learn of your illness and wish you all the best with your ln:atment. 

We certainly agree that you can take whatever additional time you require to provide us with the documents. 

Can you advise me how much time you think you will need? 

Thanks very much, 

Will 
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William C. Cleveland 
Wt~niJk Carlyle Sandridge & Rice, PLLC 
Five Exchange St. 
P.O. Box 999 
Charleston, S.C. 29401 

843-720-4606 

.From: Ken Soucy [mailto:kensoucy9(Q.lyahoo.com] 
Sent: Tuesday, July 03, 20124:14 PM 
To: Cleveland, William 
Subject Subpoena 

Attorney Cleveland: 
I am in receipt of your subpoena and have a request. I would like to be allowed more time to comply. 
I am a cancer patient and am currently in the 16th week of a 18 week chemotherapy regimen. My current 
routine revolves around doctors' appointments (currently under the care of six), vomiting and sleeping. My wife 
would like to help but is computer illiterate. 
In addition, I will need clarification from one of plaintiffs attorneys concerning a document for which I signed a 
nondisclosure agreement. 
My intention is to deliver all documents in electronic form and I assume that will be satisfactory. 

Regards, 
Ken Soucy 

IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. tax advice contained in lh!s 
communication (or in any rittrir.hment) is not intended or written to be used. and cannot be used. for the purpose of (i) avoiding penalties under the Internal 
Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed in this communication (or in any attachment) 

CONFIDENTIALITY NOTICE: This electronic mail transmission has been sent by a lawyPr It m;iy r.ont;iin information that is conftdentiai. pnvileged. proprietary. or 
otherwise legally exempt from disclosure. If you are not the intended recipient. you are hereby notified that you are not authorized to read. print, retain. copy or 
disseminate this message, any part of it, or any attacl1ments. If you have received this message in error. please delete this message and any attachments from 
your system without reading the content and notify the sender immediately of the inadvertent transmission There is no intent on the part of the sender to waive 
any privilege, including the attorney-client privilege. that may attach to this communication. Thank you for your cooperation. 
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From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Friday, July 06, 2012 7:36 AM 
To: Cleveland, William 
Subject: Fw: Remington 

---- Forwarded Message ----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Sent: Friday, June 29, 2012 2:08 PM 
Subject: Re: Remington · 

Thanks. On second thought, please call instead of email. Cuts down on documents. 
Ken 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Friday, June 29, 2012 10:37 AM 
Subject: RE: Remington 

Ken, I will email Jeff and let him know about your subpoena. I will try to give you an update on Monday. Hope 
you have a good weekend. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
( 816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Friday, June 29, 2012 6:12 AM 
To: Timothy W. Monsees 
Subject: Fw: Remington 

-----Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Sent: Tuesday, June 12, 2012 1 :54 PM 
Subject: Re: Remington 

Don't think I'm up to it any more. I have a serious case of cancer and am now into my 12th week of 
chemo. Six more weeks of that, followed by surgery. 
Ken 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: kensoucy9@yahoo.com 
Sent: Monday, June 11, 2012 3:47 PM 
Subject: Remington 

Ken, I have several cases pending at present against Remington. I would like to schedule a time that is 
convenient for you to take your deposition. I am approaching this in a fashion so that I would only need to 
bother you once with this process. Right now, I am looking at dates in August to accomplish this. I will see 
that you are subpoenaed for this deposition, but do not want this to reach you out of the clear blue. Let me 
know several dates that work for you. I will then use those to find dates that work for both Remington's 
attorney and myself We may also include Jeff Hightower in this deposition, again to minimize your 
inconvenience. Hope you are well. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have re~ived this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any US tax adv:ce contained in this 
communication (or in any attachment) is not intended or written. to be used. and cannot be used, for the purpose of (i) avoiding penalties under the Internal 
Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed 1n this communication (or in any attachment). 

CONFIDENTIALITY NOTICE: Tl1io elec;lrunic rnail lransmissirn1 has l>een sent i.Jy a iawye1. ll inay contain infomrntion that is concdential, privileged, p1oprietary. o:· 
otherwise legally exempt from disclosure. If you are not the intended recipient, you are hereby noU1ed that you are not authorized to read, print. retain, copy or 
disseminate this message, any part of it, or any attachments. If you have received this message 1n error, please delete this message and any attachments from 
your system w:thout reading the content and notify the sender immediately of the inadvertent transmission. There is no intent on the par I of lhe sender to waive 
any privilege. 1~cluding the attorney-client privilege, th2t may attach to this communication. Thank you for your cooperation. 
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From: Ken Soucy [mailto:kensoucy9@yahoo.mm] 
Sent: Friday, July 06, 2012 7:36 AM 
To: Cleveland, William 
Subject: Fw: Remington 

----Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Sent: Friday, June 29, 2012 2:08 PM 
Subject: Re: Remington 

Thanks. On second thought, please call instead of email. Cuts down on documents. 
Ken 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Friday, June 29, 2012 10:37 AM 
Subject: RE: Remington 

Ken, I will email Jeff and let him know about your subpoena. I will try to give you an update on Monday. Hope 
you have a good weekend. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, 'PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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, From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
n'. Sent: Friday, June 29, 2012 6:12 AM 

To: Timothy W. Monsees 
Subject: Fw: Remington 

-----Forwarded Message-----
From: Ken Soucy <kensoucy9@yahoo.com> 
To: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Sent: Tuesday, June 12, 2012 1 :54 PM 
Subject: Re: Remington 

Don't think I'm up to it any more. I have a serious case of cancer and am now into my 12th week of 
chemo. Six more weeks of that, followed by surgery. 
Ken 

From: Timothy W. Monsees <tmonsees@mmmoalaw.com> 
To: kensoucy9@yahoo.com 
Sent: Monday, June 11, 2012 3:47 PM 
Subject: Remington 

Ken, I have several cases pending at present against Remington. I would like to schedule a time that is 
convenient for you to take your deposition. I am approaching this in a fashion so that I would only need to 
bother you once with this process. Right now, I am looking at dates in August to accomplish this. I will see 
that you are subpoenaed for this deposition, but do not want this to reach you out of the clear blue. Let me 
know several dates that work for you. I will then use those to find dates that work for both Remington's 
attorney and myse1£ We may also include Jeff Hightower in this deposition, again to minimize your 
inconvenience. Hope you are well. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain information which is legally 
privileged or otherwise exempt from disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named recipients or otherwise have reason to believe 
that you have received this message in error, please immediately notify the sender and delete this message 
immediately from your computer. Any other use, retention, dissemination, forwarding, printing, or copying of 
this e-mail is strictly prohibited. 
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IRS CiRCULAR 230 NOTICE: To ensure compliance with requirements ;mposed by the IRS, we inform you that any U.S. tax advice contained in this 
communication (or in any attachment) is not intended or written lo be used. and cannot be used, for the purpose of (i) avoiding pena!ties under the Internal 
Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed in this communication (or in any attachment). 

CONFIDENTIALITY NOTICE: This electronic mail transmission has been sent by a iawyer. It may contain information that is confidential. p;-ivdeged, propretary. o
otherwise legally exempt from disclosure. If you are not the intended recipient, you are hereby notified that you are not authorized to read. print, retain. copy or 
disseminate this message, any part of it, or any attachments_ If you have received this message 1n error, please delete this message and any attachments from 
your system without reading the content and notify the sender immediately of t11e inadvertent transmission. There is no intent on !he part of the sender to waive 
any privilege, including the attorney-client privilege, that may attach to this communication. Thank you for your cooperal1on. 
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MONSEES MILLER 
MAYER PRESLEY&AMICK 
A PROFESSIONAL CORPORATION• TRIAL ATTORNEYS 

Mr. Kenneth Soucy 
123 Ridge Lake Drive 
Manning, SC 29102 

Dear Mr. Soucy: 

August 2, 2012 

Enclosed please find the Notice to Take Videotaped Deposition for your 
deposition on October 2, 2012. It will be at the office of Worn hie Carlyle at 5 Exchange 
Street, Charleston, SD 29401. I have reserved a hotel room at the Courtyard by Marriott 
at 125 Calhoun Street, Charleston SD for the evening of October 1. I will contact you the 
week prior to make sure the arrangements are the same. Good luck with your treatment 
and surgery in the next few weeks and let me know if you need additional information. 

:elm 
Enclosures 

TIMOTHY \YI. MONSEES• DAVID M. t-.tJl.YER 

KJRK R. PRESLEY• DRIAN ]. AMICK 

Yours very truly, 

MONSEES MILLER MA YER 
PRESLEY & AMICK 
A Professional Corporation 

~·dM~ ChriSt)ILM~ 
cmcneely@mmmpalaw.com 

KANA R LYDICK 1021 f,. WALNUT STREET •SPRINGFIELD, MO 65806-230: 

ANDREWS. LEROY 

Of- COUNSEL 
LEEANN MILLER· JILL A. PRESLEY 

RICHARD C. MILLER (1955-2006) ~eo 

PHONE: (417)866-8688 • FAX: (4171866-8687 

IOLL FREE: 1(800)333·7552 

INTERNET: WW\'f.i111n~11p<1L1w.com 

SEE 4440 



AO 88B (Rev. 06/09) Subpoena to Produce Documents, Infonnation, or Objects or to Pennit Inspection of Premises in a Civil Action 

UNITED STATES DISTRICT COURT,. PF[C!Vt~ 

for the 
'. ~·~:T;t'LSC 

DISTRICT OF SOUTH CAROLINA lOl Z JUN 2 b P 3: 5 5 
Charles A. Pier1aar and Stephanie S. Pienaar 

Plaintiff 

v. 
Remington Arms Company, LLC, Sporting Goods 
Properties, Inc. and E.I. duPorit de Nemours & Co. 

Defendant 

) 
) 
) 
) 
) 
) 

Civil Action No. '2 ~ \ Z-l'V1C., - OOLl(o 

(If the action is pending in another district, state where: 

USDC for the Western District of Pa. 

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS 
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION 

To: Kenneth Soucy 

ef Production: YOU ARE COMMANDED to produce at the time, date, and place set forth below the following 
documents, electronically stored information, or objects, and permit their inspection, copying, testing, or sampling of the 
material: A description of the doucments you are commanded to produce is contained in the attached Rider to 

Subpoena Duces Tecum. 

Place: Office of William C. Cleveland 
Womble Carlyle Sandridge & Rice, LLP 
Five Exchange St., Charleston, S.C. 29401 

Date and Time: 

07/09/2012 10:00 am 

0 Inspection of Premises: YOU ARE COMMANDED to permit entry onto the designated premises, land, or 
other property possessed or controlled by you at the time, date, and location set forth below, so that the requesting party 
may inspect, measure, survey, photograph, test, or sample the property or any designated object or operation on it. 

I Date and Time 

The provisions of Fed. R. Civ. P. 45( c), relating to your protection as a person subject to a subpoena, and Rule 
45 (d) and (e), relating to your duty to respond to this subpoena and the potential consequences of not doing so, are 

· . attached. 

Date: 00/l(o//2-

·, I 
I 

) 

,· 

OR 

Attorney's signature 

I , 

The name, address, e~mail, and telephon~ riu..11~~r: ~fthe attorney representing (name of party) Remington Arms Company, 

LLC, Sporting Goods Properties, 1ri;,~and'E.1:·-~~Porit.de Nemours & Co ,.who issues or requests this subpoena, a;e: 

William C. Cleveland, Womble Carly
1

le ka;riCi~id~e & Ri~e. LLP, Five Exchange St., Charleston, S.C. 29401; 
wcleveland@wcsr.com; 843-722-3400 

Exhibit-A~ 
SEE 4441 



AO 88B (Rev. 06/09) Subpoena to Produce Documents, Infonnation, or Objects or to Penni! Inspection of Premises in a Civil Action (Page 2) 

Civil Action No. 

PROOF OF SERVICE 

(Tltis section should not be filed with the court unless required by Fed. R. Civ. P. 45.) 

This subpoena for (name of individual and title, if any) 

was received by me on(date) 

D I served the subpoena by delivering a copy to the named person as follows: 

on (date) 

D I returned the subpoena unexecuted because: 

; or 

Unless the subpoena was issued on behalf of the United States, or one of its officers or agents, I have also 
tendered to the witness fees for one day's attendance, and the mileage allowed by- law, in the amount of 

$ 

My fees are$ . for travel and $ . for services, for a total of$ 0.00 
~~~~~~~ ~~~~~~ 

I declare under penalty of perjury that this information is true. 

Date: 
Server's signature 

Printed.name and title 

Server 's address 

Additional information regarding attempted service, etc: 

SEE 4442 
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AO 88B (Rev. 06/09) Subpoena to Produce Documents, Information, or Objects or to Permit Inspection of Premises in a Civil Action(Page 3) 

Federal Rule of Civil Procedure 45 (c), (d), and (e) (Effective 12/1107) 

(c) Protecting a Person Subject to a Subpoena. 
(1) Avoiding Undue Burden or Expense; S1IJ1ctions. A party or 

attorney responsible for issuing and serving a subpoena must take. 
reasonable steps to avoid imposing undue burden or expense on a 
person subject to the subpoena The issuing court must enforce this 
duty and impose an appropriate sanction - which may indude lust 
earnings and reasonable attorney's fees - on a party or attorney 
who fails to comply. 

(2) Command to Produce Materials or Permit Inspection. 
(A) Appearance Not Required A person commanded to produce 

documents, electronically' stored infonnation, or tangible things, or 
to permit the inspection of premises, need not appear in person at the 
place ofproduc_tion or inspection unless also commanded .to appear 
for a deposition, hearing, or trial. 

(B) Objections. A person commanded to produce documents or 
tangible things or to permit inspection may serve on the party or 
attorney designated in the subpoena a written objection to 
inspecting, copying, testing or sampling any or all of the materials .or 
to inspecting the premises - or to producing electronically stored 
information in the form or forms requested. The objection must be 
served before the earlier of the time specified for compliance or 14 
days after the subpoena is served. If an objection is inade, the 
following rules apply: 

(i) At any time, on notice to the commanded person, the serving 
party may move the issuing court for an order compelling production· 
or inspection. 

(ii) These acts may be required only as directed in the order, and 
the order must protect a person who is neither a party nor a party's 
officer from significant expense resulting from compliance. 
(3) Quashing or ModifYing a Subpoena. 
(A) When Required. On timely motion, the issuing court must 

· quash or modify a subpoena that: 
(i) fails to allow a reasonable time to comply; 
(ii) requires a person who is neither a party nor a party's officer 

to travel more than 100 miles from where that person resides, is 
employed, orregularly transacts business in person - except that, 
subject to Rule 45(c)(3)(B)(iii), the person may be commanded to 
attend a trial by traveling from any such place within the state where 
the trial is held; 

(iii) n:quires disclosure of privileged or other protected matter, if 
no exception or waiver applies; or 

(iv) subjects a person to undue burden. 
(B) When Permitted. To protect a person subject to or affected by 

a subpoena, the issuing court may, on motion, quash or modify the 
subpoena if it requires: 

(i) disclosing a trade secret or other confidential research, 
development, or commercial information; 

(ii) disclosing an unretained expert's opinion or information that 
does not describe specific occurrences in dispute and results from 
the expert's study that was not requested by a party; or 

(iii) a person who is neither a party nor a party's officer to incur 
substantial expense to travel more than 100 miles to attend trial. 

(C) Specifying Conditions as an Alternative. In the circumstances 
described in Rule 45(c)(3)(B), the court may, instead of quashing or 
modifying a subpoena, order appearance or production under 
specified conditionsifthe serving party: 

(i) shows a substantial need for the testimony or material that 
cannot be otherwise met without undue hardship; and 

(ii) ensures that the subpoenaed person will be reasonably 
compensated. 

(d)Duties in Responding to a Subpoena. 
· (1) Producing Docu1111'.nts or Electronically Stored Information. 
These pr_pcedures apply to producing documents or electronically 
stored information: 

(A) Documents. A person responding to a subpoena to produce 
documents must produce them as they are kept in the ordinary 
course of business or must organize and label them to correspond to 
the categories in the demand. 

(B) Form for Producing Electronically Stored Information Not 
Specified. If a subpoena does not specify a form for producing 
electronically stored information, the person responding must 
produce it in a form or forms in which it is ordinarily maintained or 
in a reasonably usable form or forms. 

(C) Electronically Stored Infonnation Produced in Only One 
Form. The person responding need not produce the same 
electronically stored information in more than one form. 
. (D) Inaccessible Electronically Stored Information. The person 

responding need not provide discovery of electronically stored 
information from sources that the person identifies as not reasonably 
accessible because of undue burden or cost. On motion to compel 
discovery or for a protective order, the person responding must show 
that the information is not reasonably accessible because of undue 
burden or cost. If that showing is made, the court may nonetheless 
order discovery from such sources if the requesting party shows 
good cause, considering the limitations of Rule 26(b)(2)(C). The 
court may specify conditions for the discovery. 
(2) Claiming Privilege or Protection. 
(A) Information Withheld A person withholding subpoenaed 

information under a claim that it is privileged or subject to 
protection as trial-preparation material must: 

(i) expressly make the claim; and 
(ii) describe the nature of the withheld documents, 

communications, or tangible things in a manner that, without 
revealing information itself privileged or protected, will enable the 
parties to assess the claim. 

(B) Information Produced If information produced in response to a 
subpoena is subject to a claim of privilege or of protection as trial
preparation material, the person making the claimmay notify any 
party that received the information of the claim and the basis for it. 
After being notified, a party must promptly return, sequester, or 
destroy the specified information and any copies it has; must not use 
or disclose the information until the claim is resolved; must take 
reasonable steps to retrieve the information if the party disclosed it 
before being notified; an cf may promptly present the information to 
the court under seal for a detennination of the claim. The person 
who produced the information must preserve the information until 
the claim is resolved. 

(e) Contempt. The issuing court may hold in contempt a person 
who, having been served, fails without adequate excuse to obey the 
subpoena A nonparty's failure to obey must be excused ifthe 
subpoena purports to require the nonparty to attend or produce at a 
place outside the limits of Rule 45( c )(3)(A)(ii). 

SEE 4443 



.f ' 

RIDER TO SUBPOENA DUCES TECUM 

"Documents," as used in the following numbered paragraphs, shall mean records, reports, 
agreements, contracts, court pleadings, testimony transcripts, drawings, statements, photographs, 

"Video recordings, correspondence and e-mails. 

I. All documents relating to or referencing the design, development, 
manufacture, testing or performance of Remington bolt-action rifles or any 
components thereof. 

2. All documents from or relating to any litigation involving Remington bolt-
action rifles. . --

3. All documents for the time period from January 1, 2010, through the date 
of your compliance with this subpoena, which were sent by you to or 
received by you from any of the following persons or entities: 

a. Attorney Timothy Monsees; 
b. Attorneys, representatives or other persons acting on behalf 

of Monsees, Miller, Mayer, Presley & Amick PC; 
c. Other attorneys or law firms who have represented 

plaintiffs in litigation involving alleged accidental 
discharges of Remington bolt-action rifles; 

d. Representatives or others acting on behalf of NBC or 
CNBC in connection with programs or stories involving 
Remington firearms; 

e. Any person who was a plaintiff in prior litigation against 
Remington Anns Company, Inc. and/or Sporting Goods 
Properties, Inc. involving an alleged accidental discharge of 
a Remington bolt-action rifle; and 

f. Past or present employees of Remington Arms Company, 
Inc. or Sporting Goods Properties, Inc. relating to the 
design, development, manufacture, testing or performance 
of Remington bolt-action rifles or any components thereof. 

4. All documents referencing or relating to any compensation or monies paid 
to you since January 1, 2010, or to be paid to you in the future, by or on 
behalf of any attorneys or law firms representing plaintiffs in litigation 
against Remington Arms Company, LLC, Sporting Goods Properties, Inc. 
or E.I. dUPont de Nemours & Company. 
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WOMBLE 

CARLYLE 
SANDRIDGE 

&RICE 
A PROFESSIONAL Li MITED 

LIABILITY COMPANY 

Mr. Kenneth Soucy 
123 Ridge Lake Drive 
Manning, SC 29102-4477 

S Exchange Street 
Charleston, SC 2 94-0 I 

Mailing AJdress: 
Post Office Box 999 
Charleston, SC 294-02 
Telephone: (843) 722-3400 
Fax: (84-3) 723-7398 
www.wcsr.com 

June 26, 2012 

William C. Cleveland 
Direct Dial: 843-720-4606 

E-mail: WCleveland@wcsr.com 

Re: Charles A. Pienaar, et al. v. Remington Arms Company, LLC, et al. 
Civil Action No.: 11-1476 

Dear'Mr. Soucy: 

I represent Remington Arms Company, LLC, Sporting Goods Properties, Inc. and E.I. 
duPont de Nemours & Company. The above captioned lawsuit is presently pending in the United 
States District Court for the Western District of Pennsylvania. You have been served with the 
attached subpoena duces tecum requiring you to produce the documents described in the rider to 
the subpoena duces tecum in my office on July 9, 2012 at 10:00 a.m. This is to advise you that 
you are not required to appear at my office and, depending on the volume of the documents you 
have, you can simply mail copies of the documents to me. 

If you would like to discuss any aspect of the subpoena, please do not hesitate to give me 
a call. 

Very truly yours, 

WOMBLE CARLYLE SANDRIDGE & RICE 
A Limited Liability Partners/tip . 

M~~~ 
William C. Cleveland 

wcc/cml 

Enclosures 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF NEW YORK 

NORTHERN DIVISION 

CREIGH LANDIS and BRENT LANDIS, ) 
Individually, ) 

Plaintiffs, ) 
) 

vs. ) 
) 

REMINGTON ARMS COMPANY, LLC, ) 
et al., ) 

Defendants. ) 

Case No. 8:11-CV-1377 

IN THE UNITED STATES COURT 
FOR THE WESTERN DISTRICT OF KENTUCKY 

OWENSBORO DIVISION 

JONATHON MOORE, 

VS. 

Plaintiff, 
) 
) 
) 
) 
) 

REMINGTON ARMS COMPANY, LLC, ) 
et al., ) 

Defendants. ) 

Case No. 4:12cv-41 M 

IN THE UNITED STATES DISTICT COURT 
DISTRICT OF SOUTH DAKOTA 

SOUTHERN DNISION 

CAROL O'NEAL, as Personal ) 
Representative of the Estate of LANNY ) 
O'NEAL, Deceased, ) 

Plaintiff, ) 
) 

vs. ) Case No. 11-4182 
) 

REMINGTON ARMS COMPANY, LLC, ) 
et al., ) 

Defendants. ) 
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IN THE UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF TENNESSEE 

EASTERN DIVISION 

MIRACLE KAYLA PARKER, 
Plaintiff, 

vs. 

) 
) 
) 
) 
) 

REMINGTON ARMS COMPANY, LLC,) 
et al., ) 

Defendants. ) 

Case No. l:l l-cv-1370 

IN THE UNITED STATES DISTRICT COURT 
FOR THE WESTERN DISTRICT OF PENNSYLVANIA 

CHARLES A. PIENAAR and 
STEPHANIE S. PIENAAR, 

Plaintiffs, 

vs. 

) 
) 
) 
) 
) 
) 

REMINGTON ARMS COMPANY, LLC,) 
et al., ) 

Defendants. ) 

Case No. 2:11-cv-1476 

IN THE UNITED STATES DISTRICT COURT 
DISTRICT OF NORTH DAKOTA 

NORTHEASTERN DIVISION 

JARED SCHUELLER, 
Plaintiff, 

vs. 

) 
) 
) 
) 
) 

REMINGTON ARMS COMP ANY, LLC,) 
et al., ) 

Defendants. ) 

Case No. 2:1 l-CV-108 

2 
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NOTICE OF ORAL AND VIDEO DEPOSITION OF KENNETH SOUCY 

TO: Defendant, Remington Arms Company, Inc., by and through its attorney ofrecord, Dale 
Wills, Swanson Martin & Bell, Chicago, Illinois. 

DATE WITNESS TIME 

October 2, 2012 Kenneth Soucy 9:00 a.m. 

PLEASE TAKE NOTICE that, pursuant to the Federal Rules of Civil Procedure, Plaintiff 

will take the oral and videotaped deposition of the above witness at Womble Carlyle Law Firm, 

5 Exchange Street, Charleston South Carolina 29401. -

The deposition will be taken before a Certified Court Reporter (Midwest Litigation 

Services), who is aqthorized to administer oaths and report oral deposition testimony. The 

deposition will also be taken before a Videographer (Midwest Litigation Services). The 

deposition will be taken for the purpose of discovery or for use as evidence in the above-styled 

and numbered cause. The deposition will continue from day-to-day until completed. You are 

hereby invited to attend and propound such questions to the witness or witnesses as may be 

appropriate under the Federal Rules of Civil Procedure. 

3 

MONSEES, MILLER, MAYER, PRESLEY 
& AMICK, P.C. 

~ [JJ.'Yl1li\Wld 
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CERTIFICATE OF SERVICE 

I hereby certify that a copy of the above and foregoing was mailed, postage pre-paid, this 
'2--- day of August, 2012, to the following: ·· 

Dale Wills 
SW ANSON, MARTIN & BELL, LLP 
330 North Wabash Avenue, Suite 3300 
Chicago, IL 60611 

Paul Jureller, Esq. 
THORN, GERSHON, TYMANN AND BONANNI, LLP 
P. 0. Box 15054 
Albany, NY 12212 

David T. Schaefer 
DINSMORE & SHOHL, LLP 
101 South Fifth Street, Suite 2500 
Louisville, KY 40202 

James E. Moore 
WOODS, FULLER, SHULTZ AND SMITH, P.C. 
P. 0. Box 5027 
Sioux Falls, SD 57117 

Robert A. McLean 
FARRIS, BOBANGO, BRANAN, PLC 
999 S. Shady Grove Road, Suite 500 
Memphis, TN 38120 

Clem C. Trischler 
PIETRAGALLO, GORDON, ALFANO, BOSICK 
& RASP ANTI, LLP 
One Oxford Centre, 33th Floor 
Pittsburg, PA 15219 

Michael D. Nelson 
OHNSTAD TWICHELL, P.C. 
P. 0. Box 458 
West Fargo, ND 58078 

TimothyW. M n ees 
ATTORNEY R PLAINTIFFS 

4 
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,. .. 
IN THE UNITED STATES DISTRICT COURT 

FOR THE WESTERN DISTRICT OF PENNSL YV ANIA 

CHARLES A. PIENAAR and 
STEPHANIE S. PIENAAR, 
Individually, 

Plaintiffs, 

vs. 

) 
) 
) 
) 
) 
) 
) 
) 

REMINGTON ARMS COMPANY, LLC., ) 
SPORTING GOODS PROPERTIES, INC. ) 
and E. I. DuPONT DE NEMOURS AND ) 
COMPANY, ) 

Defendants. 
) 
) 

Case No. 2:11-cv-1476 

PLAINTIFF'S OBJECTIONS AND RESPONSES TO REMINGTON ARMS COMPANY, 
LLC'S SECOND REQUEST FOR PRODUCTION OF DOCUMENTS TO PLAINTIFF 

CHARLES A. PIENAAR 

Plaintiff, Charles Pienaar and for his Objections and Responses to Defendant Remington 

Arms Company, L.L.C. 's First Request for Production of Documents, states as follows: 

1. All correspondence and emails between former Remington employee, Kenneth Soucy, and 

any of plaintiffs' attorneys. For purposes of this request, "plaintiffs' attorneys" included 

representatives and employees of the attorneys and law firms representing the plaintiffs in this 

action and any other acting on behalf of those attorneys and law firms. 

RESPONSE: Plaintiff objects to this request as being so overly broad as to invade 

the attorney-client and attorney work product privilege. Without waiving this objection, 

Plaintiff has attached all such communications. 

2. All written and recorded statements (including affidavits or declarations) 
of former Remington employee, Kenneth Soucy. 

1 
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RESPONSE: Plaintiff objects to this request as seeking the work product of 

Plaintiff and Plaintiff's counsel. Without waiving this objection, Plaintiff has no recorded 

statements aside from the emails attached. 

3. All records, documents, transcripts, and tangible things sent to or 
received from Kenneth Soucy by plaintiffs' attorneys. For purposes of this request, 
"plaintiffs' attorneys" includes representatives and employees of the attorneys and 
law firms representing the plaintiffs in this action and any others acting on behalf of 
those attorneys and law firms. 

RESPONSE: Plaintiff objects to this request as seeking the work product of 

Plaintiff and Plaintifrs counsel and as also seeking information regarding the mental 

impressions and opinions of Plaintifrs counsel. Without waiving this objection, neither 

Plaintiff nor plaintifrs counsel bas any such documents aside from the attached 

documents. 

Respectfully submitted, 

MONSEES, MIL 
PRESLEY& 

('Zssional C 

o sees, MO# 31004 
A nue, Suite 820 

Kansas City, 0 64112 
Tele: 816-361-5550 
Fax: 816-361-5577 
tmonsees@mmmpalaw.com 

and 
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BRUCE E. DICE AND ASSOCIATES, P.C. 
Bruce E. Dice Esq. I.D. No. 16470 
Chelsea Dice, Esq. I.D. No. 90019 
787 Pine Valley Drive, Suite E 
Pittsburgh, PA 15239 
Tele: 724-733-3080 
cdice@dicelaw.com 

CERTIFICATE FOR MAILING 

I certify that on July _Jj_, 2012, I mailed a copy of the foregoing Plaintiffs Objection's 
and Responses to Defendants Request for Production of Document to: 

Dale G. Wills 
Swanson Martin and Bell, LLP 
330 N. Wabash Avenue, Suite 3300 
Chicago, IL 60611 
dwills@smbtrials.com 

Clem C. Trischler, 
Pietragallo, Bosick and Gordon, 
One Oxford Centre, 38th Floor, 
Pittsburgh, PA 15219 
cct@pietragallo.com 
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Mari Stewart 

From: Ken Soucy [kensoucy9@yahoo.com] 

Sent: Friday, June 29, 2012 6:11 AM 

To: Timothy W. Monsees 

Subject: Fw: Remington 

- Forwarded Message -
From: Timothy W_ Monsees <tmonsees@mmmpalaw.com> 
To: Ken Soucy <kensoucy9@yahoo.com> 
Sent: Wednesday, May 25, 2011 8:48 AM 
Subject: RE: Remington 

!'age l or L. 

I maintain a close relationship with Jeff Hightower. We talk almost weekly. He and I have collaborated 
on cases and tried a case together a couple of years ago. Same Rich Miller. Do you feel comfortable 
talking to me "off the record" about this? Interested to also learn what your level of commitment is 
relative to the separation agreement Haskins too had such an agreement, and Jeff deposed him last 
year. I assume Tommy Millner has such an agreement, and we are to depose him again in the near 
future. Of course, even Hutton had such an agreement, but I guess as long as he was testifying for 
Remington, everyone seemed to overlook that. I can be reached most days at the number below, 
including tomorrow when I have a wide. open day. You can call me on the mobile too, 816-213-7780. 
We represented Rich Barber and his family for Gus' death. I expect you may have had some 
discussion with Jeff Pohlman regarding his contacts with Rich during the production of the CNBC 
program. Since I am so intimately involved in cases with Remington, I thought it wise not to become 
visible in the CNBC program. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential ;md may contain 
information which is legally privileged or otherwise exempt from disclosure. They are 
intended solely for the use of the individual or entity to whom this e-mail is addressed. 
If you are not one of the named recipients or otherwise have reason to believe that 

you have received this message in error, please immediately notify the sender and 
delete this message immediately from your computer. Any other use, retention, 
dissemination, forwarding, printing, or copying of this e-mail is strictly prohibited. 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, May 24, 2011 6:57 AM 
To: Timothy W. Monsees 
Subject: Re: Remington 

Timothy, 
Sorry for the late response, but I am currently on the road between South Carolina and 
Cape Cod. 
If memory serves, Rich Miller was the nemesis of Jim Hutton and Jim Hennings and 
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t'age Lor L. 

crossed swords numerous time with our Dale Wills. Correct? 
The Jims worked for me during those years and I generally kept myself out of the 
crosshairs. 
As I have just in the past couple of days been in caontact with CNBC and Attorney 
Hightower, I am wondering how you managed to get my contact information. 
I am not averse to helping out on M/700 FSR issues but may be of limited value due to 
my seperation agreement with Remington. 
I may not be able to turn over all the rocks on FSR, shotgun barrel steel, common fire 
control, etc., but I know which rocks to look under. 
I expect to be picking up emails daily. 
Ken 

--- On Mon, 5/23/11, Timothy W. Monsees <tmonsees@mmmoalaw.com> wrote: 

From: Timothy W. Monsees <tmonsees@mmmoalaw.com> 
Subject: Remington 
To: kensoucv9@yahoo.com 
Date: Monday, May 23, 2011, 11:43 AM 

Ken, I am an attorney who regularly litigates against Remington. You are 
probably familiar with my former partner, Richard Miller, who first started 
handling these cases in the mid-1980's. Rich passed away in 2006. I have 
taken over his work load. If you are so-inclined, I would welcome the chance 
to chat with you. Let me know, and we can schedule a time to talk. 

Timothy W. Monsees 

MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mmmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain 
information which is legally privileged or otherwise exempt from disclosure. They are 
intended solely for the use of the individual or entity to whom this e-mail is addressed. 
If you are not one of the named recipients or otherwise have reason to believe that 

you have received this message in error, please immediately notify the sender and 
delete this message immediately from your computer. Any other use, retention, 
dissemination, forwarding, printing, or copying of this e-mail is strictly prohibited. 

'7/1 I /....,(11 '1 
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Mari' Stewart 

From: Timothy W. Monsees 

Sent: Tuesday, June 12, 2012 4:10 PM 

To: Christy McNeely 

Cc: Mari Stewart; Richard Ramler 

Subject: Fwd: Remington 

Sent from my iPhone 

Begin forwarded message: 

From: Ken Soucy <kensoucy9@yahoo.com> 
Date: June 12, 2012 1:54:12 PM EDT 
To: "Timothy W. Monsees" <tmonsees@mmmpalaw.com> 
Subject: Re: Remington 
Reply-To: Ken Soucy <kensoucy9@yahoo.com> 

Page 1 of2 

Don't think I'm up to it any more. I have a serious case of cancer and 
am now into my 12th week of chemo. Six more weeks of that, followed 
by surgery. 
Ken 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
To: kensoucy9@yahoo.com 
Sent: Monday, June 11, 2012 3:47 PM 
Subject: Remington 

Ken, I have several cases pending at present against Remington. I would like to schedule 
a time that is convenient for you to take your deposition. I am approaching this in a fashion 
so that I would only need to bother you once with this process. Right now, I am looking at 
dates in August to accomplish this. I will see that you are subpoenaed for this deposition, 
but do not want this to reach you out of the clear blue. Let me know several dates that 
work for you. I will then use those to find dates that work for both Remington's attorney 
and myself. We may also include Jeff Hightower in this deposition, again to minimize your 
inconvenience. Hope you are well. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 
tmonsees@mrnmpalaw.com 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may 
contain information which is legally privileged or otherwise exempt from 

6/14/2017 
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Page 2 of2 

disclosure. They are intended solely for the use of the individual or entity 
to whom this e-mail is addressed. If you are not one of the named 
recipients or otherwise have reason to believe that you have received this 
message in error, please immediately notify the sender and delete this 
message immediately from your computer. Any other use, retention, 
dissemination, forwarding, printing, or copying of this e-mail is strictly 
prohibited. 

6/14/2012 
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Mari Stewart 

From: 

Sent: 

Ken Soucy [kensoucy9@yahoo.com] 

Thursday, May 26, 2011 4:09 PM 

To: Timothy W Monsees 

Subject: Soucy Separation Agreement 

Attachments: SEPARATION AGREEMENT.pdf 

Counselor, 
It turns out that I had a copy of my separation agreement in my laptop 
Also, I thought you might be interested in an excerpt from my initial contact in this matter. 

To:XXXXXXX 
Re: Reminton M/700 

Page l of l 

I watched with interest CNBC's "expose"' of the M/700 fire control problem. I held various positions with Remington during the 
70's, BO's and 90's including Manager, Technical SeNices (R&D), Superintendent, Product Engineering & Control, (included all 
QC functions}, Director of International Technology, etc. I have also served as expert witness for Remington, although not on 
M/700 issues. 
During the mid 90's I was the guy assigned to handle a 60 MINUTES interview on the same subject. It was with, as I 
recall, .~~.~~';l~~~)'.'s producer. I apparently did okay, as they never chose to air a story. 
I was also the guy who initiated and led the NBAR program before moving on to other things. 
So much for the bona fides. 
INhat surprised me about the CNBC piece was their failure to mention a very damaging piece of evidence, that being the 
numerous FSR incidents in Remington's own factory, mostly on brand new guns. These occurred due to a tiny sliver of metal 
being created during the fire control assembly operation. That sliver would get lodged in a position such that the trigger would 
not return to the neutral position. The safety was then released and ... BAM. In the field, any foreign object of about the same 
size could, and probably has, produced the same result. 
If Remington has managed to shield these incidents from your discovery process, they have done a pretty thorough job of 
"cleaning things up". 
Thought you'd want to know. 
I have been ambivalent about this situation for years. I guess I agree with my old friend Mike Walker. There was nothing 
sinister about Remington's actions. at least at the engineering level. But you don't have to be sinister to be wrong. 
If I can be of assistance, let me know. 
As I do not know who is the lead attorney in this matter, I have sent a similar note to Attorney XXXXX. 

Regards, 
Ken Soucy 
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I maintain a close relationship with Jeff Hightower. We talk almost weekly. He and I have collaborated 

on cases and tried a case together a couple of years ago. Same Rich Miller. Do you feel comfortable 
talking to me "off the record" about this? Interested to also learn what your level of commitment is 
relative to the separation agreement. Haskins too had such an agreement, and Jeff deposed him last 

year. I assume Tommy Millner has such an agreement, and we are to depose him again in the near 

future. Of course, even Hutton had such an agreement, but I guess as long as he was testifying for 

Remington, everyone seemed to overlook that. I can be reached most days at the number below, 

including tomorrow when I have a wide open day. You can call me on the mobile too, 816-213-7780. 
We represented Rich Barber and his family for Gus' death. I expect you may have had some discussion 

with Jeff Pohlman regarding his contacts with Rich during the production of the CNBC program. Since I 
am so intimately involved in cases with Remington, I thought it wise not to become visible in the CNBC 
program. 

Timothy W. Monsees 
MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 
4717 Grand Avenue, Suite 820 
Kansas City, MO 64112 
(816) 361-5550 
(800) 444-7552 Toll Free 
(816) 361-5577 Facsimile 

CONFIDENTIALITY NOTICE 

This e-mail and any files transmitted with it are confidential and may contain infonnation which 
is legally privileged or other.vise exempt from disclosure. They are intended solely for the use 
of the individual or entity to whom this e-mail is addressed. If you are not one of the named 
recipients or otherwise have reason to believe that you have received this message in error, 

· please immediately notify the sender and delete this message immediately from your computer. 
Any other use, retention, dissemination, forwarding, printing, or copying of this e-mail is strictly 
prohibited. 

Fram: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, May 24, 2011 6:57 AM 
To: Timothy W. Monsees 
Subject: Re: Remington 

Timothy, 
Sorry for the late response, but I am currently on the road between South Carolina and Cape 
Cod. . 
If memory serves, Rich Miller was the nemesis of Jim Hutton and Jim Hennings and crossed 
swords numerous time with our Dale Wills. Correct? 
The Jims worked for me during those years and I generally kept myself out of the crosshairs. 
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As I have just in the past couple of days been in caontact with CNBC and Attorney Hightower, I 
am wondering how you managed to get my contact information. 
I am not averse to helping out on M/700 FSR issues but may be oflimitcd value due to my 
seperation agreement with Remington. 
I may not be able to tum over all the rocks on FSR, shotgun barrel steel, common fire control, 
etc., but I know which rocks to look under. 
I expect to be picking up emails daily. 
Ken 

--- On Mon, 5/23/11, Timothy W. Monsees <tmonsees@Jttmmpalaw.com> wrote: 

From: Timothy W. Monsees <tmonsees@mmmpalaw.com> 
Subject: Remington 
To: kensoucy9@yahoo.com 
Date: Monday, May 23, 2011, 11:43 AM 

Ken, I am an attorney who regularly litigates against Remington. You are probably 
familiar with my former partner, Richard Miller, who first started handling these cases in 
the mid-1980's. Rich passed away in 2006. I have taken over his work load. If you are 
so-inclined, I would welcome the chance to chat with you. Let me know, and we can 
schedule a time to talk. 

Timothy W. Monsees 

MONSEES, MILLER, MAYER, PRESLEY & AMICK, P.C. 

4717 Grand Avenue, Suite 820 

Kansas City, MO 64112 

(816) 361-5550 

(800) 444-7552 Toll Free 

(816) 361-5577 Facsimile 

tmonsees@mm m palaw.com 

CONFIDENTIALITY NOTICE 
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This e-mail and any files transmitted with it are confidential and may contain information which 
is legally privileged or otherwise exempt from disclosure. They are intended solely for the use 
of the individual or entity to whom this e-mail is addressed. If you are not one of the named 
recipients or otherwise have reason to believe that you have received this message in error, 
please immediately notify the sender and delete this message immediately from your computer. 
Any other use, retention, dissemination, forwarding, printing, or copying of this e-mail is strictly 

prohibited. 
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Mari Stewart 

From: 

Sent: 

Ken Soucy !kensoucy9@yahoo.com] 

Thursday, May 26, 2011 4:09 PM 

To: Timothy W. Monsees 

Subject: Soucy Separation Agreement 

Attachments: SEPARATION AGREEMENT.pdf 

Counselor, 
It turns out that I had a copy of my separation agreement in my laptop. 
Also, I thought you might be interested in an excerpt from my initial contact in this matter. 

To:XXXXXXX 
Re: Reminton M/700 

Page 1 of 1 

I watched with interest CNBC's "expose"' of the M/700 fire control problem. I held various positions with Remington during the 
70's, 80's and 90's including Manager, Technical Services (R&D), Superintendent, Product Engineering & Control, (included all 
QC functions), Director of International Technology, etc. I have also served as expert witness for Remington, although not on 
M/700 issues. 
During the mid 90's I was the guy assigned to handle a 60 MINUTES interview on the same subject. It was with, as I 
recall, -~~-~~~~l~Y,'s producer. I apparently did okay, as they never chose to air a story. 
I was also the guy who initiated and led the NBAR program before moving on to other things. 
So much for the bona tides. 
VVhat surprised me about the CNBC piece was their failure to mention a very damaging piece of evidence, that being the 
numerous FSR incidents in Remington's own factory, mostly on brand new guns. These occurred due to a tiny sliver of metal 
being created during the fire control assembly operation. That sliver would get lodged in a position such that the trigger would 
not return to the neutral position. The safety was then released and ... BAM. In the field, any foreign object of about the same 
size could, and probably has, produced the same result. 
If Remington has managed to shield these incidents from your discovery process, they have done a pretty thorough job of 
"cleaning things up". 
Thought you'd want to know. 
I have been ambivalent about this situation for years. I guess I agree with my old friend Mike Walker. There was nothing 
sinister about Remington's actions, at least at the engineering level. But you don't have to be sinister to be wrong. 
If I can be of assistance, let me know. 
As I do not know who is the lead attorney in this matter, I have sent a similar note to Attorney XXXXX. 

Regards, 
Ken Soucy 

6/28/2012 
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SEPARATION AGREEMENT 

THIS AGREEMENT (hereinafter "Agreement") entered into this Z... 2- day of 

\~ , 19 j_]_, between KENNETH W. SOUCY (hereinafter "Employee"}, 

and REMINGTON ARMS COMPANY, INC., a Delaware corporation (hereinafter 

"Remington"). 

WHEREAS, the parties believe an amicable resolution of all matters relative to 

Employee's employment with Remington and separation therefrom is in their respective best 

interests. 

NOW THEREFORE, in consideration of the mutual obligations and promises set forth 

herein, the parties agree aS follows: 

1. Remington's Covenants. Remington covenants and agrees to: 

(a) Compensation. Pay and provide Employee the compensation and benefits 

described in Attachment "A", in complete and full satisfaction of all claims for compensation and 

benefits from Remington or any and all of its affiliates, subsidiaries, corporate parents, agents, 

officers, owners, employees, attorneys, successors and assigns, (collectively "Remington 

Agent(s)"), including but not limited to wages, salary, benefits, bonus( es), stock, stock options 

and any other wage or contract claim on any theory or basis whatsoever that has or could be 

asserted. Remington shall withhold all appropriate payroll taxes from this amount It is further 

understood and agreed that under Remington's ex-patriot policy, Remington is liable for foreign, 

federal and state income taxes based on compensation paid to Employee from Remington for the 

years 1995-97, in excess of Employee's theoretical liability as computed by Ernst & Young. 

Remington agrees to pay all foreign, federal and state income taxes in return for Employee 

agreeing to pay, if required, any additional theoretical tax due, including but not limited to 1995, 

1996, and 1997 as computed by Ernst & Young. Employee is entitled to the refund of any 

hypothetical tax withheld in excess of the theoretical tax as computed by Ernst & Young. 
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Employee is responsible for any additional taxes related to income after his separation date in 

1996. 

(b) Conversion Notice. Provide Employee notice and full rights of conversion 

under COBRA and ERISA. 

2. Employee's Covenants. Employee covenants and agrees to: 

(a) Release. Forever release, discharge, cancel, waive and acquit, for Employee 

and for Employee's marital community, heirs, executors, administrators, and assigns, Remington 

and Remington Agents of and from any and all rights, claims, demands, causes of action, 

obligations, damages, penalties, fees, costs, expenses, and liability of any nature whatsoever, 

whether in law or equity, which Employee has, had or may hereafter have against Remington or 

Remington Agents arising out of, or by reason of any cause, matter, or thing whatsoever existing 

as of the date of execution of this Agreement, WHETHER KNOWN TO THE PARTIES AT 

THE TIME OF EXECUTION OF TIDS AGREEMENT OR NOT. This FULL RELEASE 

OF ALL CLAINlS includes, without limitation, attorney's fees, and any claims, demands, or 

causes of action arising out of, or relating in any manner whatsoever to, the employment and/or 

termination of the employment of Employee with Remington, such as, BUT NOT LIMITED 

TO, any charge, claim, lawsuit or other proceeding arising under the Civil Rights Act of 1966, 

1964, or 1991, Title VII as amended by the Civil Rights Act of 1991, the Americans with 

Disabilities Act (ADA), the Age Discrimination in Employment Act (ADEA), the Labor 

Management Relations Act (LMRA), the Consolidated Omnibus Budget Reconciliation Act 

(COBRA), the Employee Retirement Income Security Act (ERISA), the Fair Labor Standards 

Act (FLSA), the Equal Pay Act, any Act or statute arising under or within the Office of Federal 

Contract Compliance (OFCCP), the Rehabilitation Act of 1973, any state Civil Rights Act, the 

Family and Medical Leave Act of 1993, Worker's Compensation Claims, or any other foreign, 

federal, state, or local statute or law. Employee further covenants and agrees not to institute, nor 

cause to be instituted in Employee behalf; any legal proceeding, including filing any claims or 

complaint with any government agency alleging any violation oflaw or public policy against 

Remington or Remington Agents premised upon any legal theory or claim whatsoever (except to 
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enforce the terms of this Agreement), including without limitation, tort, wrongful discharge, and 

breach of contract. 

(b) Return of Property. Return to Remington all property belonging to 

Remington, including but not limited to, any and all records, files, office supplies, computers, 

software, computer disks, electronic information, printers, cellular telephones, credit cards, phone 

cards, office keys, building access card(s), and all other property. 

( c) Injunction. Allow Remington , in the event of a threatened or actual 

breach by Employee of the provisions of this Agreement, to enforce this Agreement by injunction 

(without the requirement to post bond) in addition to other remedies that may be available under 

law or equity. Nothing herein contained shall be construed as prohibiting Remington from 

pursuing any other remedies available to Remington for such breach or threatened breach, 

including the recovery of damages from Employee. 

( d) Cooperation. Provide reasonable assistance to Remington while Employee 

continues to receive compensation or benefits under this Agreement, upon Remington's request, 

concerning the Employees previous employment responsibilities and functions. 

(e) Tax Refund. Pay and release unto Remington any IRS refunded income 

tax overpayment, previously paid by Remington on Employee's behalf for the 1995, 1996, 

and1997 tax year, as calculated by Ernst and Young, in accordance with Remington's tax 

equalization policies. 

(£) Proprietaiy Information. Recognize the fact that Remington's 

manufacturing processes, business plans, corporate strategy, trade secrets, suppliers, customers, 

product development strategies, research and development plans and strategies, potential 

customers, lists of customers, and other e-0nfidential information {"Proprietary Infonnation") are 

valuable, special and unique assets of Remington, and that Employee, by virtue of his 

management, international operations, and research and development employment positions, 

acquired and had access to Remington's Proprietary Information, the use of which by a 

competitor could result in serious damage or injury to the business interests of Remington, 

domestically and internationally; and Employee agrees that he will hold all such information in 

confidence. 
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(g) Non-Competition. Refrain from (i) being employed or engaged, directly 

or indirectly, as an agent, employee, officer, director, shareholder, consultant, partner, joint 

venturer, or in any other manner in any aspect of a company's or individual's business of 

designing, manufacturing, distributing, marketing, or selling shotguns, rifles, ammunition, or sport 

hunting products, accessories or apparel, internationally or domestically, and (ii) calling upon, 

soliciting, servicing, interfering with or diverting in any way any customers served by Remington, 

domestically or internationally, for a period of two (2) years from the date ofthis Agreement As 

an exception to 2(g) (i) above, Employee will not violate this provision by working as an 

employee or consultant for a company which designs, manufactures, distributes, markets, or sells 

military firearms, ammunition, or products, or provides manufacturing or product development 

services solely for or to military contractors or military organizations. This exception does not 

apply to or include a company where any portion ofits firearms, ammunition, or products, or 

manufacturing or product development services, are sold or provided to or for non-military, 

civilian markets or users, or if the subject company is developing non-military firearms, shotguns, 

rifles, ammunition, or sport hunting products, accessories or apparel. Employee acknowledges 

and agrees that Employee's experience and capabilities are such that he can obtain employment in 

other lines and of a different nature than those prevented under this Agreement, and that the 

enforcement ofthis Agreement by injunction will not prevent him from earning a livelihood or 

i'mpose upon him any undue hardship, economic or otherwise. 

(h) Employment Notice. Before engaging in work for any company under the 

exception described in section 2(g)(i) above, Employee will provide Remington with 15 days 

advance written notice of the name, address, phone number, and company description for the 

subject company and Employee's proposed employment duties and department assignment, and 

provide the subject company and relevant department head a copy of the above non-competition 

provision 2(g) and Remington's name, address, and phone number for the Legal Department -

(910) 548-8515. 

3. Breach. Employee covenants and agrees that any material breach of this Agreement by 

Employee shall entitle Remington, in addition to a cause of action for damages, to rescind this 

Agreement, and to recover any monetary amounts paid to Employee as of the date of rescission. 
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4. Employee Representations. Employee, by Employee's execution of this Agreement, 

avows that the following statements are true: 

(a) Review of Agreement. That Employee has been given the opportunity and 

has, in fact, read this entire Agreement, that it is in plain language, and that Employee has had all 

questions regarding its meaning answered to Employee's satisfaction; 

(b) Independent Advice. That Employee has been given the full opportunity to 

obtain the independent advice and counsel from an attorney of Employee's own choosing; 

(c) Understanding of Terms. That Employee fully understands the terms, contents • 

and effects ofthis Agreement and understands that it is a FULL RELEASE OF ALL CLAIMS, 

including arbitration claims and awards, against Remington and any and all Remington Agents 

including any rights under the ADEA, and as to ADEA claims, is not a waiver of claims that may 

arise after the date of this Agreement; 

( d) Consideration. That this FULL RELEASE OF ALL CLAIMS is given in 

return for valuable consideration, in addition to an}'thing of value to which Employee is already 

entitled, as provided under the terms of this Agreement; 

( e) Voluntary Act. That employee enters into this Agreement knowingly and 

voluntarily in exchange for the promises referenced in this Agreement and that no other 

representations have been made to Employee to induce or influence Employee's execution of this 

Agreement; and 

(f) Notice Period. That Employee has been given at least twenty-one (21) days 

within which to consider this Agreement before signing and seven (7) days following Employee's 

execution ofthe Agreement to revoke this Agreement. The Agreement shall not become effective 

or enforceable until the foregoing revocation period has expired. 

5. Advance and Set-Off. It is understood and expressly agreed by the parties that 

amounts paid shall constitute an advance for which a credit and set-off will be taken, in its 

entirety, against any workers' compensation benefits, including benefits and/or payments for 

temporary or permanent disability, medical costs, or rehabilitation, under provisions of applicable 

state law. It is the intention of the parties that such credit/set-off be made by the parties, and 
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Employee agrees to cooperate fully with Remington to facilitate such credit/set-off Employee 

represents that employee has no workers' compensation claim against Remington pending at this 

time and has no current intention of filing such claims. 

6. ·Confidentiality. Employee agrees that any and all confidential infonnation obtained by 

or disclosed to Employee at any time during Employee's employment with Remington or 

thereafter which is not generally known to the public, including, but not limited to, information 

concerning Remington's customers, customer lists, methods of operation. manufacturing 

procedures, products, product history, claims, claims history, liabilities or potential liabilities, 

management infonnation systems, security procedures, processes, practices, policies, programs, 

and procedures, and/or personnel data, are strictly confidential and/or proprietary to Remington, 

constitute trade secrets of Remington and shall not be disclosed, discussed, or revealed to any 

persons, entities, or organizations, outside of Remington, without prior written approval of an 

authorized representative of Remington, or as required by law. Anything to the contrary in this 

Paragraph notwithstanding, Employee may freely use any information (i) which is now generally 

known or is readily available to the trade or in the public domain, (ii) which is independently 

developed by Employee (or independently developed by a third party and lawfully disclosed to 

Employee) apart from Employee's employment with Remington, or (iii) which is disclosed in any 

issued patent, publication, or other source from and after the time it becomes available to the 

public in any form. 

7. Governing Law and Venue. This Agreement shall be governed in all respects, whether 

as to validity, construction, capacity, perfonnance, or otherwise, by t~e laws of the State of North 

Carolina, and no action involving this Agreement may be brought except in the Courts of the 

State ofNorth Carolina or the Federal District Courts sitting therein. 

8. Severability. If any provision of this Agreement or the application thereof is held to be 

invalid, void or unenforceable for whatever reason, the remaining provisions not so declared shall 

be construed so as to comply with law, and shall nevertheless continue in full force and effect 

without being impaired in any manner whatsoever. 
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9. Headings. The headings in this agreement are for reference only and shall not affect 

the interpretation of this agreement. 

10. ·Notices. All notices, demands, or other communications which are required or are 

permitted to be given hereunder shall be in writing and shall be deemed to have been sufficiently 

given upon personal delivery, or on the third business day following due deposit in the United 

States Mail, postage prepaid, and sent certified mail, return receipt requested, correctly addressed 

to the addresses of the parties as follows: 

If to Employee: 

Ifto Remington: 

I 4-S ffDM I t?fr'- 5 L-ft iJ E- I N 0. I l:. 

Wayland E. Hundley 
Legal Department 
REMINGTON ARMS COMP ANY, INC. 
Post Office Box 700 
Madison, North Carolina 27025-0700 

11. Indemnification. In the event of any litigation or any other legal proceeding, including 

arbitration, relating to this Agreement, including without limitation, any action to interpret or 

enforce this Agreement, the prevailing party shall be entitled to reasonable attorneys' fees and 

costs of suit. 

12. United States Employee. The parties acknowledge that Employee was at all times 

during his employment with Remington a United States employee subject to the US federal, state, 

and local laws; and the parties agree that the laws of the United States and the State of North 

Carolina shall govern the interpretation of this Agreement and the rights, duties, and remedies of 

the parties' employment relationship. 
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IN WITNESS WHEREOF, the undersigned parties execute this Agreement in Madison, 

North Carolina on the date indicated herein. 

CAUTION! THIS IS A RELEASE! READ BEFORE SIGNING! 

KENNETH W. SOUCY 

Date: /-Z-Z-97 
c: ·,,,r a 

Witness: -;::·~ ~/ ..)0-<.e.7 . 

REMINGTON ARMS COMP ANY, INC. 
By: Robert L. Euritt 
Title: Vice President Human Resources 

Date: 'h-"'\ \0t '7 

a:weh/contract!SeparationSoucy 
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A TIACHEMENT "A" 

SEPARATION AGREEMENT 

As of the date of Employee's separation, the total separation package includes: 

1. Employee's last day of employment was October 21, 1996. 

2. Continuation of current monthly salary through April 30, 1997, payable on regularly 
scheduled paydays. 

3. If Employee is not gainfully employed on April 30, 1997, Employee will receive additional 
salary from May 1 through July 31, 1997, so long as Employee is unemployed, and if and only 
if Employee can demonstrate that he has continually used good faith and his best efforts to 
find gainful employment after his last date of employment. 

4. Payment of reasonable travel cost for one trip for Employee and Employee's wife for 
purposes of job and house hunting. 

5. Payment of reasonable and customary moving and relocation costs for moving Employee and 
Employee's family to Employee's new place of residence in the United States. 

6. Payment of a one time sum equal to one month of salary, grossed up, as a miscellaneous 
relocation expense upon Employee's move back to the United States on or before January 15, 
1997. 

7. Pay for up to 90 days storage and moving costs for storage and moving Employee's 
household goods. 

8. Pay for the shipment by air of Employee's clothing, bedding, personal effects, and files to th< 
United States. 

J. 
,~ ., 

1 lY..> P\ 
9. Payment of all earned but unused vacation. d -n +;, .. J.W ·"'·1'"'1 {J- · _ :• 

U.S.~~ If l'" ' 
10. Payment of the reasonable cost of SwissVincome tax preparation for the 1995, 1996, and 1997 

tax years. 

11. Employee agrees to move from and vacate his apartment in Neuchatel, Switzerland, turn over 
possession of his leased Volvo automobile, and return to the United States on or before 
January 15, 1997. Employee agrees to use his best efforts, and to fully cooperate with 
Remington, to facilitate the delivery of possession of the apartment and automobile to 
Remington or its agent and/or to assist in the subleasing of the apartment and automobile. 

12. Pay Employee a consulting fee of $100 per hour plus pre-approved costs for consulting and 
expert witness services. Employee agrees to provide consulting and expert witness services 
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for Remington at Remington's request beginning on the date of this agreement and continuing 
for a period of twenty four months (the "Consulting Period"). Employee agrees to exercise 
his best efforts, his best expertise, and high ethical standards when providing these services. 
In addition to the hourly fee, Remington agrees to pay Employee a retainer in the amount of 
$1000 for each month following the termination of the separation payments under provision 3 
of this Attachment, and extending until the end of the Consulting Period. Remington reserves 
the right, among other rights granted by law, to terminate payments under this provision if 
Employee violates any of the terms of this provision or the separation agreement. 

KENNETII W. SOUCY 
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•• • 'f. ... 

SEPABATION AGBEEMENT 

THIS AGREEMENT (hereinafter "Agreement'') entered into this 2- 2- day of 

\~ , 19 i]_, between KENNETH W. SOUCY (hereinafter "Employeej, · 

and REMINGTON ARMS COMPANY, INC., a Delaware corporation (hereinafter 

"Remington"). 

WHEREAS, the parties believe an amicable resolution of all matters relative to 

Employee's employment with Remington and separation therefrom is in their respective best 

interests. 

NOW THEREFORE, in consideration of the~ obligatiom and promises set forth 

herein, the parties agree as follows: 

1. Remington's Coyenants. Remington covemmts and agrees to: 

(a) Compensation. Pay and provide Employee the compensation and benefits 

descnbed in Attachment "A", in complete and full satis&ction of all claims for compensation and 

benefits from Remington or any and ail of its affiliates. subsidiaries, corporate parents, agents, 

office~ owners, employees, attorneys, suQ::eSSOrs and assigns. ( collectivdy "Remington 

Agent(s)"), including but not limited to wages, salary, benefits, bonus( es), stock, stock options 

and any other wage or contra.ct claim on any theory or basis whatsoever that has or could be 

asserted. Remington shall withhold all appropriate payroll taxes from this amoWlt. It is further 

understood and agreed that under Remington1s ex-patriot policy, Remlngton is liable for foreign. 

federal and state income taxes hased on compensation paid to Emt:Jloyee from Remington for the 

years 1995"97, in excess ofEnrployee1s theoretical liability as computed by Ernst & Young. 

Remington agrees to pay all foreign, federai and state income taxes in rerum for Employee 

agreeing to pay, if required, any additional theoretical tax due, including but not limited to 1995, 

1996, and 1997 as computed. by Ernst & Young. Employee is entitled to the refund of any 

hypothetical tax withheld in excess of the theoretical tax ascomputed by Ernst & Young. 

~ PLAINTIFF'S i ~IBIT 
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Employee is resyonsible for any additional taxes related to income after bis separation date in 

1996. 

(b) Conversion Notice. Provide Employee notice and full rights of conversion 

under COBRA and BRISA 

2. Emplovee' s Covenants. Employee covenants and agrees to; 

(a) Release. Forever reiease, discharge, cancel, waive and acquit, for Employee 

and for Employee's marital comnnmity, heirs,_executors, administrators, and assi~ Remington 

. and Remington Agents of and from any and all right3, claims, demands, causes of action. 

obligations, damages, penalties. fees, costs, expenses., and liability of any nature whaisoever, 

whether in law or equity, which Employee has, had or may hereafter have against Remingtan or 

Remmgton Agents arising out ot: or by reason of any cause, matter, or thing whatsoever existing 

as of the date of execution of this Agreement, WHETHER KNOWN TOT.HE PARTIES AT 

THE TIME OF EXECUIION OF THIS AGREEMEN'l' OR NOT. This FULL~ 

OF ALL CLAIMS includes. without limitation, attorney's f~ and any claims, delliancis, or 

causes of action arising out ot: or relating in my manner whatsoever to, the employment and/or 

tennination of the employment of Employee with Remington, such as, BUT NOT LIMITED 

TO, any charge, claim, lawsuit or other proceeding arising under the Civil Rights Act of 1966, 

1964, or 1991, Title VII as amended by the Civil Rights Act of 1991, the Americans with 

Disabilities Act (ADA). the Age Discriminarion in Employment Act (ADEA), the Labor 

Management Relations Act (LMRA). the Consolidated Ommbus Budget lleconciliarion Act 

(COBRA). the Employee Retirenrent Income Security Act (ERISA), the Fair Labor Standards 

Act (FLSA), the Equal Pay Act, any Act or statute arising under or within the Office of Federal 

Contract Compliance (OFCCP), the Rehabilitation Act of 1973. any state Civil Rights Act. the 

Family and Medical Leave Act of 1993, Worker's Compensation Claims. or any other foreign. 

federal, state, or local statute or law. Employee further covenants and agrees not to institute, nor 

cause to be instituted in Employee behalf, any legal proceeding, including filing any ciaims or 

complaint with any government agency alleging any violation of law or public policy a.gain.st 

Remington or Remington Agents premised upon any legal theory or claim whatsoever (except to 
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enforce the terms of this Agreement), including without limitation, tort, wrongful discharge, and 

breach of contract. 

(b) Return of Property. Return to Remington all property bdonging to 

Remington, including but not limited to, any and all records, files, office suppli=, comp~ 

software. computer disks, electronic infonnation. printers, cellular telephones. credit cards. phone 

cards, office keys, building access card(s). and all other property. 

( c) Injunction. Allow Remington • in the event of a threatened or actual 

breach by Employee of the provisions of this Agreement, to enforce this Agreement by in]unction 

(without the requirement to post bond) in addition to other remedies that may be available under 

law or equity. Nothing herein contained shall be construed as prohibiting Remington from 

pursuing any other remedies available to Remington for such breacb or threatened breach, 

including the recovery of damages from Employee. 

(d) Cooperation. Provide reasonable assistance to Remington while Employee 

continues to receive compensation or benefits under this Agreement, upon Remington's request. 

concerning the Employees previous employment responsibilities and functions. 

(e) Tax Refund. Pay and release unto Remingten any IRS refunded income 

tax overpayment, previously paid by Remington on Employee's behalf for the 1995, 1996, 

andl997 tax yeat. as calculated by Ernst and Young, in accordance with Remington's tax 

equalivnion policies. 

(t) Proprietazy InfonnatioIL Recognize the fact that Remington's 

manufacturing processes, business pl.ans, corporate strategy, trade secrets, suppliers, customers, 

product development strategies, research and development plans and strategies., potential 

customers, lists of customers. and other confidential information (aProprietary Informarionj are 

valuable. Sl)eciai and unique assets ofRemington, and that Employee, by virtue of bis 

management, international operations, and research and development employment positions. 

acquired and had access to Remington's Proprietary Infonnation, the we of which by a 

competitor could result in serious damage or injury to the business interests ofRemington, 

domestical.ly and internationally; and Employee agrees that he wiII hold all such information in 

confidence. 
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(g) Non-Competition. Refrain from (i) bcing employed or engag~ directly 

or indirectly, as an ag~t, employee. officer, director, shareholder, consultant. partner, joint 

venturer, or in any other manner in any aspect of a company's or individual's business of 

designing. manufucturing. distributing. marketing, or selling shotguns, rifies. ammunition, or sport 

hunting products, accessories or apparel, internationally or domestically, and (Ii) calling upon, 

soliciting. servicing, interfering with or diverting in any way any customers served by Remington., 

domestically or internationally, fora period of two (2) years from the date of this Agreement. As 

an exception to 2(g) (i) above, Employee will not violate this provision by working as an 

employee or consuftmt for a company which designs, manu&ctures, distributes,. markets, or sells 

military firearms. anununition, or products, or provides manufacturing or product development 

services solely for or to military contractors or militaiy organizations. This exception does not 

apply to or include a company where any portion of its firearms, ammunition, or products, or 

manufaduring or product development service.\, are ~Id or provided to or for non-military, 

civilian markets or users, or if the subject company is developing non-military firearms. shotguns, 

rifles, ammunition, or sport hunting products, ~ries or apparel. Empioyee-acknowtcdges 

and agrees that Employee's experience and capabilities are such that he can obtain empioyment in 

other lines and of a different nature than those prevented under this Agreement, and that the 

enforcement of this Agreement by injunction will not prevent him from earning a livellilood or 

impose upon him any undue hardship, economic or otherwise. 

(h) Employment Notice. Before engaging in work for any company under the 

exception described in section 2(gXi) above, Employee will provide Remington with 15 days 

advance written notice of the name, address, pllone number, and company description for the 

subject company and Employee's proposed employment duties and department assignment, and 

provide the subject company and relevant depanment head a copy afthe above non-competition 

provision 2(g) and Remington's name, address, and phone number for the Legal Department -

(910) 548-8515. 

3. Breach. Employee covenants and agrees that any material breach of this Agreement by 

Empfoyee shall entitle Remington, in addition to a cause of action for damages, to rescind this 

Agreement, and to recover any monewy amounts paid to Employee as of the date of rescission. 
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4. Employee Representations. Employee, by Employee's execution of this Agreement, 

avows that the following statements are ttue: 

· (a) Review of Agreement That Employee has been given the opportunity and 

has, in fu.ct, read this entire Agreement, that it is in plain langu.age. and that Employee has had all 

questions regarding its meaning answered to Employee's satisiaction:. 

(b) lndgJendent Advice. That Employee has been given the full opportunity to 

obtain the independent advice and counsel from an attorney of Employee's own choosing; 

( c) Understapding ofTcnns. That Employee fully \Dldentands the terms, contents " 

and effects of this Agreement and understands that it is a FULL RELEASE OF ALL CLAIMS, 

including arhitration claims and awards, against Remington and any and all Remington Agents 

including any rights under the ADEA, and as to ADEA claims, is not a waiver of claims that may 

arise after the dale of this Agreement; 

(d) Consideration. That this FULL RELEASE OF ALL CLAIMS is given in 

return for valuable consideration, in addition to anything of value to which Employee is alieady 

entitled. as provided under the terms of this Agreement; 

( e) Voluntary Act That employee enters into this Agreement knowingly and 

voluntarily in exchange for the promises referenced in this Agreement and that no other 

representations have been made to Employee to induce or influence Employee's execution of this 

Agreement; and 

(t) Notice Period. That Employee has been given at least twenty-one (21) days 

within which to consider this Agreement before signing and .seven (7) days following Employee's 

execution of the Agreement to revoke this Agreement. The Agreement shall not become effective 

or enforceable until the foregoing revocation period bas expired. 

5. Advance and Set-Off. It is understood and expr~Jy agreed by the parties that 

amounts paid shall constitute an advance for which a credit and set-off will be taken, in its 

entirety, against any workers' compensation benefits, including benefits and/or payments for 

temporary or permanent disability, medical costs, or rehabilitation, under provisions of applicable 

state law. It is the intention of the panics that such credit/set-off be made by the parties., and 
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Employee agrees to cooperate fully with Remington to fu.cilitate such credit/set-of[ Employee 

represents that employee has no worlcea' compensation claim against Remington pending at this 

time and has no current intention of filing such claims. 

6. Confidentiality. Employee agrees that any and all con1idential infonnation obtained by 

or disclosed to Employee at any time during Employee's employment with Remington or 

thereafter which is not generally known to the public, including, but not limited to, information 

concerning Remington's customers. customer lists, methods of operation, manu&cturing 

. procedures, products, product history, claims, claims history, liabilities or potcntiai liabilities, 

managaient infonnation systems. security procedures, processes., practices, policies, programs, 

and procedures, and/or personnel data, are strictly confidential and/or proprietary to Remington. 

constitute trade secrets of Remington and shall aot be disclosed, discussed, or revealed to any 

perso~ entities, or organizations. outside of Remington. without prior written approval of an 

authorized representative ofRemington. or as required by law. Anything to the conttary in this 

Paia8IC41h notwithstandin& Employee may freely use any information (i) which is now generally 

known or is readily available to the trade or in the public domain, (n1 which is independeutiy 

developed by Employee (or independently developed by a third party and lawfully disclosed to 

E..'llployee) apart from Employee's employment with Remington, or (iii) which i:s disclosed in any 

issued patent. publication, or other source from and after the time it becomes available to the 

public in any form. 

7. Governing Law and Venue. This Agreement shall be governed in all respects, whether 

as to validity, construction., capacity, performance, or otherwi~ by the laws of the State ofNorth 

Carolina, and no action involving this Agreement may be brought except in the Courts of the 

State ofNorth Carolina or the Federal District Courts sitting therein. 

8. Severability. If any provision of this Agreement or the application thereof is held to be 

invalid, void or unenforceable for whatever reason, the remaining provisions not so declared shall 

be construed so as to comply with law, and shall nevertheless continue in full force and effect 

without being impaired in arry manner whatsoever. 
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9. Headings. The headings in this agreement are for reference only and shall not afFect 

the interpretation of this agreement. 

10. Notices. All notices, demands, or other communications which are required or are 

permitted to be given hereunder shall be in writiog and shall be deemed to have been sufficiently 

given upon personal delivery, or on the third business day following due deposit in the United 

States Mail. postage prepai~ and sent certified mail. return receipt requested. correctly addressed 

. to the addresses of the parties as follows: 

Ifto Employee: 

If to Remington: Wayland E. Hundley 
Legal Department 
REMINGTON ARMS COMP ANY, INC. 
Post Office Box 700 
Madison, North Carolina 27025-0700 

11. Indemnification. In the event of any litigation or any other legal proceeding, including 

arbitration, relating to this Agreement, including without limitation, any action to interpret or 

enforce tfris Agreement, the prevailing party shail be entitled to reasonable attorneys' fees and 

costs of suit. 

12. United States Eumloyee. The parties acknowiecige that Employee was at all times 

during his employment with Remington a United States employee subject to the US federal. state. 

and local laws; and the parties agree that the laws of the United States and the State ofNorth 

Carolina shall govern the interpretation of this Agreement and the rights, duties, and remedies of 

the parties' employment relationship. 
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IN WITNESS WHEREOF, the undersigned parties execute this Agreement in Madison, 

North Carolina an the date indicated herein. 

CAUTION! THIS IS A RELEASE! READ BEFORE SIGNING! 

KENNETH W. SOUCY 

Date: 1-Z 2-~7 
. t:· . I' (J 

Witness: ~ .- :?'?? / Jo.u ~ 

REMlNGTON ARMS COMPANY, .INC. 
By: Robert L. Euritt 
Title: Vice President Human Resources 

Date: 'l~"J \ °' 1 

a.'\WQ'~ 
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ATl'ACHEMENT"'A" 

SEPARATION AGREEMENT 

As o~ the date of EmplCJY=' s separation, the total separation package mcludes: 

1. Employee's last day of employment was October 21. 1996. 

2. Continuation of current monthly saialj' through April 30, 1997, payable on regularly 
scheduled paydays. 

3. If Employee is not gainfully employed on April 30, 1997, Employee will receive additiorlal 
salary from May 1 through July 31, 1997, so long as Employee is unemploy~ and if and only 
if Employee can demonstrate that he has continually used good &ith and bis best efforts to 
fin_d gainful employment after ms last date of employment. 

4. Payment of reasonable travel cost for one trip for Employee and Employee's wife for 
purposes of job and house bunting. 

S. Payment of reasonable and customary moving and retocat:ion co5ts fur moving EJnployee and 
Employee's fdmily to Employee's new place of residence in the United Stata 

6. Payment of a one time sum equal to one month of sabuy, grossed up, as a miscellaneous 
relocation expense upon Employee's move back to the United States on or before January 15. 
1997. 

7. Pay for up to 90 days storage and moving c:ostS for storage and moving Employee's 
household goods. 

8. Pay for the shipment by air of'EmlJloyee's clothing, bedding, personal effects, and files to th~ 

United States. · J q 
1 

. (~·;-'"'~.., 
9. Payment of all earned but unused vacation. 6 -t1 -1-;. • J. tJ ... 'l' ~ ". ·-"". 

~s.~~ ~ r' · 
10. Payment of the reasonable cost of Swiss'fncome tax preparation for the 1995, 1996, and 1997 

r.ax years. . 

11. Employee agrees to move from and vacate his apartment in Neuchatei, Switzerland, rum over 
possession of his leased Volvo automobile, and rerum to the United States on or before 
January 15, 1997. Employee agrees to use his best effo~ and to fully cooperate with 
Remington, to facilitate the delivery of possession of the apartment and automobile to 
. Remington or its agent and/or to assist in the subleasing of the apartment and automobile. 

12. Pay Employee a consulting fee ofSlOO per hour plus pre-approved costs for consulting and 
expert witness services. Employee agrees to provide consulting and expert witness services 
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for Remington at Remington's request beginning on the date of this agreement and continuing 
for a period of twenty four mouths (the "Consutting Period"). Employee agrees to exercise 
his best efforts, his best expertise, and high ethical standards when providing these servicCs. 
In addition to the hourly fee, Remington agrees to pay Employee a retainer in the amount of 
$1000 for each month fullowmg the temrination of the separation payments under provision 3 
of this Attachment. and extending until the end of the Consulting Period. Remington reserves 
the righ~ among other rights granted by law, to terminate payments under this provision if 
Employee violat~ any of the terms of this proYision or the separation agreement. 

KENNETH W. SOUCY 
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Dale Wills 

From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

Tim, 

Dale Wills 
Tuesday, July 03, 2012 4:47 PM 
'Timothy W. Monsees' 
'Christy McNeely'; 'Clem C. Trischler' 
Pienaar - Ken Soucy subpoena 
Remington_Subpoena_as_filed.pdf 

Ken Soucy sent an email to our South ~arollina counsel, Will Cleveland, advising that in light of his ongoing cancer 
treatment he would need additional time to produce the materials requested in the subpoena duces tecum. Will 
advised Ken that an extension was not a problem and that he could take whatever time he needed to produce the 
materials. We will, of course, provide you with copies of any materials produced by Ken. 

Thanks, and let me know if you have any questions. 

Dale 
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2:12-mc-00226-CIV Date Filed 06/26/12 Entry Number 1-1 Page 1 of 4 

AO 88B (Rev. 06/09) Subpoena to Produce Documents, Infonnation, or Objects or to Pennit Inspection of Premises in a Civil Action 

UNITED STATES DISTRICT COURT ·~ :- ..... :- : '.lr" •I'\ 
. ·' ·"' .... ""."'..._,, .......... 

for the 

DISTRICT OF SOUTH CAROLINA ZOl l JU!,! 2 b P 3: 5 S 
Charles A. Piertaar and Stephanie S. Pienaar 

Plaintiff 

v. 
Remington Arms Company, LLC, Spoiing Goods 
Properties, Inc. and El. duPont de Nemours & Co. 

Defendant 

) 
) 
) 
) 
) 
) 

Civil Action No. 2:12- me- 00226 

(If the action is pending in another district, state where: 

USDC for the W estem District of Pa. 

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS 
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION 

To: Kenneth Soucy 

rl Production: YOU ARE COMMANDED to produce at the time, date, and place set forth below the following 
documents, electronically stored information, or objects, and pennit their inspection, copying, testing, or sampling of the 
material: A description of the doucments you are commanded to produce is contained in the attached Rider to 

Subpoena Duces Tecum. 

Place: Office of William C. Cleveland 
Womble Carlyle Sandridge & Rice, L.L.P 
Five Exchanoe St. Charleston, S.C. 29401 

Date and Time: 

07/09/2012 10:00 am 

i:i lnspectiOn of Premises: YOU ARE COMMANDED to pennit entry onto the designated premises, land, or 
other property possessed or controlled by you at the time, date, and location set forth below, so that the requesting party 
may inspect, measure, survey, photograph, test, or sample the property or any designated object or operation on it. 

Date: -~une 26, 2012 

CLERK OF COURT 

s/Elena Graham 
Signature of Clerk or Deputy Clerk 

I Dare and Tune: J 

OR 

Attorney's signature 

The name, address, e-mail, and telephone number of the attorney representing (name of party) Remington Arms Company, 

LLC. Sporting Goods Properties. Inc. and E.l. duPont de Nemours & Co , .who issues or requests this subpoena, are: 

William C. Cleveland, Womble Carlyle Sandridge & Rice, LLP, Five Exchange St., Charleston, S.C. 29401; 
wcleveland@wcsr.com; 843-722-3400 

Exhibit _A...__.. 
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2:12-mc-00226-CIV Date Filed 06/26/12 Entry Number 1-1 Page 2 of 4 

AO 88B (Rev. 06/09) Subpoena to Produce Documents, Infonnation; or Objects or to Penni! Inspection of Premises in a Civil Action (Page 2) 

Civil Action No. 

PROOF OF SERVICE 

(This section should not be filed with the court unless required by Fed. R. Civ. P. 45.) 

This subpoena for (name of individual and title, if any) 

was received by me on (date) 

0 I served the subpoena by delivering a copy to the named person as follows: 

on (date) 

CJ I retl.lmed the subpoena unexecuted because: 

; or 

Unless the subpoena was issued on behalf of the United States, or one of its officers or agents, I have also 
tendered to the witness fees for one day's attendance, and the mileage allowed by law, in the amount of 

$ 

My fees are$ for travel and $ for services, for a total of$ 0.00 

I declare under penalty of perjury that this information is true. 

Date: 
Se-,,,er 's signature 

Printed name and title 

Server's address 

Additional infonnation regarding attempted service, etc: 

SEE 4484 



' } 
2:12-mc-00226-CIV Date Filed 06/26/12 Entry Number 1-1 Page 3 of 4 

AO 88B' (Rev. 06109) Subpoena to Produce Documents, Information, or Objects or to Permit Inspection of Premises in a Civil Action(Page 3) 

Federal Rule of Civil Procedure 45 (c), (d), and (e) (Effective 12/1/07) 

(c) Protecting a Person Subject to a Subpoena. 
(1) Avoiding Undue Burden or Expense; Sanctions. A party or. 

attorney responsible for issuing and serving a subpoena must take 
reasonable steps to avoid imposing undue burden or expense on a 
person subject to the subpoena. The issuing court must enforce this 
duty and impose an appropriate sanction - which may include lost 
earnings and reasonable attorney's fees - on a party or attorney 
who fails to comply. 
· (2) Command to Produce Materials or Penni.I Inspection. 

(A) Appearance Not Required. A person commanded to produce 
documents, electronically stored information, or tangible things, or 
to pennit the inspection of premises, need not appear in person at the 
place of production or inspection unless also conunanded to appear 
for a deposition, nearing, or trial. 

(B) Objections. A person conunanded to produce documents or 
tangible things or to permit inspection may serve on the party or 
attorney designated in the subpoena a written objection to 
inspecting, copying, testing or sampling any or all of the materials or 
to inspecting the premises - or to producing electronically stored 
infonnation in the form or fonns requested. The objection must be 
served before the earlier of the time specified for compliance or 14 
days after the subpoena is·served. If an objection is made, the 
following rules apply: 

(i) At any time, on notice to the commanded person, the serving 
party may move the issuing court for an order compelling production 
or inspection. 

(ii) These acts may be required only as directed in the order, and 
the order must protect a person who is neither a party nor a party's 
officer from significant expense resulting from compliance. 

(3) Quashing or Modlfjlng a Subpoena. 
(A) When Required. On timely motion, the issuing court must 

quash or modify a subpoena that: 
(I) fails to allow a reasonable time to comply; 
(ii) requires a person who is neither a party nor a party's officer 

to travel more thM 100 miles from where that person resides, is 
employed, or regularly transacts business in person - except that, 
subject to Rule 45(c)(3)(B)(iii), the person may be commanded to 
attend a trial by traveling from any such place within the state where 
the trial is held; 

(iii) requires disclosure of privileged or other protected matter, if 
no exception or waiver applies; or 

(iv) subjects a person to undue burden. 
(B) When Permitted. To protect a person subject to or affected by 

a subpoena, the issuing court may, on motion, quash or modify the 
subpoena if it requires: 

(i) disclosing a trade secret or other confidential research, 
development, or commercial information; 

(ii) disclosing an unretained expert's opinion or information that 
does not describe specific occurrences in dispute and results from 
the expert's study that was not requested by a party; or 

(iii) a person who is neither a party nor a party's officer to incur 
substantial expense to travel more than I 00 miles to attend trial. 

(C) SpecifYtng Conditions as an Alternarive. In the circumstances 
described in Rule 4S(c)(3)(B), the court may, instead of quashing or 
modifying a subpoena, order appearance or produ~tion under 
specified conditions if the serving party: 

(i) shows a substantial need for the testimony or material that 
cannot be otherwise met without undue hardship; and 

(ii) ensures that the subpoenaed person will be reasonably 
compensated. 

(d) Duties in Responding to a Subpoena. 
(1) Produdng Documents or Elecr.ronlcally Stored lnformaJion. 

These prpcedures apply to producing documents or electronically 
stored information: 

(A) Documents. A person responding to a subpoena to produce 
documents must produce them as they are kept in the ordinary 
course of business or must organize and label them to correspond to 
the categories in the demand. 

(B) Form for Producing Electronically Stored Information Not 
Specified. If a subpoena does not specify a fonn for producing 
electronically stored information, the person responding must 
produce it in a fonn or forms in which it ·is ordinarily maintained or 
in a reasonably usable form or forms. 

(C) Electronically Stored Information Produced in Only One 
Form. The person responding need not produce the same 
electronically stored information in more than one form. 

(D) Inaccessible Electronically Stored Information. The person 
responding need not provide discovery of electronically stored 
information from sources that the person identifies as not reasonably 
accessible because of undue burden or cost. On motion to compel 
discovery or for a protective order, the person responding must show 
that the information is not reasonably accessible because of undue 
burden or cost. If that showing is made, the court may nonetheless 
order discovery from such sources if the requesting party shows 
good r;;ause, considering the limitations of Rule 26(b)(2)(C). The 
court may specify conditions for the discovery. 

(2) Claiming Prlvliege or Protection. 
(A) Information Withheld. A person withholding subpoenaed 

information under a claim that it is privileged or subject to 
protection as trial-preparation material must: 

(i) expressly make the claim; and 
(ii) describe the nature of the withheld documents, 

communications, or tangible things in a manner that, without 
revealing information itself privileged or protected, will enable the 
parties to assess the claim. 
(B) Information Produced. If information produced in response to a 

subpoena is subject to a claim of privilege or of protection as trial
preparation material, the person making the claim may notify any 
party that received the information of the claim and the basis for it. 
After being notified, a party must promptly return, sequester, or 
destroy the specified information and any copies it has; must not use 
or disclose the information until the claim is resolved; must take 
reasonable steps to retrieve the information if the party disclosed it 
before being notified; 11.ndmay promptly present the information to 
the court under seal for a detennination of the claim. The person 
who produced the information must preserve the information until 
the claim is resolved. 

(e) Contempt. The issuing court may hold in contempt a person 
who, having been served, fails without adequate excuse to obey the 
subpoena. A nonparty's failure to obey must be excused if the 
subpoena purports to require the nonparty to attend or produce at a 
place outside the limits of Rule 45(cX3)(A)(ii). 
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RIDER TO SUBPOENA DUCES TECUM 

"Documents," as used in the following numbered paragraphs, shall mean records, reports, 
agreements, contracts, court pleadings, testimony transcripts, drawings, statements, photographs, 
video recordings, correspondence and e-mails. 

1. All documents relating to or referencing the design, development, 
manufacture, testing or performance of Remington bolt-action rifles or any 
components thereof. 

2. All documents from or relating to any litigation involving Remington bolt
action rifles. 

3. All documents for the time period from January l, 2010, through the date 
of your compliance with this subpoena, which were sent by you to or 
received by you from any of the following persons or entities: 

a. Attorney Timothy Monsees; 
b. Attorneys, representatives or other persons acting on behalf 

of Monsees, Miller, Mayer, Presley & Amick PC; 
c. Other attorneys or law firms who have represented 

plaintiffs in litigation involving alleged accidental 
discharges of Remington bolt-action rifles; 

d. Representatives or others acting on behalf of NBC or 
CNBC in connection with programs or stories involving 
Remington firearms; . 

e. Any person who was a plaintiff in prior litigation against 
Remington Arms Company, Inc. and/or Sporting Goods 
Properties, Inc. involving an alleged accidental discharge of 
a Remington bolt-action rifle; and 

f. Past or present employees of Remington Arms Company, 
Inc. or Sporting Goods Properties, Inc. relating to the 
design, development, manufacture, testing or performance 
of Remington bolt-action rifles or any components thereof. 

4. All documents referencing or relating to any compensation or monies paid 
to you since January 1, 2010, or to be paid to you in the future, by or on 
behalf of any attorneys or Jaw firms representing· plaintiffs in litigation 
against Remington Arms Company, LLC, Sporting Goods Properties, Inc. 
or E.I. duPont de Nemours & Company. 
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Dale Wills 

From: 
Sent: 
To: 
Cc: 
Subject: 

Dear Mr. Soucy, 

Cleveland, William [WCleveland@wcsr.com] 
Tuesday, July 03, 2012 4:31 PM 
'Ken Soucy' 
Lariviere, Carol 
RE: Subpoena 

Thank you for your email. I am sorry to learn of your illness and wish you all the best with your treatment. 

We certainly agree that you can take whatever additional time you require to provide us with the documents. 

Can you advise me how much time you think you will need? 

Thanks very much, 

Will 

William C. Cleveland 

Womble Carlyle Sandridge & Rice, PLLC 
Five Exchange St. 

P.O. Box 999 
Charleston, S.C. 29401 

843-720-4606 

From: Ken Soucy [mailto:kensoucy9@yahoo.com] 
Sent: Tuesday, July 03, 2012 4:14 PM 
To: Cleveland, William 
Subject: Subpoena 

Attorney Cleveland: 
I am in receipt of your subpoena and have a request. I would like to be allowed more 
time to comply. 
I am a cancer patient and am currently in the 16th week of a 18 week chemotherapy 
regimen. My current routine revolves around doctors' appointments (currently under the 
care of six), vomiting and sleeping. My wife would like to help but is computer illiterate. 
In addition, I will need clarification from one of plaintiff's attorneys concerning a 
document for which I signed a nondisclosure agreement. 
My intention is to deliver all documents in electronic form and I assume that will be 
satisfactory. 

Regards, 
Ken Soucy 

IRS CIRCULAR 230 NOTICE: To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. tax advice contained in this 

1 
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,,? 
communication (or in any attachment) is not 'ntended or written to be used, and cannot be used, forthe purpose of (i) avoiding penalties under the Internal 
Revenue Code or (ii) promoting, marketing or recommending to another party any transaction or matter addressed ,n chis communication (or in any attachment). 

CONFIDENTIALITY NOTICE: This electronic mail transmission has been sent by a lawyer. It may contain info1mation that is confidential, p1ivileged, proprietary, or 
otherwise legally exempt from disclosure. If you are not the intended recipient, you are hereby notified that you are not authorized to read, print, retain, copy or 
disseminate this message, any part of it or any attachments. If you have received this message in error, please delete this message and any attachments from 
your syslem without reading the content and notify the sender immediately of the inadvertent transmission. There is no intent on the part of the sender to waive 
any privilege, including the attorney-client privilege, thal may attach to this communication. Thank you for your cooperation. 
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